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EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
February 5, 2016 
 
These are the proposed minutes of the February 5, 2016 Board of Regents meeting. 
 
The meeting of the Eastern Michigan University Board of Regents was called to order by 
Vice Chair Treder Lang at 1:30 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
 
The Board members present were: 
 
Regent Dennis Beagen, Regent Michelle Crumm, Regent Beth Fitzsimmons, Regent 
Mike Hawks, Regent James Stapleton (by phone), Regent Mary Treder Lang and Regent 
James Webb. 
 
Board members absent:  Regent Mike Morris 
 
There was a quorum. 
 
 
 
Section 1  
 
PROPOSED MINUTES OF THE DECEMBER 8, 2015 REGULAR BOARD 
MEETING  
 
Regent Webb moved and Regent Beagen seconded that the proposed minutes for the 
December 8, 2015 Board meeting be approved as submitted. 
 
Motion Carried 
 
 
 
 
Section 2  
 
PROPOSED MINUTES OF THE DECEMBER 21, 2015 SPECIAL BOARD 
MEETING  
 
Regent Crumm moved and Regent Fitzsimmons seconded that the proposed minutes for 
the December 21, 2015 special Board meeting be approved as submitted. 
 
Motion Carried 
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CONSENT AGENDA 
 
Vice Chair Treder Lang asked the Board if there were any items on the consent agenda 
the Board members wished to vote on separately.  Hearing none, it was moved by Regent 
Webb and seconded by Regent Crumm that sections 3-8 be approved in their entirety as 
presented. 
 
 
 
Section 3 
 
STAFF APPOINTMENTS 
 
Recommended that the Board of Regents approve 20 staff appointments for the reporting 
period November 2, 2015 to January 10, 2016:  Thomas Aliota, Karen Williams-
Newman, Anthony Wafer, Mia Bass, Brendan Collins, Geren Woodbridge, Victoria 
Pearce, Stephen Miller, Tiffany Katsefaras, Christopher King, Lakshmi Vineela Nerella, 
Mohamed Sharif Ali Alghaithi, Hillary Lee, Izabela Stanescu, Cherise Floyd, Nathan 
Miller, Christine Swirple, Neal Neathery, Donald Loppnow and James Jarrett. 
 
Section 4 
 
STAFF SEPARATIONS/RETIREMENTS 
 
Recommended that the Board of Regents approve 10 separations and retirements for the 
reporting period of November 2, 2015 to January 10, 2016:  Darmesha Walker, Virginia 
Weidenfeller, Eva Lopes Telles de Menezes, Reuben Green, Brendan Collins, Maria 
Ross, Peggy Wiencek, Charlee Reese-Oxford, James Williams and Scott Hartman.   
 
Section 5 
 
EMERITUS STAFF RECOMMENDATIONS 
 
Recommended that the Board of Regents grant Emeritus Staff Status to two (2) staff 
members:  Maria Ross (The School of Music and Dance) and Peggy Wiencek (Institute 
for the Study of Children, Families and Communities). 
 
Section 6 
 
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL 
APPOINTMENTS/TRANSFERS 
 
Recommended that the Board of Regents approve four (4) administrative/professional 
appointments (Chris Foreman, Elisabeth Morgan, Micahel Paciorek and Rebecca Sipe)  
and two (2) administrative/professional transfers (Sanjib Chowdhury and Rhonda 
Longworth). 
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Section 7 
 
ACADEMIC RETIREMENTS/SEPARATIONS 
 
Recommended that the Board of Regents approve two (2) retirements (Michael Vogt and 
Anne Gajda) and six (6) separations (Pamela Smith, Joanna Scott, Mark Birmingham, 
Bradley Wikerson, Todd Grote and Kathryn Miller) for the period of September 1, 2015 
through December 31, 2015. 
 
Section 8 
 
EMERITUS FACULTY RECOMMENDATIONS 
 
Recommended that the Board of Regents grant Emeritus Faculty Status to four (4) former 
faculty members:  David Clifford (School of Health Sciences), Robert Fulkert (School of 
Technology Studies and Professional Service Management), Anne Beth Gajda 
(Department of Music and Dance), and Michael Vogt (Department of Economics). 
 
Motion Carried 
 
 
 
Section 9  
 
REPORT AND MINUTES – STUDENT AFFAIRS COMMITTEE  
 
Regent Beagen moved and Regent Fitzsimmons seconded that the Board of Regents 
approve the Student Affairs Committee Agenda for February 5, 2016 and that the 
Minutes of the December 8, 2015 meeting be received and placed on file. 
 
Motion Carried 
 
 
 
Section 10  
 
REPORT AND MINUTES – FACULTY AFFAIRS COMMITTEE  
 
Regent Webb moved and Regent Hawks seconded that the Board of Regents approve the 
Faculty Affairs Committee Agenda for February 5, 2016 and that the Minutes of the 
December 8, 2015 meeting be received and placed on file. 
 
Motion Carried 
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Section 11 
 
REPORT AND MINUTES – ATHLETIC AFFAIRS COMMITTEE 
 
Regent Hawks moved and Regent Beagen seconded that the Board of Regents receive 
and place on file the working Agenda for the February 5, 2016 meeting and the 
December 8, 2015 Minutes. 
 
Motion Carried 
 
 
 
It was moved by Regent Crumm and seconded by Regent Hawks that sections 12-16 be 
approved in their entirety as presented. 
 
Section 12 
 
REPORT AND MINUTES – EDUCATIONAL POLICIES COMMITTEE 
 
Recommended that the Educational Policies Committee Agenda for February 5, 2016 and 
the Minutes of the December 8, 2015 meeting be received and placed on file. 
 
Section 13 
 
2014-15 CHARTER SCHOOLS ANNUAL REPORT 
 
Recommended that the Board of Regents receive and place on file the 2014-15 Charter 
Schools Annual Report. 
 
Section 14 
 
2016-17 PROVOST’S NEW FACULTY RESEARCH AWARDS 
 
Recommended that the Board of Regents accept and place on file the report on the 2016-
17 Provost’s New Faculty Research Awards. 
 
Section 15 
 
NEW MAJOR:  FERMENTATION SCIENCE 
 
Recommended that the Board of Regents approve a new academic program:  
Fermentation Science major. 
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Section 16 
 
COMMENCEMENT SPEAKER AND HONORARY DEGREE RECIPIENT 
 
Recommended that the Board of Regents approve State Representative David E. 
Rutledge as commencement speaker at the Sunday, April 24, 2016 commencement 
ceremonies.  In addition, it was recommended that the Board of Regents award an 
honorary Doctor of Public Service degree to Mr. Rutledge. 
 
Motion Carried 
 
 
 
Section 17 
 
REPORT AND MINUTES – FINANCE AND INVESTMENT COMMITTEE  
 
Regent Fitzsimmons moved and Regent Crumm seconded that the Board of Regents 
receive and place on file the Minutes from the December 8, 2015 Finance and Investment 
Committee meeting and the Agenda for the February 5, 2016 meeting. 
 
Motion Carried 
 
 
 
Section 18 
 
FY17 CAPITAL BUDGET AND THREE-YEAR CAPITAL EXPENDITURE 
PROJECTION 
 
Regent Fitzsimmons moved and Regent Webb seconded that the Board of Regents 
approve the Fiscal Year 2016-17 University Capital Budget appropriation of $30.2 
million. 
 
Motion Carried 
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Section 19 
 
OMB CIRCULAR A-133 SUPPLEMENTARY FINANCIAL REPORTS FOR 
YEAR ENDING JUNE 30, 2015 
 
Regent Fitzsimmons moved and Regent Beagen seconded that the Board of Regents 
receive and place on file the U.S. Office of Management and Budget (OMB) Circular A-
133 Supplementary Financial Reports for the year ended June 30, 2015. 
 
Motion Carried 
 
 
 
Section 20 
 
RECOMMENDATION TO AUTHORIZE THE APPLICATION FOR EXEMPT 
STATUS UNDER SECTION 501(C)(3) OF THE INTERNAL REVENUE CODE 
 
Regent Beagen moved and Regent Webb seconded that the Board of Regents approve the 
attached resolution and authorize the University’s application for exempt status under 
Section 501 (C)(3) of the Internal Revenue Code.  It was further recommended that the 
Board of Regents authorize the President of the University to prepare, sign and file the 
application with the Internal Revenue Service. 
 
Motion Carried 
 
 
 
Section 21 
 
INTERLOCAL AGREEMENT BETWEEN THE BOARD OF REGENTS OF 
EASTERN MICHIGAN UNIVERSITY AND THE SCHOOL DISTRICT FOR 
THE CITY OF DETROIT 
 
It was recommended that the Board of Regents of EMU (“the University”) withdraw 
from the Interlocal Agreement between the University and the School District for the 
City of Detroit creating the Education Achievement Authority (“the Agreement”) and 
authorize the General Counsel of the University to provide proper notice under the 
Agreement on its behalf of the University’s intent to withdraw.  Pursuant to the 
Agreement, the University’s withdrawal will be effective on the next June 30 that is at 
least 180 days after the notice of intent to withdraw.  The effective date of the withdrawal 
will therefore be June 30, 2017. 
 
Motion Carried 
 
7 
 
Section 22 
 
PRESIDENT’S REPORT 
 
 
 
President’s Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
February 5, 2016 
 
Ms. Vice Chair and Distinguished Members of the Board of Regents: 
 
I would like to extend my deep appreciation to the Board of Regents for the decision 
today regarding termination of the University’s Interlocal Agreement that formed the 
Educational Achievement Authority. I also extend my sincere gratitude and respect to our 
faculty members whose expert and systematic evaluation of the EAA helped lead to this 
outcome, and to our Student Government and Student Leaders Group who spoke 
vigorously and passionately on this important matter.  
 
Many positive accomplishments are happening across campus as we have moved into the 
new semester and the new year. Our focus on students, and their success inside and 
outside the classroom leading to graduation and rewarding careers, remains a consistent 
and overarching priority. For that, I thank all of our deeply committed and talented 
faculty and staff. 
  
Many examples of our positive accomplishments exist, and I am pleased to highlight 
several: 
 
 The Carnegie Foundation recently reclassified Eastern from a large master's 
university to a doctoral university in recognition of Eastern’s academic excellence 
and the continued growth of doctoral and research programs.  
 
 Eastern’s doctoral program in clinical psychology was ranked best in Michigan and 
30th best in the nation by BestCounselingDegrees.com. U of M was the only other 
program in Michigan recognized, ranking 47th.  
 
 Eastern’s master’s program in special education was ranked best in Michigan and 
32nd in the nation by Top Masters in Education as one of the best values. No other 
program in Michigan was rated in the top 50.  
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 Eastern Michigan students finished in three of the top 10 places in the national Moot 
Court competition. No other students from Michigan universities finished in the top 
30. Teams from more than 360 universities competed in regional qualifying events 
around the country, with the top 80 competing in the national championship. Students 
Maya Rich and Steven Cole finished third in the nation in two events: oral advocacy 
and in the petitioner brief competition; while the teams of Anthony Gonzalez and 
Jordan Giles, and Paul Taske and Kyle Francis, finished fourth and seventh in the 
nation respectively in the respondent brief competition. Eastern faculty members 
Barry Pyle, a professor of political science, and C. Robert Dobronski, a local attorney 
and part-time lecturer at Eastern, coached the EMU teams. 
 
 Eastern’s 30th annual Dr. Martin Luther King, Jr. Day celebration included five days 
of educational and inspirational programs. Eastern's longstanding devotion to this 
annual campus and community celebration marks yet another point of distinction for 
our institution. Two EMU students, a faculty member and an Ypsilanti community 
leader were honored for how they exemplify the values and ideals of Dr. Martin 
Luther King, Jr. 
 
 Academic success in the classroom continues to be a point of pride for our Athletics 
department. Our student athletes finished fall semester with an overall cumulative 
GPA of 3.235, the second highest in University history, with 39 students achieving a 
4.0 grade point average.  
 
As we continue to build on the strong relationship between our University and the 
Ypsilanti community, I am pleased that we will welcome State Representative David 
Rutledge as our commencement speaker on Sunday, April 24. There is not a more 
sincere, dedicated servant to our community than Representative Rutledge and we will be 
honored to present him with an Honorary Doctor of Public Service degree.  
 
Executive Director of Government and Community Relations Kenneth Dobson will be 
leaving Eastern to join the Wayne County Airport Authority. Ken is highly regarded by 
our colleagues as well as by our city, county and regional partners. We are sorry to see 
Ken leave and will be working to ensure our important efforts in these areas continue.  
 
I am proud to be associated with this institution. Thank you for your support as we work 
together on behalf of our students and the broader community.  
 
Other accomplishments are listed in the Appendix to this report on the University 
website. Thank you, Vice Chair Treder Lang.   
 
Donald M. Loppnow 
Interim President 
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Recognition 
 EMU junior Andrew Mascharka, sports editor of The Eastern Echo, has been 
selected to receive one of the Michigan Press Association (MPA) Foundation’s 
community journalism scholarships. 
 
 Wendy Beattie, clinical and program director of EMU’s graduate program in 
orthotics and prosthetics, has been named by O&P News as a leading innovator in 
her field. 
 
 Margrit Zinggeler, professor of German, won the 2015 American Association of 
Teachers of German award for excellence in teaching of the language and cultures 
of Austria, the German speaking areas of Switzerland, Liechtenstein and Italy’s 
South Tirol. 
 
Events 
 Beta Alpha Psi, Eastern’s honorary accounting society, and the Accounting 
Club will offer free tax preparation services to students and members of the 
community on Saturday, February 6 at the College of Business. 
 
 The Department of Africology and African American Studies hosted a non-
partisan expert panel, “Assessing Barack Obama’s 2-Term Presidency: How 
Would History Judge It? – Part II,” on February 3. 
 
 Campus Life presented, “The Political Scene According to Michael Steele,” with 
guest speaker Michael Steele, Maryland’s lieutenant governor on February 2. 
 
 The Division of Academic and Student Affairs invited all students, faculty and 
staff to join world-renowned diversity educator, Rev. Dr. Jamie Washington, for 
an interactive discussion on privilege on January 28-29. Washington is founder 
and President of the Social Justice Training Institute and Washington Consulting 
Group, and has served as an educator, administrator and consultant in higher 
education for more than 30 years. 
 
 Guest speaker Fatima Sadiqi presented “Jihadism and the Escalation of Violence 
Against Women and Girls: Policies Combating Gender-Based Violence in the 
Middle East and North Africa” on February 3 as part of the Women and Gender 
Studies Lecture Series. 
 
 Career Services hosted the 2016 Internship Fair on February 3 for students 
seeking internships. 
 
 Liz Coston, a doctoral student at Stony Brook University, spoke on January 26 on 
her research about “LGBT Rights and their Impact on Anti-LGB Violence”, 
which focused on the issues against the LGBT community.  The event is part of 
the 2016 Equality Knowledge Speaker Series.  
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 WinterFest, an opportunity to join student organizations, was held on January 12.   
 
 Eastern’s Autism Collaborative Center is holding a new 12-week, evidence-
based PEERS® program called Children’s Friendship Training, which will run 
from January – April 2016. 
 
Of Note 
 The College of Education recently announced Phillip J. Bowman as the recipient 
of the Michael G. Morris Endowed Chair for 2015-16.  Bowman, professor and 
director of the Diversity Research and Policy Program at the University of 
Michigan, will focus his efforts on "Building Sustainable Communities: Fostering 
Student Success at EMU." Bowman's focus will be on men of color through a 
series of targeted meetings, seminars and a speaker series. 
 
 A special nursing program that began in Fall 2015, offered through Eastern 
Michigan University and Washtenaw Community College, seeks to increase the 
number of area students earning their bachelor of science degree in nursing.  After 
earning an associate degree in applied science from WCC, students will be able to 
take the National Council of State Boards of Nursing exam to become a registered 
nurse. One semester later, students will then complete their final courses at 
Eastern Michigan and earn a bachelors of science degree in nursing (BSN). 
 
Athletic Highlights 
 The MAC Conference named 14 Distinguished Scholar Athletes for the fall 
sports: Anna Aldrich, Hlynur Andersson, Willy Fink, Amy Frauhammer, 
Sofie Gallein, Jake Hurcombe, Mitch Lenneman, Julia Lombardi, Jordann 
McDermitt, Dylan Mulder, Kristin Nason, Nick Raymond, Corynne Smith, 
and Megan Trapp. 
 
 Basketball:  Freshman James Thompson IV tied the NCAA record for 
consecutive made field goals during the January 9 game against Northern Illinois. 
 
 Football:  Linebacker Great Ibe participated in the 2016 Tropic Bowl on January 
17.  Running back Darius Jackson participated in the NFLPA Collegiate Bowl 
all-star game on January 23. 
 
 Football:  Blake Banham, Jason Beck, Dan Buschman, Ian Eriksen, Cole 
Gardner, Jake Hurcombe, Dylan Mulder, Tyler Onda, Chris O’Risky, 
Brendan Renius, and Lavonte Robinson have been named to the 2015 Mid-
American Conference Football Academic All-MAC Team. 
 
 Former Eastern Michigan University women's soccer standout, Ashley 
Rodrigues, has earned a spot on the Guyana National Team for the upcoming 
CONCACAF Olympic Qualifier, which will be held February 10-21.   
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 The EMU baseball team held a Winter Pro Scout Development Clinic for local 
and regional high school baseball players on February 7. 
 
 The EMU cheer team will hold clinics on February 7 and 21. 
 
 On January 23, EMU Athletics sponsored a food drive for Swoop’s Food Pantry 
at the basketball doubleheader. 
 Deputy Athletics Director Christian Spears has been selected to participate in 
the 2016 National Collegiate Athletic Association (NCAA) Pathway Program. 
Spears is one of 23 individuals named nationally to the initiative which serves to 
assist minority and/or women administrators to prepare through education, 
training and mentorship to be athletic directors 
 
 EMU football play-by-play voice Matt Shepard has been named Michigan 
Sportscaster of the Year for the first time in his career, as announced by the 
National Sportscasters and Sportswriters Association on January 11.  
 
 
 
Section 23 
 
OPEN COMMUNICATIONS 
 
Vice President/Secretary Reaume announced that eight (8) people requested to address 
the Board of Regents.  Each speaker was given up to four (4) minutes to speak.   
 
 
1. Judith Kullberg (EMU Faculty Senate) – Concerns of the Faculty 
 
2. Patrick Barry, Jr. (Alumni Association) – Alumni Association Update 
 
3. Steve Wellinski (Representing 2,345 Concerned Citizens) – A petition to sever ties 
with the EAA 
 
4. John Stewart and Betty Ballard – Public education and choral concert on February 27 
 
5. Lisa Laverty (EMU Federation of Teachers) – Labor management relations and 
EMU’s continuation of the Interlocal Agreement with the EAA 
 
6. Nancy Bishop – No Paycheck for Part-time lecturers for January 15, 2016 pay date.  
She indicated that she is battling cancer and her request for a special check was 
denied. 
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7. Steven Cole (Student Government) – Importance of Regents 
understanding/connecting with campus and need to re-evaluate resource allocation in 
FY17 budget 
 
8. Stephanie Robinson – Employment at EMU 
 
 
 
 
Vice Chairman Treder Lang reminded attendees that the next meeting is scheduled for 
Friday, April 22, 2016.  She called for any further business to be brought before the 
Board.  There being none, Regent Webb made a motion to adjourn.  Regent Hawks 
seconded to adjourn the meeting. 
 
Motion Carried 
 
 
 
The meeting was adjourned at 2:27 p.m. 
 
Respectfully submitted, 
 
 
 
Vicki Reaume 
Vice President and Secretary to the Board of Regents 
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EASTERN MICHIGAN UNIVERSITY 
Board of Regents Meeting 
February 12, 2016 
 
These are the proposed minutes of the February 12, 2016 special Board of Regents 
meeting. 
 
The meeting of the Eastern Michigan University Board of Regents was called to order by 
Vice Chair Treder Lang at 1:02 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan. 
 
The Board members present were: 
 
Regent Dennis Beagen, Regent Michelle Crumm, Regent Beth Fitzsimmons, Regent 
Mike Hawks (by phone), Chairman Mike Morris (by phone), Regent Jim Stapleton, Vice 
Chair Mary Treder Lang and Regent James Webb. 
 
There was a quorum.   
 
 
Section 1 
 
INTRODUCTION OF FINALIST AND RECOMMENDATION TO ELECT EMU 
PRESIDENT  
 
Regent Crumm moved and Regent Beagen seconded that the Board of Regents elect Dr. 
James Michael Smith President of Eastern Michigan University, effective July 1, 2016.  It 
was further recommended that the Board of Regents approve the Employment Agreement 
between the Board of Regents of Eastern Michigan University and Dr. Smith, and 
delegate to the Vice Chair, Mary Treder Lang, the authority to sign the Agreement on 
behalf of the Board. 
 
Remarks:  Many Regents in attendance complimented Regent Crumm for her 
leadership as Chair of the Presidential Search Advisory Committee and expressed 
welcoming remarks to Dr. Smith and his wife, Dr. Connie Ruhl-Smith.  
 
Motion Carried 
 
 
 
Dr. Smith introduced his wife, Dr. Connie Ruhl-Smith and provided brief remarks to 
the University community.   
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Regent Treder Lang thanked Interim President Don Loppnow and his wife Nancie 
Loppnow for their outstanding leadership and generous support of EMU.  She invited 
the campus community to a reception to meet the Smith’s at 2 p.m. in the Alumni 
Room in McKenny Hall.  Regent Treder Lang called for any further business to be 
brought before the Board. There being none, it was moved by Regent Webb and 
supported by Regent Fitzsimmons to adjourn the meeting.  The meeting was adjourned 
at 1:12 p.m. 
 
Respectfully submitted, 
 
 
 
Vicki Reaume 
Vice President and Secretary to the Board of Regents 
 
 
 
 
 
BOARD OF REGENTS SECTION: 3 
EASTERN MICHIGAN UNIVERSITY DATE: 
April 22, 2016 
RECOMMENDATION 
STAFF APPOINTMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve I I staff appointments for the 
reporting period January 1 I, 20 I 6 through March 15, 20 I 6. 
STAFF SUMMARY 
Of the 11 appointments, 5 (45 percent) are females, 6 (55 percent) are males. 
Demographics of the total group indicate 1 (9 percent) African American, 9 (82 percent) 
Caucasians, and 1 (9 percent) Hispanic. 
FISCAL IMPLICATIONS 
The salaries are part of the University's 2015-2016 budget as approved by the Board of 
Regents. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Last Name First Name 
Brahaney Rebecca 
Morneau Amber 
Van Wasshenova Christopher 
Reed Fredrick 
Abma Bryan Andrew 
Sonntag Tracey 
Bullough Charles 
Deakins Lauren 
Doyle Wayne 
Shine Susan 
Brammer Ethriam 
EASTERN MICHIGAN UNIVERSITY 
STAFF APPOINTMENTS 
For Activity Date Reporting Period 
January 11, 2016 through March 15, 2016 
Job Title E Class Grade OrgTitle 
Fast Food Worker FM 95 The Commons 
Academic Advisor PE 07 Director University Advising 
International Prag Coordinator PE 08 International Students 
Asst Coach(Ftbl/Mn·Wmn Bsktbl) AC 12 I A Mens Football 
Academic Advisor PE 07 Director University Advising 
Program Assistant, SSS Grant PT 06 Office of the Provost 
Asst Coach(Ftbl/Mn-Wmn Bsktbl) AC 12 I A Mens Football 
HR Coordinator AH CDEAl Employee Benefits 
Prag Dir • Veterans SSS AP MGILl Stdy Chldrn and Family 
Multimedia Designer, Senior PE 08 Integrated Content 
Program Director, SSS Grant AP MGILl Office of the Provost 
Current Hire Annual 
Appt % Ethnicity Gender 
Date Salary 
1/18/2016 $23,561 100 WH F 
1/29/2016 $44,785 100 WH 
1/29/2016 $50,185 100 WH M 
2/8/2016 $79,000 100 BL M 
2/26/2016 $44,785 100 WH M 
2/26/2016 $39,762 100 WH 
3/1/2016 $85,000 100 WH M 
3/11/2016 WH 
$35,000 100 
3/11/2016 $55,000 100 WH M 
3/11/2016 $58,000 100 WH 
3/18/2016 $75,000 100 HI M 
BOARD OF REGENTS SECTION: 4 
EASTERN MICHIGAN UNIVERSITY DATE: 
April 22, 2016 
RECOMMENDATION 
STAFF SEPARATIONS/RETIREMENTS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve 20 separations and retirements for 
the reporting period of January 11, 2016 through March 15, 2016. 
STAFF SUMMARY 
Of the 20 separations and retirements there are 9 ( 45 percent) females and 11 (55 percent) 
males. Demographics of the total group indicate 6 (30 percent) African Americans, I (5 
percent) Hispanic/Latino, and 13 (65 percent) Caucasians. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
EASTERN MICHIGAN UNIVERSITY 
STAFF SEPARATIONS and RETIREMENTS 
For Termination Date Reporting Period 
January 11, 2016 through March 15, 2016 
Current Hire 
last Name First Name Job Title E Class Grade Orgntle Date Termination Date Ethnicity Gender 
Keller Donald Dir, Acad Ops-College of Tech AP MGlll Technology Dean 1/18/2016 1/15/2016 WH M 
Gerdes-Leonard Melissa Mgr, Talent Acquisition & Emp AP MGILl Staff Recruiting 10/7/2013 1/15/2016 WH 
Bullocks Daniel Asst Coach(Ftb!/Mn-Wmn Bsktbl) AC 12 I A Mens Football 1/16/2015 1/22/2016 Bl M 
Mccaslin Bradley Asst Head Coach(Ftb/Mn-Wm Bsk) AC 13 I A Mens Football 1/23/2014 1/23/2016 WH M 
Schatzel Kim Interim President AP MGIL4 Presidents Office 1/4/2012 1/24/2016 WH 
Robinson Stephanie Exec Dir Total Reward & Talent AP MGIL3 Employee Benefits 9/28/2012 1/27/2016 BL 
Hall Kenneth Custodian FM 06 Custodial Services 4/25/1999 1/28/2016 WH M 
Heintz laVel Residential Manager AP MGILl Housing Ad min 6/30/2014 1/29/2016 Bl M 
Darga Marjorie Sr Secretary cs 05 Research Development 10/25/1999 1/29/2016 WH 
Hammond Matthew Data Analyst, Acer & lrn Asses PT 08 COB Deans Office 7/8/2009 1/29/2016 WH M 
Dobson II Kenneth Exec Dir, Govt & Com Relations AP MGIL2 Government Relations Administration 9/22/2014 2/12/2016 Bl M 
Potter Douglas Manager,Specialized Recruiting AP AVAM2 Adm Internal Oper 3/26/2007 2/12/2016 WH M 
Martzig Angella Account Specialist cs 05 Physical Plant Business Operations 6/24/2013 2/12/2016 WH 
Turner James Web Developer PT 09 Web Service Team 9/10/2011 2/12/2016 WH M 
Ward Randall Dir Disability Resource Center AP MGILl Disability Resource Center 1/6/2014 2/26/2016 WH M 
Rush-Byers Tracy Prog Assc, Academic Programs PE 07 English as a Second Language ESL 3/23/1995 3/1/2016 Bl 
Flores Paul Dining Services Unit leader I FM 12 Eastern Eateries 10/14/2013 3/4/2016 HI M 
Knisely Alexandra Football Video Coor PE 07 I A Mens Football 8/12/201S 3/4/2016 WH 
Hawkes Stephanie Upward Bnd Acad Supp Prog Spec PE 06 Upward Bound Program 1/6/2014 3/11/2016 Bl 
Deakins Lauren HR Coordinator AH CDEAl Employee Benefits 3/11/2016 3/14/2016 WH 
BOARD OF REGENTS 
E ASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF STATUS 
ACTION REQUESTED 
RECOMMENDATION 
SECTION: 5 
DATE: 
April 22, 2016 
It is recommended that the Board of Regents grant Emeritus Staff Status to Two (2) 
staff members: Mathias Buckson, Police Sergeant, Public Safety, who retired on 
April 7, 2016 and Marjorie Dargo, Senior Secretary, Office of Research and 
Administration, who retired on January 29, 2016. 
STAFF SUMMARY 
According to University policy, retiring Administration Professional (AP), Athletic 
Coaches (AC), Confidential Clerical (CC), Food Service, Custodial & Maintenance 
(FM), Professional Technical (PT) or Clerical Secretarial (CS) staff members who 
have served the University for at least fifteen (15) years, may be granted Emeritus 
Staff Status. Such status is conferred based on the recommendation of the 
President and approval of the Board of Regents. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Donald M. Loppn 
Interim President 
Date 
Mathias Buckson retired on April 7, 2016 after 31 years of service at 
EMU. Mathias was a Police Sergeant in Public Safety. He started as a 
student e1nployee then he was hired as a full ti1ne police officer. Mathias 
was pro1noted to sergeant in 1997. He has been an instrutnental key in 
program develop1nent and imple1nentation in such areas as Co1n1nunity 
Police Officers utilized for University Housing relationships, Field 
Training Officers prograin, and Defensive Tactics prograin and 
mentoring students. Mathias is a positive role model; he is loyal and 
always does the right thing no 1natter how difficult the decision is. We 
are pleased to award the Etneritus Staff Award to Mathias Buckson. 
Marjorie Dargo retired on January 29, 2016 after 16 years of service at 
EMU. Marjorie was a Secretary in Research and Administration. Margie 
has the utmost professionalism; she is incredibly gifted at anticipating 
the office needs, as well as the customer's needs. She is always calm and 
dignified and treats everyone with respect. We are pleased to award the 
E1neritus Staff Award to Marjorie Dargo. 
EASTERN 
MICHIGAN UNIVERSITY CHIEF FINANCIAL OFFICER and TREASURER to the BOARD OF REGENTS 
Education First 
April 22, 2016 
Mathias Buckson 
1632 W. Cross Street 
Ypsilanti Ml 48197 
Dear Mathias, 
emich.cdu/busfin 
The Board of Regents of Eastern Michigan University formally acknowledged your retirement and 
awarded the status of Emeritus Staff to you at their meeting on April 22, 2016. Your fine service to 
the University for the past 31 years has been greatly appreciated. I would personally like to extend 
my congratulations on behalf of the University for your many contributions throughout the years. 
Your dedication has helped make Eastern what it is today - a strong and important public university 
that remains a college of opportunity. 
Best wishes for health, happiness and success in your future endeavors. 
Interim President 
IO I Welch Hall, Ypsilanti, Ml 48197 • 734.487.203 l • Fax: 734.487.6778 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department/Office of Public Safety recommends the awarding of Emeritus Staff Status for the 
following retiring/retired staff member: 
Name of staff member: Mathias A. Buckson 
Title upon retirement: Police Sergeant 
Date of hire at EMU: April 1985 Retirement date: April 7, 2016 
Number of years at EMU: 11 (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home address: 
Home telephone: E-mail address: 
Cell phone: 
Name of spouse: Debra K. Buckson 
Degree(s)/institutions/year: Baccalaureate: Bachelor of Science-Public Safety Administration/EMU/1999 
Masters: Cun·ently pursuing Master of Divinity in Chaplaincy/ 
Ashland Theological Universiy / 2012 to Present 
Doctoral: NIA 
.. . . ..... 
Date Submitted to Board of Regents 
After the Executive Council member signs, please forward this form and letters of support to: Cathie McClure, IO I Welch Hall. 
Upon approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent 
upon the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial 
Officer. 
Updated 8/24/ 12 
February 1, 2016 
Dr. Donald Loppnow 
Interim President 
Eastern Michigan University 
202 Welch Hall 
Ypsilanti, Michigan 48197 
dloppnow@emich.edu 
Dear Dr. Loppnow (Don), 
I am pleased to provide this letter of recommendation to support Sergeant Mathias Buckson's 
application for Emeritus status at Eastern Michigan University. I have known Mathias for over 25 years, 
previously in my role as Facilities Manager for the University and more recently through the local 
community. His dedication to serving the University is revealed through his 30 years of employment 
and campus involvement. His resume of service to the University speaks for itself as does his avocation, 
soon to be his calling into full-time Ministry/Chaplaincy. 
Emeritus status puts Mathias in a position to serve as an ambassador for the University throughout 
Southeast Michigan. He understands the opportunities that Eastern offers to its students. His unique 
experiences as a Police Officer has afforded him the opportunity to share perspective and influence the 
younger generation as they move into adulthood. 
His dedication to church, family, and community are consistent with values of commitment and service 
necessary to be a positive role model. Mathias exemplifies the type of character 
and determination that promotes within others an intrinsic desire to be proud to be an EMU Alumni. I 
believe the University would benefit and be well-served in granting Mathias Buckson an Emeritus status 
upon his retirement in April 2016. 
Neal Belitsky 
CEO American Roads/Detroit Windsor Tunnel 
EASTERN 
MICHIGAN UNIVERSITY 
Education First 
March 1, 2016 
To: Eastern Michigan Board of Regents 
RE: Emeritus Staff Status Recommendation for Sgt. Mathias Buckson 
POLICE DEPARTMENT 
emich.edu!publicsafety/ 
It would be my honor to recommend Sgt. Mathias Buckson for Emeritus Staff status. I have 
known Mathias for nearly 30 years where he has been a faithful, dedicated, employee for the 
University and the Department of Public Safety. Mathias has also been my friend and a friend to 
my family these past 30 years. Mathias will be retiring on April 7, 2016. 
Mathias first started at EMU as a student where he began his career with the Department of 
Public Safety as a student employee. He performed such duties as door checker, parking enforcer 
and student dispatcher. In 1986 he was hired as a full time police officer. Mathias was promoted 
to Sergeant in 1997 where he has been assigned to the day shift for the last ten years. 
During Mathias' career at the Department of Public Safety he has been instrumental in key 
program development and implementation in such areas as Community Police Officer utilized 
for University Housing relationships, Field Training Officers program, Defensive Tactics 
program, Community Student Officer's program mentoring our students into careers in Law 
Enforcement. These are just some examples of the work which Mathias has been involved in 
which many other efforts could be listed. 
Additionally Mathias has unofficially served as mentor for numerous student workers and 
confidante, plus problem solving for equal number of fellow employees. Mathias remains a 
walking repository of department knowledge and assist in all aspects of the smooth running of 
our depaiiment. 
Mathias forms relationships easily and exhibits fierce loyalty to do the right thing at all times, no 
matter how difficult the decision is. He has the ability to laugh and defuse potentially tense 
situations, speaking with authority and conviction, yet is unafraid to accept responsibility or 
reach out for answers as necessary. 
1200 Oakwood Street, Ypsilanti, MI 48197, 734.487.1222 , Fax: 734.480.4847 
Mathias received a Bachelor's Degree from EMU in 1999 in Public Safety Administration and is 
ctmently finishing his Master's Degree in Divinity in Chaplaincy from Ashland Theological 
Seminary School, where upon graduation, he will begin his next career in Ministry. 
For these reasons I am recommending my friend and sergeant for the Department of Public 
Safety, Mathias Buckson, for Eme1itus Staff status at Eastern Michigan University. 
Executive Director of Public Safety/ Chief of Police 
Eastern Michigan University 
Department of Public Safety 
EASTERN 
MICHIGAN UNIVERSITY CHIEF FINANCIAL OFFICER and TREASURER to the BOARD OF REGENTS 
Education First 
April 22, 2016 
Marjorie Dargo 
43211 Bemis Road 
Belleville Ml 48111 
Dear Marjorie, 
emich.cdu/busfin 
The Board of Regents of Eastern Michigan University formally acknowledged your retirement and 
awarded the status of Emeritus Staff to you at their meeting on April 22, 2016. Your fine service to 
the University for the past 16 years has been greatly appreciated. I would personally like to extend 
my congratulations on behalf of the University for your many contributions throughout the years. 
Your dedication has helped make Eastern what it is today - a strong and important public university 
that remains a college of opportunity. 
Best wishes for health, happiness and success in your future endeavors. 
Sincerely, 
Interim President 
IO I Welch Hall, Ypsilanti, MI 48197 • 734.487.2031 • Fax: 734.487.6778 
EASTERN MICHIGAN UNIVERSITY FEB 12 2016 • 
� 
EMERITUS STAFF STATUS RECOMMENDATIO�OO Boone Hall 
The Department/Office of Research Development and Administration recommends the awarding of 
Emeritus Staff Status for the following 
retiring/retired staff member: 
Name of staff member: Marjorie Dargo 
Title upon retirement: Senior Secretary 
Date of hire at EMU: 10/25/1999 Retirement date: 1/29/2016 (last day) 
Number of years at EMU: 1§ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home address: 
Home telephone: 
Name of spouse: 
Degree(s)/institutions/year: Baccalaureate: n/a 
Masters: n/a 
Doctoral: n/a 
Date Submitted to Board of Regents 
E-mail address: 
Thomas K. Venne, 
Recommended by 
2-/2 -/6 
Date 
) (, 
Date 
After the Executive Council member signs, please forward this form and letters of suppo,t to: CFO, 101 Welch Hall. Upon 
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon 
the approval of the Board of Regents. The above information will be kept on file in the Office of the Chief Financial Officer. 
Updated 8/24/ 12 
EASTERN 
MICHIGAN UNIVERSITY 
March 11,2016 
Board of Regents 
Eastern Michigan University 
207 Welch Hall 
Ypsilanti, Michigan 48197 
OFFICE or RESEARCH DEVELOPMENT AND ADMINISTRATION 
Research@EMU: Elevating Communities, Inspiring Generations 
Subject: Marjorie "Margie" Dargo: Recommendation of Nomination for Emeritus Staff Status 
Dear Members of the Board of Regents: 
It is with great pleasure that I write in support of Ms. Margie Dargo's nomination for Emeritus 
Staff status at Eastern Michigan University in recognition of her outstanding performance and 
tireless efforts in supporting Office of Research Development and Administration (ORDA), and 
by extension, the University's mission. During Ms. Dargo's seventeen years at EMU, she spent 
more than half with ORDA, where she directly supported university-level operations that 
processed all grants and contracts for externally sponsored research and scholarly activity, and 
most recently all of Graduate Studies and Research, supporting the Associate Provost and 
Assistant Vice President for Graduate Studies and Research in addition to ORDA. 
Not only did she carry out her duties with the utmost professionalism, she was incredibly gifted 
at anticipating the needs of the office, as well as those of our customers, EMU faculty. She 
quietly supported the operations of the office seamlessly, providing an efficient and effective 
foundation for all of our activities. She received visitors with a very warm and welcoming 
attitude, setting the tone for the support and services the faculty and staff who were seeking 
external funding through grants. She was always calm and dignified and treated everyone with 
whom she worked with the utmost respect and care. Margie took great care to see that her work 
was completed each and every day, never leaving the office until it was ready for the next day. 
On behalf of the ORDA staff, I write to say that she is sorely missed. Not only for her great 
work, but for the caring and supportive addition she made to our work-place family. She is a 
tremendous human being who has contributed to EMU in many important ways. 
Sincerely, 
Caryn Charter 
Director 
200 Boone Hall, Ypsilanti, Ml 48197 • 734.487.3090 
http://www.emich.edu/research 
EASTERN 
MICHIGAN UNIVERSITY 
Education First 
February 12, 2016 
Dear Members of the Board of Regents; 
COLLEGE of ARTS AND SCIENCES 
emich.edu 
I write this letter in strongest support for staff emerita status for Marjorie Dargo. I 
do so with both pride and pleasure. I say pride because I was the administrator, 
then head of the Art Department, who initiated Margie's employment as a 
secretary II at EMU. One of her references told me, quite simply, "hire her." I did. 
Upon her arrival, she proved to have all the qualities I noted in my hiring request: 
customer-friendly attitude, excellent office skills, great communication skills, 
initiative, and much more. 
I say pleasure because Margie is someone you want in front. She is respectful, 
thoughtful, helpful, and, importantly, not easily flustered. As Secretary II in a large 
and busy department, Margie had many challenges ranging from making sure the 
student help performed (and was paid) as expected, managing the logistics for 
advising 500 majors, along with dozens of daily interruptions. She would be 
regularly needled by our flock of drawing models, an independent class of 
individuals who required a fair amount of hand-holding and, of course, had to deal 
with the department administrator (me) and the faculty. If one called the 
department at that time, the voice (hers) would be calm as could be, in spite of the 
chaos reigning around her. Over her years working with us, I don't recall a single 
complaint, except at the end when we learned that she had decided to move on. 
There were actually two times we learned of her desire for other opportunities. 
The first time I succeeded in convincing her to stay, The second time I failed. 
I know that Margie moved on to do great work in ORD as I have continued to see 
her over the years and depended on her many times for help with inter-office 
projects. She was always there for the team, making it work. In my opinion, there is 
no one who deserves this honor more than Marjorie Darga. 
Respectfully, 
Thomas K. Venner, Dean 
Office of the Dean, 214 Pray-Harrold, Ypsilanti, MI 48197, 734.487.4344, Fax: 734.485.9592 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL 
APPOINTMENTS/fRANSFERS 
ACTION REQUESTED 
SECTION: 6 
DATE: 
April 22, 2016 
It is recommended that the Board of Regents approve ( 4) Administrative/Professional 
appointments at the rank and effective date shown on the attached listing. 
FISCAL IMPLICATIONS 
The salary would be absorbed in the 2016-2017 personnel budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
. �76� \'o Oat \ 
ADMINISTRATIVE PROFESSIONAL REPORT 
APPOINTMENTS 
Name Effective Date Salary 
Ingram, Debra 7/1/2016 $128,000 
Klein, David 7/1/2016 $124,000 
Murchison, Julian 7/16/2016 $121,000 
Murchison, Sandra 7/16/2016 $116,500 
Rank 
Department Head, Mathematics 
(includes tenure at the rank of Professor in 
Mathematics) 
Department Head, Political Science 
(includes tenure at the rank of Professor in 
Political Science) 
Department Head, Sociology, Anthropology & 
Criminology (includes tenure at the rank of 
Associate Professor in Sociology, 
Anthropology & Criminology) 
Department Head, Art 
(includes tenure at the rank of Professor in 
Art) 
BOARD OF REGENTS 
EASTERN MICIDGAN UNIVERSITY 
RECOMMENDATION 
ACADEMIC RETIREMENTS/ SEPARATIONS 
ACTION REQUESTED 
SECTION: 7 
DATE: 
April 22, 2016 
It is recommended that the Board of Regents approve one (1) retirement and two (2) 
separations for the period of January 1, 2016 through March 31, 2016. 
STAFF SUMMARY 
Of the three (3) retirements and separations, one (1) is female and two (2) are male. 
Demographics show that all are Caucasian. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Dat� 1 
NAME 
Clifford, David L 
Kentor, Jeffrey D 
Mayda, Chris 
E CLASS 
FA 
FA 
FA 
Academic Retirements & Separations (January 1, 2016 - March 31, 2016) 
HIRE DATE 
8/4/86 
5/6/13 
8/25/99 
TERM DATE JOB TITLE 
01/04/2016 Professor 
01/11/2016 Professor 
03/09/2016 Professor 
DEPARTMENT 
School of Health Sciences 
Sociology Anthropology &Criminology 
Geography & Geology 
GENDER ETHN TERM REASON 
M WH Retirement 
M WH Personal 
F WH Deceased 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
EMERITUS FACULTY STATUS 
ACTION REQUESTED 
SECTION: 8 
DATE: 
April 22, 2016 
It is recommended that the Board of Regents grant Emeritus Faculty Status to one (1) former faculty member: William McMillan, Depa1tment of Computer Science, 1984 to 2014, who retired June 2014 after 30 years. 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan University Chapter of the American Association of University Professors (AAUP) provides that a faculty member who has served the University for at least fifteen (15) years may be nominated for Emeritus Faculty Status upon retirement. 
The nomination for this individual has received the suppo1t of the department head or school director, the dean of the college, and the Provost and Executive Vice President. 
FISCAL IMPLICATIONS None. 
ADMINISTRATIVE RECOMMENDATION The proposed action has been reviewed and is recommended for Board approval. 
I 
-
• I y I I Date 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS FACULTY STATUS RECOMMENDATION 
April 22, 2016 
William McMillan 
Professor, Department of Computer Science from 1984 to 2014 
(30 years) 
Doctoral Case Western Reserve 
Masters 
Baccalaureate 
Case Western Reserve 
Cleveland State University 
,-- ---· 
EASTERN IVIICHIGAN UNIVERSI 
Division of Academic and Student Affa 
EMERITUS FACULTY STATUS REC01VI 
@ �f� �3fl:D� � 
ATION 
( ·• 1__ - s . . The Department of ...._�·A/I r -\"°'....JY - c.... '€.-v\. '-<l. recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: (� : \l � <,� �rv\ ,_J\� J( � 
CuITent Status/Rank at EMU: Y v-0-.\R-S So-Y- //.6'2--h r �-cl 
Date of Hire at EMU: O g / I '1 '2 Lf,- . RetCement Date: [l (:.i / :;2.. 0 '"f-
l 
. 
Number of Years at EMU: ·3 [) ______ (Minimum of I 5 years of service required) 
Please complete the following infonnation on the retiring faculty member for whom you arc submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty Directory. 
Home Address: 
Home Telephone: L) _____ E-Mail Address: 
Name of Spouse: 
Degree(s )/Institutions,Year: 
Masters: 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
(_ c·rsvpv-\-.7·---: )�-'/.:.._<� �t.='-.:....,,·h,v'1- �"l.,"'-"�-)'\.-.12_1 
Z '�- " i <C'\. Q .-\ 1,, /Y � /.;,. � (J,...._r-1.1 . .V 
� / J"7 I W , (tu 
Recommended by (please print) Dite 
De artment :lead 
7./, 7 / 2,...,i (_:.., 
Date D, 
Please forward this completed fonn to: Debbie Clearwater 
Date Submitrcd to Board of Regents 
Academic and Student Affairs, 106 Welch Hall 
Date 
3/26/2013 
EASTERN 
Education First 
February 4, 2016 
To Whom It May Concern: 
COMPUTER SCIENCE 
http://emich.edu/compsci 
This letter is to support, on behalf of the faculty of the Department of Computer Science, the 
awarding of the status of Emeritus Professor of Computer Science to William McMillan. 
Dr. McMillan was a member of the EMU faculty for 30 years, having joined EMU in 1984 as 
a professor in the Department of Mathematics. In 1985 Dr. McMillan became an inaugural 
member of the Computer Science Department when it split from Mathematics. 
During his time at Eastern he reached the level of Professor of Computer Science. He was 
very active in creating new courses and programs and taught many different classes, 
especially those in Artificial Intelligence, Human-Computer Interaction, and Software 
Engineering. 
Dr. McMillan served as the department head from 2004 until 2012. He retired in June of 
2014. 
We highly recommend William McMillan for Emeritus Professor of Computer Science 
Status. 
Sincerely, 
Zenia C. Bahorski Ph.D. 
Chair, Executive Committee 
Department of Computer Science 
Eastern Michigan University 
Ypsilanti, Ml 48197 
S 11 Pray-H.mold, Ypsilanti, /\fl -lS 197, 73-l.-lS7.1063, Fax: 73-l.-lS7.6S2-l 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT & MINUTES 
STUDENT AFFAIRS COMMITTEE 
ACTION REQUESTED 
SECTION: 9 
DATE: 
April 22, 2016 
It is recommended that the Student Affairs Committee Agenda for April 22, 2016 and the 
Minutes of February 5, 2016 be received and placed on file. 
STAFF SUMMARY 
The April 22, 2016 agenda for the Student Affairs Committee includes an update on Student 
Government Priorities, an update on Student Leader Group Priorities, a report on Student 
Homelessness, and an Ombuds and Disability Resource Center Spotlight. 
In addition, several announcements will be made. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
April 22, 2016 
10:00-10:45 a.m. 
Eastern Michigan University 
Board of Regents 
Student Affairs Committee 
Agenda 
1. Approval of agenda and February 5, 2016 minutes 
2. Student Government Priorities update 
3. Student Leader Group Priorities update 
4. Student Homelessness 
5. Ombuds and Disability Resource Center Spotlight 
6. Announcements 
Room 201 
Welch Hall 
Regent Stapleton 
Steven Cole & 
Anjali Martin 
Ellen Gold, Steven Cole, 
Brialle Ringer 
Chiara Hensley 
Eastern Michigan University 
Board of Regents 
Student Affairs Committee 
Minutes of February 5, 2016 
MEMBERS PRESENT 
Regents: Dennis Beagen, Mary Treder Lang 
Administration: Reggie Barnes, Ellen Gold, Lucas Langdon, Calvin Phillips, Ray Quiel 
Students: 
GUESTS 
Nakayla Clark, Steven Cole, Kathryn Giroux, Laura Livernois, Muneez Patel, Connor 
Rivera 
Administration: (as signed in) Caryn Charter, Margaret Crouch, Ken Dobson, Leigh Greden, Esther 
Gunel, Geoff Larcum, Mary Larkin, Lisa Lauterbach, Winifred Martin, Dar 
Mayweather, Stacie McMullen, Sarah Kersey Otto, Carl Powell, Vicki Reaume, Becca 
Timmermans, Wade Tornquist, Chad Wing, Jeanette Zalba, 
Students: Rebecca Frank, Anjali Martin 
Regent Beagen convened the meeting at 10:45 am. The minutes from December 8, 2015 were 
approved. 
LGBT Campus Pride Index 
Mary Larkin, Program Coordinator of the LGBT Resource Center, presented details about the Campus 
Pride Index 2.0. The purpose of the Campus Pride Index is to set forth a national standard of LGBT 
and Ally inclusive policies, programs and practices. The objective is to offer an ongoing, effective 
measurement tool to improve the quality of life for LGBT and Ally people on college/university 
campuses and to assist campuses in becoming more LGBT-friendly. The criteria for inclusion includes 
Policy Inclusion, Support & Institutional Commitment, Academic Life, Student Life, Housing, Campus 
Safety, Counseling & Health and Recruitment & Retention Efforts. Eastern Michigan University 
currently has a score of 4/5 on the Campus Pride Report Card. 
Regent Beagen asked about the size of the Eastern Michigan University LGBT Advisory Committee, 
and if it includes any members of the community. Mary replied that the committee consists of 12-15 
people, and that Jason Morgan serves as the representative from the Ypsilanti community. 
Title IX at Eastern Michigan University 
Calvin Phillips, Associate Vice President of Student Affairs, shared details about the new Title IX 
Coordinator position. Melody Werner began working in the position on June 19, 2015. The mission of 
the Title IX Coordinator is to be the single point of contact for complaints about sexual harassment or 
sexual assault, provide help and remediation for complainants, train the EMU campus on Title IX 
rights and responsibilities, manage complaints and investigations, and manage EMU compliance with 
Title IX. Three committees have been established -the Sexual Assault Response Team; Advocacy, 
Training, and Education; and Research and Assessment. Melody will provide ongoing training to 
faculty, staff, and students about Title IX rights and responsibilities. 
There is currently a pool of 10 EMU employees who volunteered to be Title IX investigators. A two­
day training was held on campus, and these employees can now be assigned to investigate Title IX 
complaints. Regent Beagen asked about the time commitment for investigators. Calvin replied that it 
depends on the case. Some cases must be processed quickly and this can have an impact on the 
volunteer's regular workload. 
A Sexual Misconduct Policy is being developed. This policy will include Title IX-specific (and OCR­
required) language and concepts. The total number of Title IX incident reports in 2014-15 was 47. The 
number of Title IX incident reports to this point of 2015-16 is 70. Increased awareness regarding what 
a violation is, and where to report a violation, has led to increased reporting. Regent Treder Lang 
asked how the numbers reported at EMU compare to other universities. Calvin replied that they are 
comparable. 
The SMART (Sexual Misconduct Awareness and Reporting Tools for a Safer EMU Community) 
Project 
Ellen Gold, Assistant Vice President of Student Well-Being, presented details about a $53,926 sexual 
assault prevention grant awarded to EMU by the State of Michigan. This grant will be used for social 
norms marketing, development of a website and SMART project publications, during the time period 
November 2015 to August 2016. Representatives from many areas on campus worked together to 
write the grant. The purpose and objectives are to increase help-seeking behaviors and reduce the 
stigma for seeking support and reporting incidents; reduce negative attitudes and myths about sexual 
assault victim blaming; increase the number of campus members who know about the EMU sexual 
misconduct policy, reporting protocol, and available resources; and create a coordinated campus 
network to promote sexual assault prevention, education, and victims' rights. 
Regent Beagen asked if other institutions usually have a full time Title IX investigator. Ellen replied 
that usually institutions as large as EMU have a dedicated investigator, with backup support. When 
doing investigations, consistency is very important. We must be careful about adding work to a full­
time staff member's workload. 
Addressing Sex Discrimination at EMU 
Margaret Crouch, representing the EMU Women's Commission, stated that the aim is to develop a 
campus-wide initiative to address sex discrimination on campus. This initiative would include training, 
education and infrastructure. Staff members have been working on a $300,000 Department of Justice 
grant. This grant has several mandatory requirements, including: create a coordinated community 
response, including both organizations external to the institution and relevant divisions of the 
institution; establish a mandatory prevention and education program about sexual assault, domestic 
violence, dating violence, and stalking for all incoming students (first year and transfer) that includes 
a mechanism that verifies that all incoming students receive training; train all campus law 
enforcement to respond effectively to sexual assault, domestic violence, dating violence, and stalking; 
train all members of campus disciplinary boards to respond effectively to situations involving sexual 
assault, domestic violence, dating violence, and stalking. The grant would also require the 
implementation of universal prevention strategies, providing victim services and advocacy, and the 
participation in ongoing technical assistance. This grant is due on March 3, 2016, with development 
scheduled for 2016-17, and implementation scheduled for 2017-2020. The grant writing committee 
feels optimistic that EMU will receive this grant. The goal is to include these topics in the curriculum 
of classes. 
Student Government Priorities Update 
Steven Cole and Anjali Martin shared updates regarding some of the issues Student Government has 
been working on. These issues include Student Homelessness; the Athletic Commission, which is 
meeting biweekly through March 2016, with plans to share a data-driven report before the end of the 
semester; Student Wellness, including continued suicide prevention work, benchmarking CAPS 
services to peer institutions, and the need for dedicated capital to improve the Rec/lM facility. Steven 
and Anjali also shared highlights of recent and upcoming Student Government sponsored events. 
Regent Beagen congratulated Steven and Anja Ii and thanked them for their commitment to Eastern 
Michigan University. 
The meeting adjourned at 11:23am. 
Respectfully submitted, 
Michele Rich 
Student Affairs Committee Recording Secretary 
4/13/2016 
£0Sexual Assault Prevention Initiatives 
K) Mental Health Stigma Elimination 
£0Campus Climate Update 
f0Athletic Commission 
1 
4/13/2016 
F0IT Printers and WiFi 
r0 Tuition Rebate Program 
r0 Building Renovation Projects 
z0 Public Safety Initiatives 
2 
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Student Affairs Committee of the Board of Regents 
April 22, 2016 
Briefing Note: Attached Student Affairs Spotlight Report 
The attached report is included in documents for this meeting in conjunction with the 
discussion entitled, "Ombuds and Disability Resource Center Spotlight." The report itself 
will not feature substantially in the discussion, but provides much detailed background 
information on both of these offices, should the reader wish to investigate beyond what is 
presented. 
. Office of the Ombuds (OoO) 
& 
Disability Resource Center (DRC) 
About This Report 
It is with great pride and excitement that we as the Office of the Ombuds and 
Disability Resource Center present you with this Spotlight on the work being 
conducted in this area. This report is a culmination of the past several years within these 
offices, as well as highlighting where these offices envision themselves in the next three 
years. These past few years have been marked by great changes within both of these 
offices as we strive to improve the services we offer to the EMU community. 
In this report you will find information about these offices services, programs, 
improvements, and goals for future growth. Both of these offices are currently in the 
process of assessing and identifying areas of improvement in services, programming, and 
operational management. This year has been a busy year, full of learning and growth, 
which makes us that more excited to see what the next several years have in store for the 
Office of the Ombuds and the Disability Resource Center here at EMU. 
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Office of the Ombuds 
REBUILD . REBRAND . REINVENT 
Over the past three years, the Office of the Ombuds has strategically dedicated time to resolving, and developing 
university wide processes for managing student complaints and concerns. This time has been spent developing 
operational processes, collecting relevant data, implementing innovative case management procedures, educating 
the campus community about Ombuds practices and principles as they relate specifically to EMU, advancing 
institutional effectiveness through policy review initiatives, and contributing to the larger professional field which 
directly impact EMU's student success, retention, and degree completion initiatives. 
Key Operational Transitions 
Advocacy Services 
Paper Operational Procedures/ 
File Management 
University Ombuds 
Antiquated Practices/Unaligned with EMU's 
needs, goals, and strategic plan. 
Neutral 
Confidential 
Informal 
Independent 
.. 
.. 
.. 
.. 
Neutral Concern Resolution Services 
Electronic Operational Procedures/ 
Case Management Systems 
Office of the Ombuds 
Data, Pedagogy, and Theory Driven Practices aligned 
with EMU's needs, goals, and strategic plan. 
The Office of the Ombuds helps students navigate difficult 
conflicts they face through understanding and effectively 
applying policy and process to ensure they are able to make 
the most educated and beneficial educational decisions for 
themselves to support their forward movement in 
reaching graduation and successful career mobility after 
leaving EMU. 
The unique placement of the Office of the Ombuds allows for 
resolution and improvement of a significant nature with 
regard to individual cases, systemic processes, and University 
policies. The Office supports collaboration and consultation 
about conflicts as an alternative to confrontation and 
unhealthy debate that results in complaints with no 
resolution or contribution to the advancement of effective 
protocol. 
The role of the Office of the Ombuds is to ensure adherence 
to EMU policy, confirm due process as it relates to 
institutional protocol, assist with resolution and prevention of 
both academic and non-academic concerns, and to make 
appropriate data based recommendations to the Office of the 
Provost. 
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3 Year Plan 
GOALS FOR GROWTH 
Yearl 
2015-2016 
Operational Processes and 
Procedures 
• Ombuds Program Growth 
=> Ombuds Charter 
=> Ombuds Policies & 
Procedures Guide 
• Ombuds Office Staff 
Handbooks 
• Website Enhancement 
• Annual Reporting & Data 
Collection 
=> Annual Report 
=> Newsletter/Bulletin 
• Case Management Processes 
=> Purging Case Materials 
=> Streamline Advocate/ 
Simplicity use 
• New Services 
=> Ombuds Hand-Off 
=> Policy Review 
• MI Caucus Support 
5 STUDENT AFFAIRS 
Year2 
2016-2017 
Program/Services Evaluation & 
Assessment/Improvement Plan 
• Ombuds Benchmarking 
=> CO-OP Ability 
=> MI Caucus Involvement 
=> Policy Benchmarking 
Template 
• Ombuds Comprehensive 
Program Evaluation & 
Improvement 
• Complain resolution process 
development for University 
units 
• Ex-Officio Committee 
Involvement 
=> Committees related to 
University Policy & Process 
Decisions 
Year3 
2017-2018 
Institutionalization, Growth, and 
Leadership in the Profession 
• Student Programming 
Improvement 
=> Professional Development 
Programming 
=> Educational Workshop 
Series 
=> Learning Outcomes & 
Student Experience 
• Develop Campus Poll 
=> Institutional Assessment 
• Advance EMU transition to 
Restorative Justice model 
• Collaboration Across Campus 
=> Faculty Development 
Center 
=> Faculty Senate 
=> Human Resources 
=> University Housing 
=> Academic Departments 
=> Orientation 
Services 
Student/ Guest/Visitor/Parent/ Other Services 
Confidential Consultation 
The Office of the Ombuds provides consultation only services. The Ombuds will serve the individual by 
providing information and assisting with exploration of various resolution options and developing action plans to 
pursue resolution on an individual basis. In a confidential consultation, no action is taken by the Office of the 
Ombuds. In this form of Ombuds assistance, the visitor shares and discusses questions and concerns in order to 
gather advice about how best to proceed with resolving a matter independently. 
Active Resolution 
The Ombuds will serve the visitor by providing information and assisting with exploration of various 
resolution options, and developing action plans to pursue resolution as facilitated by the Office of the Ombuds. In 
an active resolution, action is taken by the Office of the Ombuds. With this form of Ombuds assistance, 
the visitor shares and discusses questions and concerns in order to gather advice about how best to proceed 
with resolving a matter in collaboration with the Office of the Ombuds. The Office of the Ombuds will speak 
"\vith both the visitor as well as any and all relevant university personnel and other individuals related to the case 
in order to ensure resolution. Active resolution means case content and any information shared by a visitor may 
be used throughout the resolution process and in consultation with University Officials with a legitimate 
educational interest, to conduct a comprehensive review of the case and determine the appropriate resolution. 
Faculty /Staff Services 
Ombuds Hand-Off Consultation 
The Office of the Ombuds provides consultation only services. The Ombuds will serve the faculty/ staff by 
providing information and assisting with exploration of various resolution options and developing action plans 
to aid in managing conflict situations. In a confidential consultation, no action is taken by the Office of the 
Ombuds. In this form of Ombuds assistance, the faculty/ staff shares and discusses questions and concerns in 
order to gather advice about how best to proceed "\vith resolving a matter independently. 
Ombuds Hand-Off Referral 
The Office of the Ombuds serves the student/guest/visitor/parent/other that is being referred to the office by 
the faculty/ staff member. The Ombuds will serve the individual being referred by providing information and 
assisting with exploration of various resolution options and developing action plans to pursue resolution on an 
individual basis. 
Policy Review Service 
The Office of the Ombuds is launching a new service in response to requests to review department policies and 
processes. Over the past year we have become aware of departmental desires to have services available to them for 
systematic and critical policy reviews to aid in enhancing student and program experiences. We see this as a 
proactive way we can work collaboratively with departments to aid you in ensuring your policies and processes are 
clearly articulated and ensure due process for all involved. 
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Student Advocacy Coach Program 
The Office of the Ombuds developed the Student Advocacy Coach (SAC) 
program to assist the University Ombuds with providing better services to 
students in need of help representing themselves throughout the Student 
Conduct & Community Standards process to ensure fair and equitable 
practice with regard to EMU policy and procedure. SACs help students by 
amplifying their voice, clarifying their issues, and providing an 
impartial, listening ear to guide them through university processes. 
SACs include students, staff, and faculty that have volunteered their time 
to: 
• Help students formulate appropriate questions, understand 
professionalism, and best prepare themselves to present their concerns. 
• Assist students in evaluating and assessing a variety of options to 
address their concerns. 
• Provide a confidential environment where students can feel respected 
and where they can be candid and forthright. 
• Assist in conducting campus workshops surrounding conflict 
resolution and self-advocacy. 
• Assist the Office of the Ombuds in creating a helping network for 
students. 
Officl' of the 
Ombuds E 
?AS$"-,nfC"f'M,.� 
•ou...,.s:,.. ... , 
TJ.l...r. -·, ---� ..... � __ .., ....... -....... 
MICHIGAN CAUCUS OF 
EDUCATIONAL OMBUDS 
In May 2015, EMU hosted the first annual Michigan Caucus of 
Educational Ombuds. We were very excited to be able to show other 
Ombuds from around the state of Michigan our amazing campus and 
share the work that our office is doing to support EMU and the Ombuds 
profession. 
7 STL'DENT ,\FF.\IRS 
• Advanced dramatically over the past three years 
• 2012-2013 - Newprint Edition 
• 2013-2014 - Microsoft Word Edition 
• 2014-2015 -Adobe PDF Edition; Alphabetized with Active Hyperlinks, 
Resource Guides, and a Glossary of Terms 
• 2015-2016 marked a major milestone for EMU with the transition 
of the Student Handbook to a web-based platform 
• Tabs including University Policy, University Resources, the Academic 
Calendar, a Glossary of Terms, and a Frequently Asked Questions page 
• www.emich.edu/studenthandbook 
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Introduction 
EMUVafut"S 
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2015-2016 EMU Student Handbook 
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Disability Resource Center 
TRANSITION . CHANGE . EVOLUTION . 
The past three year has been a time of great transition and development for the Disability 
Resource Center. At present staffing shortages and the lack of leadership have resulted in the need 
for swift and dramatic changes and improvements to DRC services, goals, mission, vision, and 
operational practices. 
Advancing this work has required EMU to evaluate current university policies and practices 
directly related to ADA accommodations, benchmarking best practices within the field nationally 
and internationally, building relationships with professional organizations and ADA policy makers, 
as well as strengthening relationships across campus and promoting community outreach and 
The ultimate goal for the DRC over the next three years is to rebuild, rebrand, and 
reinvent the way in which the university community engaged with and utilizes the 
Disability Resource Center at EMU. 
It is our vision that EMU's DRC can be a model of excellence not only 
with in the region, but the state, national, and international communities 
alike. 
� 
DISABIUTY RESOURCE CENTER 
Disability Advising & CATE Lab 
The Disability Resource Center is a welcoming space 
for students who identify themselves as requiring 
ADA accommodations for a registered disability. 
The Disability Resource Center works 
collaboratively with the EMU campus community to 
promote an inclusive and accessible campus 
environment for all. As such, our responsibility is to 
promote accessibility while facilitating social justice 
awareness. 
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3 Year Plan 
GOALS FOR GROWTH 
Year1 
2015-2016 
Operational Processes and 
Procedures 
• DRC Comprehensive Program 
Evaluation & Improvement 
• DRC Benchmarking 
• Website Enhancement 
• DRC Program Guide 
=> Establish Learning, Service, 
& Operational Outcomes 
=> Vision & Mission 
=> Annual Plan 
• Office Processes & Procedural 
Operations Manual 
=> DRC Student Checklist 
=> Communication Methods 
in High-Risk Cases 
=> Timeline Protocols 
• Annual Reporting & Data 
Collection 
=> Annual Report 
=> Newsletter/Bulletin 
=> Improvement Ideas 
10 STUDENT AFFAIRS 
Year2 
2016-2017 
Program/Services Evaluation & 
Assessment/Improvement Plan 
• DRC Program Evaluation & 
Improvement 
• DRC Benchmarking 
• Office Processes & Procedural 
Operations Manual 
=> Management & Policies 
Manual 
=> Staff Handbooks 
• Committee Involvement 
=> Committees related to 
University Policy & Process 
impacting DRC students 
• Annual Reporting & Data 
Collection 
=> Annual Report 
=> Newsletter/Bulletin 
=> Improvement Ideas 
Year3 
2017-2018 
Institutionalization, Growth, and 
Leadership in the Profession 
• Student Programming 
Improvement 
=> Professional Development 
Programming 
=> Educational Workshop 
Series 
=> Learning Outcomes & 
Student Experience 
• Campus Wide Assessment 
• Advance EMU transition to 
Restorative Justice model 
• Collaboration Across Campus 
=> Faculty Development 
Center 
=> Faculty Senate 
=> Human Resources 
=> University Housing 
=> Academic Departments 
=> Orientation 

SECTION: 10 
DATE: 
BOARD OF REGENTS April 22, 2016 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
FACULTY AFFAIRS COMMITTEE: APPROVAL OF AGENDA AND MINUTES 
ACTION REQUESTED 
It is requested that the Faculty Affairs Committee Agenda for April 22, 2016 and the Minutes of 
the February 5, 2016 meeting be received and placed on file. 
STAFF SUMMARY 
The topic for the April 22, 2016 Faculty Affairs Committee meeting is "Faculty and Facilities." 
FISCAL IMPLICATIONS 
There is no fiscal impact. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Date \ \ 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Faculty Affairs Committee 
April 22, 2016 
10:00 a.m. - 10:45 a.m. 
205 Welch Hall 
AGENDA 
Section 10 Agenda and Minutes (Regent Webb) 
Discussion Topic: "Faculty and Facilities" 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
FACULTY AFFAIRS COMMITTEE MINUTES 
February 5, 2016 
10: 3 0 a.m. - 11 : 15 a.m. 
205 Welch Hall 
Attendees (seated at tables): K. Banerjee, A. Blakeslee, R. Carpenter, J. Carroll, D. Clearwater, A. 
Dow, Regent Fitzsimmons, B. Jones, J. Kindred, J. Kullberg, Interim Provost and Executive Vice 
President R. Longworth, S. Moeller, J. Palladino, M. Rahmud, D. Victor, and Regent Webb (Chair). 
Guests (as signed in): President Loppnow, C. Powell, and C. Shell. 
Regent Webb opened the meeting at 10:30a.m. 
Report and Minutes (Section 10 ) 
Regent Webb requested that the Faculty Affairs Committee Agenda for February 5, 2016 and the 
Minutes of the December 8, 2015, meeting be received and placed on file. 
Discussion Topics -
"Support for Faculty in Academic Programs." Faculty speakers described resources provided to 
academic programs, such as the International Business Program, the Writing Center and concluded with 
a presentation of the number of faculty. 
Regent Webb thanked all and adjourned the meeting at 11 :20 a.m. 
Debbie Clearwater 
Executive Assistant 
Office of the Provost 
Academic and Student Affairs 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
ATIIl,ETIC AFFAIRS COMMITTEE 
ACTION REQUESTED 
SECTION: 11 
DATE: 
April 22, 2016 
It is requested that the Board of Regents receive and place on file the working agenda for the 
April 22, 2016 meeting and February 5, 2016 minutes. 
STAFF SUMMARY 
• Approval of Friday, February 5, 2016 Minutes 
• Updated Staff News 
• Facility Updates 
• Academic/SAAC - Student-Athlete Advisory Committee News 
• Building Relationships 
• Football News 
• Special Events 
• Revenue Report 
• Development Updates - Dan McLean 
• Winter Sports Reports - Wrap Up 
• Highlight Sport - Academics - Dr. Talea Drummer 
FISCAL IMPLICATIONS 
To be determined 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval 
Macintosh HD:Users:lgrohowsk:Oocuments:Board of Regents:Board Recommendation April 22, 2016.doc 
1�Apr�16 slb 
Board of Regents Topics - Athletic Affairs 
April 22, 2016 
Department of Athletics 
1. Updated Staff News - New Eagles 
a. Defensive Line Coach - Chuck Bullough 
b. Video Coordinator - Brian Overholt 
c. Head Women's Basketball Coach -TBD 
2. Facility Updates 
a. Convocation Center 
i. Men's basketball locker room renovation 
ii. Nutrition room - Champions Fuel Here 
iii. Equipment room - response to internal audit 
b. Baseball Infield Turf Replacement - anonymous/matching gift 
c. Gymnastics practice room 
3. Academic News 
a. MAC Academic Awards 
4. SAAC - Student-Athlete Advisory Committee News 
a. Ypsi Award Show - April 11th at the Convocation Center 
b. MAC Community Service Week and Summary 
c. SAAC President for 2016-17 - Chris Cutter (Men's Swimming) 
5. Building Relationships 
a. Everything Eastern - New partnership with MSW Print (Ypsilanti) and IMG 
College for all merchandise needs 
b. Newly formed Washtenaw County Sports Commission 
c. Men's Basketball - Celebration of the Michigan High School Championship 
Game - 100 years 
6. Football News 
a. Season tickets on sale 
b. Fall 2016 Schedule 
c. Spring game 
d. New premium seating area - new revenue projection 
7. Special Events 
a. Baseball - World Series Team reunion from 1975 & 1976 teams - May 13th 
8. Revenue Report (will be distributed at the meeting) 
9. Development Updates - Dan McLean 
1 
10. Winter Sport Reports - Wrap Up 
a. Men's Basketball - lost in 2nd round of MAC tournament 
b. Women's Basketball - lost in 3rd round of MAC tournament 
c. Men's Swimming - MAC Champions 
d. Women's Gymnastics - MAC Champions 
e. Women's Swimming- Finished in 2nd place 
f. Men's Indoor Track - Finished in 2nd place 
g. Women's Indoor Track - MAC Champions 
h. Wrestling - Finished in 8th place 
11. MAC Championship Summary- Since EMU Joined in 1973 
12. Highlight Sport - Football - Coach Creighton 
2 
Members: 
Eastern Michigan University 
Board of Regents 
ATHLETIC AFFAIRS COMMITTEE 
Minutes of February 5, 2016 
Regents: Mike Hawks, Mike Morris and Jim Webb 
Athletics: Heather Lyke, Athletics Director /Vice President 
Regent Mike Hawks called the Athletic Affairs Committee meeting to order at 9:30am 
Updated Staff News: 
Neal Neathery was hired as an Assistant Football Coach. He will serve as the team's Defensive 
Coordinator and Linebackers coach. Coach Neathery came to Ypsilanti after coaching the past six years at 
the University of Texas at San Antonio. Both Coach Creighton and Coach Neathery have previously 
worked together at Drake University. Coach Neathery was named the 2007 American Football Coaches 
Association NCAA Division III Assistant Coach of the Year. 
In other news the Athletics staff is representing the NCAA in various committees. Erin Kido is a member 
of the Student Athlete Experience Committee. Chris Hoppe joined the NCAA Division I Rowing 
Championship committee. Matt Jakobsze is a member of the Division I Working Group on Financial Aid. 
Heather Lyke is a part of the Division I Working Group on Amateurism & Benefits. Christian Spears was 
selected to join the NCAA Pathway Program. Only 15 members, whose main goal is aspiring to be an 
Athletic Director, are selected out of hundreds. 
Facility Updates: 
We have many exciting new additions throughout the Athletics facilities. Out of the Game Guarantee budget 
were able to begin construction on a Nutrition Room in the Convocation Center and renovate the Men's 
Basketball locker room. In other news, due to structural issues at the Indoor Practice Facility our sports teams 
have been practicing at Legacy in Brighton. Trinity Transportation has assisted with transportation back and 
fotth. 
Academic News: 
The overall cumulative GPA for the fall semester was a 3.235, 2nd highest in history. The overall GPA for 
Fall 2014 was 3.186. The Men's Cumulative GPA after Fall 2015 was 3.102, while the Women's 
Cumulative GPA after Fall was 3.399. 383 student-athletes had a 3.0 and 16 teams had a 3.0. Men's Golf 
had the highest GPA with a 3.484 and Women's Soccer was the highest female team with a 3.609. 39 
student-athletes had a perfect 4.0. 
SAAC-Student-Athlete Advisory Committee News: 
Jock Jamz was held on January 21. $1,551 was raised and given as a donation to Ypsilanti Schools. The 
Ypsi's will be held on April 11 @ 7:00pm. The Ypsi's is an end of the year award show celebrating 
academics, athletics and community service. 
Building Relationships: 
Athletics is continuing to build relationships on campus with the E Pride Initiative. During this initiative 
students were allowed to switch out sweatshirts from other colleges with EMU logo gear from Adidas 
promotional funds. For $35 we received 2,000 E stickers that are to placed on the E of your keyboard. In 
addition, with a number of campus and community agencies the EMU Department of Athletics delivered 
hundreds of cases of water to Flint on Friday, January 29, 2016. 
Football News: 
Football Signing Day event is on February 3, 2016. This is also the first day that Football season tickets 
go on sale for the 2016 season. There will be 6 home games (Mississippi Valley State University, 
Wyoming, Central Michigan, Northern Illinois, Toledo and Miami) and 6 away games (Missouri, UNC 
Charlotte, Ball State, Western Michigan, Bowling Green and Ohio University). 
Special Events: 
In the past, Student-Athletes received a certificate for their letter awards; this year Athletics revamped 
the awards. Along with a ring and letter jacket that freshman and seniors receive; we are now giving 
coins for every year. There will be 4 coins given to each athlete every year along with a collector's box 
during their sophomore year to hold each coin. Both Softball and Baseball will be hosting dinners to 
begin their seasons. Vince Thomas owner of Bill Highway and a member of the Champions Advisory 
Board will be the guest speaker for the Baseball Lead Off Dinner on February 13, 2016. There will also be 
a reunion for the 1975/76 World Series Baseball teams on May 13, 2016. 
Revenue Report: 
Dan McLean has been working with Learfield Licensing Partners on redeveloping EMU's licensing 
program. We now have three primary E's: Block E, Diamond plated E and Script E. The Script E was 
brought back by Head Baseball Coach Mark VanAmeyde to honor the 1975/76 World Series Baseball 
teams. In other news, through our partnership with IMG, Heidi Wegmueller has secured us 45 partners to 
date. 
Development Updates: 
A few fundraising initiatives are underway. Eagles Pride annual fund renewal process is underway. This 
begins with a thank you letter from the athlete being mailed, followed by a letter explaining the annual 
fund and ending with a form for an option to renew. The Development team has also produced a Student­
Athlete Thank-a-than video. Since the staff All-In campaign was a success the student-athletes also 
wanted to participate in their own All-In Campaign. All 21 teams gave gifts and the money received will 
go to a Block E setting for pictures. 
Winter Sport Reports - Wrap Up 
The Eastern Michigan University Men's Basketball team is 11-11 and 3 and 6 in the Mid American 
Conference. Women's Basketball is a very talented team being 13-8 and 4 and 6 in the MAC. Gymnastics 
has been in the top 25 all season. Men's Swimming is 4 and 2 and heading into the MAC Championship 
next month. Our Men's Track program has the #3 runner in the country, Willy Fink and the #10 Throws, 
Anthony Jones. Women's Track is #11 in the country for distance running. Wrestling beat MSU and are 
hosting the MAC Championships at the Convocation Center next month. 
Highlight Sport - Head Women's Gymnastics Coach - Jay Santos: 
In his first season leading the Eagles, Coach Santos was named the Mid-American Conference Coach of the 
Year. He guided the team to a 13-5 record and tied the team record for most regular seasons. In addition, 
the team had their highest score ever at Western Michigan, Feb. 20 scoring a 195.575. The team finished 
4th at the MAC Championships while placing three gymnasts on the All-MAC team. Out of the gym the 
team had 8 All Academic gymnasts, a 3.6 GPA and 5 of the gymnasts had 4.0s; showing Coach Santos 
dedication both in and out of the gym. Coach Santos graduated from the University of Massachusetts at 
Amherst, Massachusetts. He competed for the men's gymnastics team for four seasons and has 15 years 
coaching experience from such colleges as Illinois, Iowa State University and Ohio State University. 
Meeting was adjourned at 10:15am 
! "' a • I II I • t 
Lori Barron 
Administrative Secretary 
SECTION 12 
DATE: 
BOARD OF REGENTS April 22, 2016 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
EDUCATIONAL POLICIES COMMITTEE: APPROVAL OF AGENDA AND MINUTES 
ACTION REQUESTED 
It is requested that the Educational Policies Committee Agenda for April 22, 2016 and the 
Minutes of the February 5, 2016 meeting be received and placed on file. 
SUMMARY 
The primary items for the April 22, 2016 Educational Policies Committee meeting include: 
Agenda and Minutes; Academic Affairs Administrative/Professional Appointments/Transfers; 
Academic Retirements/Separations; Emeritus Faculty; Charter Schools: Approval of Board 
Candidates; 2016-2017 Faculty Research Fellowships; 2016-2017 Sabbatical Awards; Winter 
2016 Undergraduate Research Stimulus Awards; New Major: Geospatial Information Science 
and Technology; New Major: Special Education K-12 Learning Disabilities Endorsement; New 
Minor: Simulation, Animation, and Gaming; Academic Program Phase Outs: Master of Arts in 
Urban/Diversity Education, Public Law and Government Major, Applied Technology Major. 
FISCAL IMPLICATIONS 
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board 
minutes. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
I . I �-s ty 
9:00 
9:03 
Section 12: 
Section 6: 
Section 7: 
Section 8: 
Section 13: 
Section 14: 
Section 15: 
Section 16: 
Section 17: 
Section 18: 
Section 19: 
Section 20: 
Discussion Items: 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Educational Policies Committee 
April 22, 2016 
9:00 a.m. to 9:45 a.m. 
205 Welch Hall 
AGENDA 
Agenda and Minutes (Regent Crumm, Chair) 
Academic Administrative/Professional Appointments/Transfers (David Woike) 
Academic Retirements/Separations (David Woike) 
Emeritus Faculty (David Woike) 
Charter Schools: Approval of Board Candidates (Malverne Winborne) 
2016-2017 Faculty Research Fellowship Awards (Wade Tornquist) 
2016-2017 Sabbatical Awards (Wade Tornquist) 
Winter 2016 Undergraduate Research Stimulus Awards (Wade Tornquist) 
New Major: Geospatial Information Science and Technology (Rhonda 
Longworth) 
New Major: Special Education K-12 Learning Disabilities Endorsement (Rhonda 
Longworth) 
New Minor: Simulation, Animation, and Gaming (Rhonda Longworth) 
Academic Program Phase Outs: Master of Arts in Urban/Diversity Education; 
Public Law and Government Major; Applied Technology Major (Rhonda 
Longworth) 
9:23 Update on Degree Completion and Retention Plan (Rhonda Longworth) 
9:25 College Profile: College of Arts and Sciences (I'om Venner) 
9:35 Academic Teams (I'om Venner) 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
EDUCATIONAL POLICIES COMMITTEE MINUTES 
February 5, 2016 
9:30 a.m. to 10: 15 a.m. 
205 Welch Hall 
Attendees: (seated at tables) J. Carroll, Regent Crumm (Chair), D. Clearwater, A. Dow, Regent 
Fitzsimmons, Interim Provost Longworth, M. Nair, S. Otto, W. Tornquist, M. Winborne and D. Woike. 
Guests: (as signed in): C. Karshin, K. Kucera, President Loppnow, C. Powell, C. McFarland, M. Nair 
and C. Shell. 
Regent Crumm convened the meeting at 9:30 a.m. 
Report and Minutes (Section 12) 
Regent Crumm requested that the Educational Policies Committee Agenda for February 5, 2016 and 
Minutes of the December 8, 2015 meeting be received and placed on file. 
Academic Affairs Administrative Appointments/Professional Appointments and 
Transfers (Section 6 ) 
Dr. David Woike, Assistant Vice President/or Academic Affairs recommended that the Board of Regents 
approve ( 4) Administrative/Professional appointments and (2) Administrative/Professional transfers at 
the rank and effective date shown on the listing. 
FISCAL IMPLICATIONS 
The salary would be absorbed within the levels of the 2015-2016 personnel budget. 
Academic Retirements/Separations (Section 7) 
Dr. David Woike, recommended that the Board of Regents approve two (2) retirements and six (6) 
separations for the period of September 1, 2015 through December 31, 2015. 
STAFF SUMMARY 
Of the eight (8) retirements and separations, four ( 4) are female and four ( 4) are male. Demographics 
show that all are Caucasian. 
Emeritus Faculty (Section 8) 
Dr. David Woike, recommended that the Board of Regents grant Emeritus Faculty Status to four (4) 
former faculty members: David Clifford, School of Health Sciences, 1986 to 2016 ( who retired January 
2016 after 29.5 years); Ronald F. Fulkert, School of Technology Studies and Professional Service 
Management from 1997 to 2015 (posthumously; he had been at EMU for 18 years); Anne Beth Gajda, 
Department of Music and Dance from 1979 to 2015 (who retired December 2015 after 36 years); and 
Michael Vogt, Department of Economics, 1998 to 2015 (who retired December 2015 after 37 years). 
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STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern Michigan 
University Chapter of the American Association of University Professors (AAUP) provides that a 
faculty member who has served the University for at least fifteen (15) years may be nominated for 
Emeritus Faculty Status upon retirement. 
The nominations for these individuals have received the support of the department head or school 
director, the dean of the college, and the Provost and Executive Vice President. 
2016-2017 Provost's New Faculty Awards (Section 14) 
Dr. Wade Tornquist, Interim Associate Provost and Associate Vice President for Graduate Studies and 
Research, recommended that the Board of Regents accept and place on file the Report on the 2016-17 
Provost's New Faculty Research Awards. 
STAFF SUMMARY 
The Provost's New Faculty Research Award offers competitive awards of up to $5,000 to faculty in 
their first or second year of employment to carry out carefully designed research or creative projects. 
The program is designed to help new faculty establish a research agenda that will make them more 
competitive for external funding. Awards must be expended during the 2017 fiscal year. 
The Provost has awarded a total of $145,264 to thirty-one (31) new Eastern Michigan University faculty 
for research and creative projects under the Provost's Research Award for New Faculty program for 
2016-17. 
FISCAL IMPLICATIONS 
The cost of Provost's Research Awards for New Faculty will be absorbed in the 2016-2017 budget. 
New Maior Proposal: Fermentation Science Major (Section 15) 
Dr. Rhonda Longworth, Interim Provost and Executive Vice President, recommended that the Board of 
Regents approve a new Academic Program: Fermentation Science Major 
SUMMARY 
Broadly defined, fermentation is the process by which organisms convert carbohydrates into energy and 
other by-products in the absence of oxygen. The term 'fermentation' is commonly used to refer to the 
production of alcohol from sugars, such as in the production of beer and wine, but fermentation is also 
present in many other common processes, such as the leavening of bread and the production of 
sauerkraut. 
Nationwide there has been a significant increase in the interest in and consumption of fermented food 
and drinks, spurred both from an increase in small-batch, artisan-crafted products and from an increased 
acknowledgement of the potential health benefits of a diet that includes fermented foods containing 
active organisms. Craft beverages, such as beer, wine, cider, distilled spirits, and kombucha, have 
increased greatly in popularity, as have fermented foods, such as yogurt, bread, cheese, dry-cured 
sausage, and kimchi. Additionally, non-food fermentation is on the rise, such as in the production of fuel 
ethanol from biomatter, and in the production of pharmaceutical products and precursor molecules. 
As the market for these products has increased, so has the need for trained and knowledgeable college 
graduates to fill scientific positions in these rapidly growing industries. The proposed program brings 
together subjects from multiple disciplines (primarily Chemistry and Biology) and frame them in the 
context of the science of fermentation and its practical application through the creation of several new 
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courses. It is the nature of several of the new FERM courses that sets our program apaii from the very 
few other existing academic programs focused on fermentation 
FISCAL IMPLICATIONS 
Program costs will be absorbed with the current Academic Affairs budget. 
Commencement Speaker and Honorary Degree Recipient (Section 17) 
Dr. Rhonda Longworth, recommended approval of State Representative David E. Rutledge as 
Commencement Speaker at the Sunday, April 24, 2016 commencement ceremonies. In addition, it is 
recommended that the Board award an honorary Doctor of Public Service degree to Mr. Rutledge. 
Charter Schools Annual Report (Section 13) 
Dr. Malverne Winborne, Director of Charter Schools, recommended that the 2014-15 Charter Schools 
Annual Report be received and placed on file. 
STAFF SUMMARY 
During the 2014-15 school year, eleven charter schools operated under the auspices of the Board of 
Regents of Eastern Michigan University. These schools enrolled approximately 3,500 students. As the 
fiscal agent for the schools, Eastern Michigan University's accounting office processed approximately 
$24 million of state aid funding to the schools. The Charter Schools Office paid approximately 
$159,000 in indirect costs to the University's General Fund. 
3 
The Annual Report includes a discussion of the history of the Charter Schools Office at Eastern 
Michigan University as well as a state and national perspective. Complete descriptions of each school, 
their mission statements, their performance indicators, vital statistics and a financial report are contained 
in the Annual Report. 
Discussion Items: 
Dr. Rhonda Longworth provided an update on the Degree Completion and Retention Plan-Report on 
Metrics. 
Dr. Murali Nair, Dean, College of Health and Human Services presented a CHHS College profile. 
Dr. Wade Tornquist presented an over-view oflnternal Research Awards at EMU. 
Regent Crurnrn thanked those in attendance, and adjourned the meeting at 10:20 a.m. 
Respectfully submitted, 
Debbie Clearwater 
Executive Assistant, Office of the Provost 
Academic and Student Affairs 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS 
ACTION REQUESTED 
SECTION: l3 
DATE: 
April 22, 2016 
It is recommended that the Board of Regents re-appoint Kamal Cheeks and Hazel White to three 
year terms to the Board of Directors of Detroit Public Safety Academy; re-appoint Samy Ali­
Khodja, Paula Kauffman and Franci Mooreman to three year terms to the Board of Directors of 
Global Tech Academy; appoint Chedrin Chambers to a one year term to the Board of Directors 
of Hope Academy. 
STAFF SUMMARY 
According to the resolutions which establish these public school academies (charter schools), 
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of 
Regents. 
Detroit Public Safety Academy 
Kamal Cheeks is employed as a Retirement Systems Paymaster at the City of Detroit in Detroit, 
Michigan since 2007. He earned a Bachelor of Business Administration degree in Computer 
Information Systems from Ferris State University in Big Rapids, Michigan. He earned a Master 
of Business Administration degree in Finance from Grand Canyon University in Phoenix, 
Arizona. He is licensed as a State of Michigan Realtor. He is accountable for submitting annual 
State of Michigan campaign finance reports as the elected treasurer for the Young Democrats of 
America, Michigan Chapter and for candidates on state and local levels. He is a Board Member 
of Brownfield Redevelopment Authority Community Advisory Committee since 2015. He also 
coached high school basketball for Detroit Country Day High School. This is a re-appointment. 
Hazel White has been an Instructor for the City of Detroit, Department of Elections in Detroit, 
Michigan since 2008. Prior to working for the City of Detroit she was an Athletic Director for 
Charles R. Drew Middle School in Detroit, Michigan since 1970. She earned a degree in Health 
and Physical Education from University of Arkansas in Bluff, Arkansas and a degree in Health, 
Physical Education and Recreation from Indiana University in Bloomington, Indiana. She is the 
President of Rosedale Park Improvement Association and served on its board of directors for 8 
years. She also spear-headed a drive for "at risk" children to attend a summer camp on college 
campuses including the University of Michigan, Michigan State, Ferris State, Central Michigan 
University and Michigan Technological University. This is a re-appointment. 
Global Tech Academy 
Samy Ali-Khodja has been employed as a Help Desk Team Leader at NSF International in Ann 
Arbor, Michigan and has worked there since 2003. He earned a Degree in Civil Engineering 
HV AC from the University of Ain Bey Constantine in Constantine, Algeria, a C4 Certificate in 
Computer Science from University of Orsay in Essonne, France and a Master of Science degree 
in Information Systems from Eastern Michigan University in Ypsilanti, Michigan. He is an 
IACRB 's Certified Data Recovery Professional (Info sec 2011) and a Microsoft Certified 
Professional. This is a re-appointment. 
Paula Kauffman worked for OfficeMax in Naperville, Illinois as a District Sales Manager from 
1998-2009. She earned a Bachelor of Art degree in Marketing from Eastern Michigan 
University in Ypsilanti, Michigan. She is a board member and Chair of the Development 
Committee for The Shelter Association of Washtenaw County in Ann Arbor, Michigan. She also 
is on the Development Committee of Michigan Ability Partners of Ann Arbor, Michigan. This is 
a re-appointment. 
Dr. Franci Moorman is a retired Classroom Teacher from the Willow Run School System in 
Ypsilanti, Michigan. She has a Bachelor of Science degree in Elementary Education in English 
from Virginia State University in Ettrick, Virginia, a Master of Arts degree in Administration 
and Education Specialist degree both from Eastern Michigan University in Ypsilanti, Michigan 
and a Ph.D. in Educational Psychology in Curriculum from the University of Michigan in Ann 
Arbor, Michigan. Also, she is currently the Associate Pastor of the Community Church of God in 
Ypsilanti, Michigan. This is a re-appointment. 
Hope Academy 
Chedrin Chambers is a Restoration Service Specialist for Lowes of Southfield, MI since 2005. 
He attended trade school studying Flight Science at Western Michigan University in Kalamazoo, 
Michigan. He is certified as a Private Pilot and a Notary. This is a new appointment. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
\ Date 
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KAMAL I. CHEEKS, MBA 
PROFESSIONAL SUMMARY 
• • + ·• • •  
Experienced leadership selected to lead by Realtors®, Government Officials and Eastern Michigan 
University Board of Regents. Tactical planner of 21st century solutions, producing high performing 
institutions. Able to provide a high level of organizational support, financial reporting and proven record 
of project management. 
EDUCATION 
Master of Business Administration, Concentrating in Finance 
Grand Canyon University 
December 2006 
Bachelor of Business Administration, Concentrating in Computer Information Systems 
Ferris State University 
December 2002 
EMPLOYMENT HISTORY 
Paymaster 
City of Detroit Retirement Systems, Detroit, Ml 
• Maintain payroll records 
• Monitor yearly distribution of 1099R's 
• Research and resolve payroll variances 
• Process payroll adjustments and garnishments 
• Safeguard and distribute printed checks as requested 
• Audit payroll checks of $10,000.00 and above 
Payroll Supervisor 
September 2014 - Present 
City of Detroit Retirement Systems, Detroit, Ml November 2012 - September 2014 
• Balance payroll accounts monthly 
• Train employees and provide continuous assistance 
• Oversee payroll department daily operations 
• Complete, monitor and submit monthly department reports 
• Allocate human capital to specific assignments and special projects 
Principal Accountant 
City of Detroit Administrative Hearings, Detroit, Ml February 2007-September 2012 
• Manage and implement departmental processes for revenue, expenses, budgeting and reporting 
• Oversee daily revenue collection operations 
• Resolve all monetary adjustments and reconcile bank deposits 
• Serve as project coordinator for cross-functional group, designing FTP interface 
• Review and analyze spending trends 
• Prepare annual budgets 
• Initiate and process department contracts and create purchase orders 
• Approve refunds and distribute fund through the city's vendor payment process 
LEADERSHIP EXPIRENCE 
Detroit Association of Realtors, President 2016 
Elected Board Member since 2011 
• Develop organizational strategy, participate in National Realtor leadership training 
• Served as Co-Treasurer, responsible for procurement, Investments and all fiduciary obligations 
Brownfield Redevelopment Authority Community Advisory Committee, Board Member 
Appointed by Detroit City Council 2015 
• Approve multimillion-dollar commercial and residential development projects in Detroit 
• Knowledgeable of ACT 381, Tax Increment Financing and Tax Increment Revenue 
Detroit Public Safety Academy Charter School, Board President 
Installed by Eastern Michigan University Board of Regents 2013 
• Responsible for DPSA, launch, suability and advancement as a safe academic institution 
• Organize board activity and oversee contracted management company of the school 
MBC Real Estate Company, Principal Broker 
• Co-Founder, strategy planner and fiduciary 
• Mange and train employed Realtor agents 
Detroit Public Safety Academy 
A Step Ahead Male Mentoring 
Fellowship Chapel Usher Board 
Detroit Country Day Athletic Department 
AFFILIATIONS 
Young Professionals Network 
Congressional Black Caucus 
National Association of Realtors 
Detroit Association of Realtors 
KNOWLEDGE AND EXPERIENCE HIGHLIGHTS 
-·----·-•·---··-"• -.. - - - - - •• •··--·-· -- • ---. --· ..- ___ _,,_... - , ·-•----· ---- ·--- -· •-r •-·· ·- •·--· .. ----··-r--- �-··-• ... , --
• Report writing • MDSO Developer and project management 
• Detail orientated • Over ten years of experience in accounting 
• Auditing experience • Accustomed to working in political 
• Negotiation experience environments 
• Cross-Departmental team leader • Review, evaluation and development of policy 
• Supervisory experience and procedures 
• Review and analysis experience • Knowledge and experience in City of Detroit 
• Financial investigative experience Compliance rules and regulations 
Contact Information 
Address - Email- Telephone -
References available upon request 
Education: 
Employment 
Experience: 
Community 
Service: 
Hazel H. White 
University of Arkansas, Pine Bluff, Arkansas 
Formerly AM&N College Class of 1965 
Major: Health and Physical Education 
Indiana University, Bloomington, Indiana 
Class of 1969 
Major: Health, Physical Education and Recreation 
Health & Physical Education Instructor, Louisvllle Public Schools 
Duvall Junior High School, Louisville, KY 1965-1970 
Physical Education Instructor, Detroit Public Schools 
Charles R. Drew Middle School, Detroit, Ml 1970-2006 
-Mentor of 151 yr teachers 
-Chair School Improvement team 
-Det. Fed ofTeachers Committee Member 
Athletic Director, Detroit Public Schools 
Charles R. Drew Middle School, Detroit, Ml 1992-2006 
National Youth Sports Program, NCAA 
University of Detroit Mercy, Detroit, Ml 1982-2006 
-Administrative Staff/Educational Specialist 
-Direct and Supervise Staff/Students 
Election Poll Worker Trainer, City of Detroit, 
Department of Elections, Detroit Ml 2008-Present 
President, Rosedale Park Improvement Association 
-Initiated the Historical District Movement 
-Redevelopment of Flintstone Park 
-Delegated responsibilities of several committees 
•Served on Board of Directors 8 years 
Detroit Chamber of Commerce 
-Spearheaded a drive for at risk children to attend a summer camp on 
a college campus. Funding was obtained by writing grants, by soliciting 
from corporations, and the community. Participating schools were U of M, 
State, Ferris State, CSU, and Mich. Tech. 
IT Manager and Administrator with more than 15 years of experience leading and providing global 
support to business enterprise networks and user populations. Multi-disciplinary expertise includes 
leading global initiatives in network design, implementation, and technical support. Improves the 
performance of technical support operations through effective leadership of strategic initiatives, 
technical teams, and support programs. Holds a Master of Science in Information Systems. Fluent 
speaker of French, Arabic, and English. Notable achievements in technical support leadership include: 
o Established standard operating procedures for global help desk operations, Budgeting for IT 
needs, providing new tracking and reporting of all technical support issues; centralized the 
management of technical support operations, allowing better oversight of the global enterprise. 
o Analyzed and revamped global technical support operations to implement new processes that 
improved helpdesk response times, enhanced the network, and reduced employee turnover. 
o Procured, designed, and implemented laptops, desktops, printing and all IT needs, for all 
locations, local and remote. 
o Participated in the testing and deployment of Polycom video conferencing to facilitate better 
communications between international teams. 
o Implemented a new Citrix remote desktop platform to provide international connectivity to 
remote technical support personnel, allowing central management of global support processes. 
PROFESSIONAL EXPERIENCE 
NSF INTERNATIONAL, Ann Arbor, Michigan 
Helpdesk Team Leader {2005 - Present} 
2003 - Present 
• Manage helpdesk projects and programs, Global IT budgeting, technical support operations, and 
personnel working in California, Michigan, and Brussels Belgium. 
• Establish and direct comprehensive global support of 2,000 network users; provide support on 
hardware and software deployments, updates, upgrades, and user account management. 
• Evaluate and approve RFPs for new support management platforms and solutions; procure all 
hardware, software, and peripherals required to implement new systems. 
• Propose and recommend new technology platforms to senior management to gain consensus for 
new project initiatives. 
Helpdesk Technician {2003 • 2005} 
• Led the migration of user operating systems from Win ME to Windows 2000, a solution that 
reduced calls to the helpdesk by up to 90%. 
• Optimized network operating efficiency and integrity through the creative use of technical 
platforms and support procedures. 
• Ensured optimum system uptimes by providing end-to-end support of global users' hardware and 
software platforms. 
• Implemented new support processes for new office expansions; translated business requirements 
into comprehensive, stable, helpdesk solutions. 
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PROFESSIONAL EXPERIENCE (Continued) 
AON, SERVICES CORP., Mount Clemens, Michigan 
Support System Administrator Level II {1998- 2003} 
Network & Citrix Administrator (1998 · 2003) 
1998- 2003 
• Supported more than 500 users working across six states, providing on-site, remote, and 
telephone support for desktops, laptops, servers, workstations, and operating systems. 
• Conducted complete network design, implementation, and maintenance for new office locations; 
developed topologies, Installed servers, desktop workstations, and peripheral devices. 
• Serviced hardware and software platforms with ghosting, testing, and troubleshooting processes; 
documented standard procedures for technical support. 
Performed user account management, establishing permissions and access to hardware and 
software in alignment with network security and operating policies. 
Operations Support Technician (1997 -1998) 
• Administered P390 and AS400 systems used to print checks; configured and supported hardware 
and software systems, maintaining high Integrity and security for sensitive financial operations. 
Oversaw system activities through on-site and remote monitoring of hardware and software, and 
implemented backup media for disaster recovery. 
TECHNICAL SKILLS 
IACRB's Certified Data Recovery Professional (lnfosec 2011) 
Microsoft Certified Professional (MCP) 
TRAINING experience with NSF new hires, company and computer policies 
OPERATING SYSTEMS: Microsoft Windows family OS, Sun UNIX, Linux, Cisco IOS, DOS, OS/2 Warp 
HARDWARE: Mobile computing, Desktops, Laptops, Servers, Mainframe IBM AS400, P390, Sun 
Microsystems, PDA devices, Network printers and copiers, Switches, Routers, E-devices 
PROGRAMMING LANGUAGES: Visual basic, C#, PASCAL, FORTRAN, Sun ASSEMBLY, MS Visual Studio. 
NETWORK MANAGEMENT & SOFTWARE SUPPORT: Call management Ecast, Matrix42, BMC (Formell 
remedy}, MS Project, Visio, Active Directory, SQL , Exchange, Group Policy, TIVOLI, and various 
backup and security utilities 
NETWORK COMMUNICATION PROTOCOLS: SMTP, POP3, FTP, DNS, DHCP BGP, OSPF, Frame Relay, 
VLAN, Quality of Service). TCP/IP, !PX/SPX, Fluke tools and network monitoring/protocols. 
EDUCATION 
Master of Science, Information Systems Graduated with Honors, 06/2009 
EASTERN MICHIGAN UNIVERSITY, Ypsilanti, Michigan 
C4 Certificate Computer Science, 06/1994 
UNIVERSITY OF ORSAY, Essonne, France 
Degree in Civll Engineering HVAC, 12/1991 
UNIVERSITY OF AIN BEY CONSTANTINE, Constantine, Algeria 
PAULA KAUFFMAN 
MARKETING EXECUTIVE 
Highly effective marketing executive with proven leadership skills and sales results. Extensive background in 
strategic sales planning and negotiations that results in profitable revenue growth. Outstanding presentation and 
communication skills. Adept at building strong coil:iboratiYe relationships with both clients and business wuts. 
PROFESSIONAL EXPERIENCE 
0FFICEMA,X-NAPERVILLE, ILLINOIS JANUARY 2006-MAY 2009 
District Sales Manager-Contract Furniture 
Recruited to build sales teams in ;\.[I, IN, and KY to cultivate new contract furniture clients and build strong customer 
relationships. Responsible for profit & loss, sales forecasting, budgets and mainta.itung preferred vendor relationships. 
• ltiitiated a selling strategy with a focus on Healthcare and Higher Education. 
• ,\ warded Sl m project from Allied Health, Louisville, KY. 
• Created a competitive market analysis to aggressively target accounts by coilaborat.it1g with .it1ternal business units. 
Synergy resulted in Slm of new business at Beilarm.ine University, Semonin Realtors, \Vestin, and Lawrence 
Technology University. 
OFFICEMAX- NAPERVILLE, ILLINOIS OCTOBER 1998-DECEMBER 2005 
District Sales Manager-Office Products 
Managed 30 sales and support associates to drive sales growth in all channels of business-to-business distribution. 
• Worked with General l\fotors to secure a national contract for $20m. Responsible for implementing and hiring on-site 
personnel to manage common process. Implemented EDI and .it1tegrated online orde1ing systems. Presented cost 
saving measurements quarterly to client while ma.it1tai.ning profitability ill account. 
• Negotiated new contracts with The University of l\Iichigan, Borders, l\-lasco, State of Michigan, Domino's, l\lichigan 
Srnte U1uversity and Eastern �vlichigan tJ niversiry that increased sales from $20m to $36m annually. 
• Provided sales rraming and developed role-play modules. 
• Developed and coord.it1ated marketing events that mcluded the i\.Iiclugan i\.Iinority Business Development Council 
golf outings and client specific events. 
• Facilitated Total Quality tra.itung and participated in Steering committee to identify cost savings. 
• Presidents Club winner ill 2002 for ranking top 10 nationally. 
BOISE CASCADE OFFICE PRODUCTS-WARREN, MICHIGAN 
Account Executive 
JUNE 1987-0CTOBER 1998 
Responsible for increasing market share in a national expansion through acquisition of national and key accounts. 
• ,-\warded $1 m contract ,,ith The University of l\.fichigan to launch a new single source purchasing strategy. 
• Built account base that included key accolUlt wills at Borders, Masco, and Eastern i\.Iicliigan U niversity by building 
strong relationships. 
• Prepared presentations and business reviews to increase sales opportunities with.it1 accounts. 
• .-\warded Inner Circle and Sales Executive Club for exceeding corporate goals 1992-1998. 
EDUCATION 
EASTERN MICHIGAN UNrYERSITY- YPSILANTI, MICHIGAN B.A. MARKETING 
PROFESSIONAL AFFILIATIONS 
The Shelter Association of Washtenaw County, Ann Arbor, tvfl - Board Member, Vice President, Development 
Committee, Global Tech Academy, Ypsilanti, Nil - Board Member, Secretary 
CERTIFIED TRAINING- OFFICE MAx 
Coaching & Development, Professional Sales Negotiations, ROI-Financial, ,.\ctivity Based Costing and Total Quality 
Experience 
Education 
Honors 
Organizations 
Franklin County Schools 
Classroom Teacher 
• Kindergarten through seventh grade - 2 years 
Willow Run School System 
Classroom Teacher 
• Fifth grade - 1 year 
• First through Third grades - 2 years 
• Reading Teacher/Title One Coordinator - 4 years 
• Principal/Central Administrator - 15 years 
Washtenaw Community College 
Coordinator/Program Specialist 
Open Door Childcare Center 
Childcare Director 
Virginia State University 
• B.S., Elementary Education/English 
Eastern Michigan University 
• M.A., Administration 
• SP.ED Degree, Reading 
University of Michigan 
• Ph.D., Educational Psychology/Curriculum 
Magna Cum Laude, Summa Cum Laude 
Penhook, VA 
Ypsilanti, MI 
Ann Arbor, MI 
Ypsilanti, MI 
Richmond, VA 
Ypsilanti, MI 
Ann Arbor, MI 
Community Collaborative Outreach, African American Cultural and 
Historical Museum, MT A, Trends in Higher Education 
� : CHEDRir-J CBJAiVIBER§ 
PROFESSIONAL SUMMARY 
Seasoned management professional who excels in establishing excellent working relationships with 
customers, employees, vendors and contractors. High-energy Manager successful in building and motivating 
dynamic teams. Cultivates a company culture in which staff members feel comfortable voicing questions and 
concerns, as well as contributing new ideas that drive company growth. Specialistwith broad background in 
operations, project and risk management. Enthusiastic team player dedicated to process improvements and staff 
development. 
SKILLS 
• Exceptional interpersonal communication 
• Effective leader 
• Client account management 
• Staff training/development 
• Efficient multi-tasker • Consistently meet goals 
• Organized • Deadline-oriented 
• Conflict resolution 
\V ORK HISTORY 
Restoration Services Specialist, 09/2014 to Current 
Lowes, Inc. -State Of Michigan, MI 
• Built relationships with contractors to increase likelihood of repeat business. 
• Engaged with contractors in a sincere and friendly manner. 
• Contacted other store locations to determine merchandise availability. 
• Responded to contractor/customer questions and requests in a prompt and efficient manner. 
• Recommended merchandise to contractors/customers based on their needs and preferences. 
Project Specialist Exterior, 12/2011 to 09/2014 
Lowes, Inc - Southfield, MI 
• Greeted customers in a timely fashion while quickly determining their needs. 
• Recommended merchandise to customers based on their needs and preferences. 
• Wrote sales slips and sales contracts. 
• Maintained knowledge of current sales and promotions, policies regarding payment and exchanges and 
security practices. 
• Contributed to team success by exceeding team sales goals by 30%. 
Department Manager Plumbing/Electrical, Lowes, Inc., 12/2009 to 12/2011 
Lowes, Inc. - Southfield, MI 
• Partnered successfully with other home services departmentsto produce a seamless customer experience. 
• Worked directly with the kitchen and bathroom departments, clients,to achieve an unmatched high 
quality of customer service. 
• Hired and trained newstaff. 
Department Manager Flooring/Appliance and Kitchens, Lowes, Inc., 12/2008 to 12/2009 
Lowes, Inc. - White Lake, MI 
• Accurately estimated time and materials costs for projects. 
<1 Provided accurate measurements and estimates for all projects. 
Ill Consistently assumed additional responsibilities and worked extended hours to meet project deadlines. 
0 Loaded and unloaded building materials used for constrnction. 
Department Manager Seasonal, Lowes, Inc., 01/2007 to 12/2008 
Lowes, Inc. - Southfield, MI 
® Directed 12 warehouse seasonal associates. 
<t Led warehouse improvement initiatives to advance operational efficiencies. 
<i> Received, stored and shipped goods and materials. 
© Cleaned and maintained the warehouse in compliance with OSHA safety standards. 
ct Operated forklifts and other heavy machinery safely. 
Installed sales Manager, 12/2005 to O 1/2007 
Lowes, Inc. - Southfield, MI 
• Supervised a sales force of sixsales associates. 
<B Supported the sales team in writing proposals and closing contracts. 
• Developed quarterly and annual sales department budgets. 
ct Planned and directed staff training and performance evaluations. 
• Trained all incoming sales team members. 
<t Contacted customers by phone and email in response to inquiries. 
9 Promptly resolved all customer requests, questions and complaints. 
<t Built relationships with customers and the community to establish long-term business growth. 
EDUCATION 
Field of Study: Flight Science, 199 5-1997 
Western Michigan University- Kalamazoo, :tvII 
High School Diploma: 1995 
Benjamin Oliver Davis Areospace and Technical H.S. - Detroit, MI 
Michigan Sales License 
Private Pilots License 
Notary Public 
CERTIFICATIONS 
SECTION: 14 
DATE: 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
REPORT 
REPORT: 2016-17 FACULTY RESEARCH AND CREATIVE ACTIVITY 
FELLOWSHIPS 
ACTION REQUESTED 
April 22, 2016 
It is recommended that the Board of Regents accept and place on file the Report on the 
2016-17 Faculty Research and Creative Activity Fellowships awards. 
STAFF SUMMARY 
Faculty Research and Creative Activity Fellowships are competitive awards given to 
faculty who submit meritorious research or special study proposals. The fellowships 
award up to 100 percent release time from teaching to help provide a foundation for a 
faculty member to develop a research base for future additional funding from other 
sources. Unlike a sabbatical leave, the fellowship recipients are still expected to fulfill 
other contractual responsibilities, such as service to the University during this released 
time. The University Research and Sabbatical Leave Committee reviews the Faculty 
Research and Creative Activity Fellowship proposals and makes recommendations to the 
Provost and Executive Vice President. A listing of the approved projects is contained on 
the attached page. Fifty-five faculty will be supported. 
FISCAL IMPLICATIONS 
None. The cost of the fellowships will be absorbed in the faculty salary budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC & STUDENT AFFAIRS 
2016-17 FACULTY RESEARCH AND CREATIVE ACTIVITY 
FELLOWSHIPS 
1. Brittany Albaugh (Chemisty). "Isolation of genetic material from breast cancer cells 
that contain high levels of the cancer gene called EEO." 
2. Amanda Allen (English Language and Literature). "Junior Novel: Women's 
Networks, Cold-War Girls' Romances, and the History of Young Adult Literature." 
3. Jennifer Avery (Nursing). "Revision of the Uncertainty Stress Scale for older adults 
with MCI." 
4. Jamil Baghdachi (Engineering Technology). "Self-stratifying coatings as sustainable 
materials and processes." 
5. Gregg Barak (Sociology, Anthropology & Criminology). "A Global Inquiry of 
Corporate PO\,ver and State Routinized Crime." 
6. Pamela Becker (Technology and Professional Services Management). "Technology 
Management: a Global Perspective." 
7. Laurie. Blondy (Nursing). "Academic Dishonesty in Nursing Education: A Synthesis 
of Current Literature." 
8. Minnie Bluhm (Health Sciences). "Development and Testing of an Interview 
Instrument." 
9. David Chou (Computer Information Systems). "The Analysis of Social 
Entrepreneurship Success and Social Mediating Technologies." 
10. Chong Man Chow and Karen Saul es (Psychology). "Implication of Fat Talk for 
State Body Image among Female Friends: A Comparison of Depressed versus Non­
depressed Dyads." 
11. Christine Clark (Geography and Geology). "Where do undergraduate geology 
majors learn key discipline-specific skills?" 
12. Jamie Cornelius (Biology). "What does it take to Survive and Reproduce in the 
North? Impacts of Cold Winters, Variable Food Availability and Reproductive 
Investment on Metabolic Rates of Birds." 
13. Karen Ann Craig (Accounting and Finance). "Political Sensitivity in the U.S. 
Corporate Bond Market: Evidence from Government Contractors." 
14. Elisabeth Daumer (English Language and Literature). "Poem on Meeting-Place: 
Muriel Rukeyser's Ecological Imagination." 
15. Jill Dieterle (History & Philosophy). "Food and Disability." 
16. Ashley Falzetti (Women's and Gender Studies). "Algonquian Grammars of 
Revitalization: completing the book." 
17. Jason Ferguson (Art and Design). "The Nature of Being: Ontological Investigations 
Through the Act of Making." 
18. Diane Porretta Fox (Nursing). "Perspectives on Preparedness to Practice from a 
Student-Centered Approach: Traditional and Second Degree BSN graduating 
students." 
19. Sarah Ginsberg (Special Education). "African American Speech-Language 
Pathologists: Stories of Success." 
20. Katherine Greenwald (Biology). "Stress in the City: Does Urbanization Affect 
Cortisol Levels in Mudpuppy Salamanders?" 
21. Carla Harryman (English Language and Literature). "Gardener of Stars, an Opera." 
22. Mark Higbee (History and Philosophy). "Montgomery 1956: Civil Rights 
Insurgency, Jim Crow White Supremacy, and the Bus Boycott." 
23. Randall Hucks (Accounting and Finance). "The Effects of Misspellings in Loan 
Applications: Lending Choices and Default." 
24. Christine Hume (English Language and Literature). "Creating a Genre: Critical 
Karaoke Series." 
25. Heather Hutchins-Wiese (Health Sciences). "Development and Pilot Testing of a 
Mediterranean Diet Survey." 
26. Angela Lijyun Hwang (Accounting and Finance). "The Jigsaw Classroom: A 
Collaborative Learning and Peer Teaching Approach for Advanced Financial 
Accounting." 
27. David Kass (Biology). "Dynamics of the Mammalian Genome: Impacts of Genetic 
and Epigenetic Networks." 
28. Wanda Kent (Special Education). "Realization of Prosody in Spoken Language and 
Reading - Part III." 
29. Kasim Korkrnaz (Visual and Built Environments). "Cost/Benefit Methodology 
Development for Secondary Route Bridges in Michigan." 
30. Allen Kurt (Biology). "The Slow Death of My Friends: Determining the Effects of a 
Devastating Wildlife Disease.'· 
31. Konnie Kustron (Technology and Professional Services). "Book with Contract: 
Privacy Law - A U.S. Perspective." 
32. William LaGore (Accounting and Finance). "Corporate Social Responsibility 
Comparison Across Countries Using an Implicit-Explicit Framework." 
33. Jacob Lindquist, Linda Myler, and Kathy Seurynck (Health Promotion and Human 
Performance, and Nursing). "Enhancing Education Through Large Scale 
Interdisciplinary Simulation." 
34. Jiuqiang Liu (Mathematics). "Coincidence of the core, the bargaining set, and the set 
of competitive equilibria in the finite economy." 
35. Joanna McNamara (Music and Dance). "Detroit Redux." 
36. Beverly Mihalko (Health Sciences). "Direct Caregiver Perceptions and Attitudes 
Towards LGBT Older Adults in Long-Term Care Facilities." 
37. Maria Milletti (Chemistry). "Exploring the structure and function of Humanin, a 
neuroprotecti ve peptide." 
3 8. Micah Murphy (Marketing). "Entrepreneurial Response to Adversity." 
39. Eric Paradis (Physics and Astronomy). "Extended Rubidium vapor cell studies." 
40. Denise Pilato (Technology and Professional Services). "Women Inventors: Patterns 
of Professional Identity." 
41. Jayakuman Ramanathan (Mathematics). "Discrete Dynamical Systems." 
42. Paul Ramsey (Teacher Education). "Migration and Schooling in Urban America." 
43. Anushri Rawat (Management). "Can Birds of Different Feathers Emote Together? 
Exploring the Moderating Role of Coworker Dissimilarity between Emotion 
Regulation and Well Being.'' 
44. Katherine Ryker (Geography and Geology). "Impacts of Physical Space, Attitudes 
and Beliefs on Internal Models of Science Learning Environments." 
45. Amy Sacksteder (Art). "Generation(s): Increasing the Scale & Scope of Photo and 
Painting-based Collages." 
46. Ken Saldanha (Social Work). "Mental and Behavioral Health Symptoms and 
Characteristics of Adolescents vvho are Marginally Homeless." 
47. Joel Schoenhals (Music and Dance). "The Bach and Brahms Project.·' 
48. J. Michael Scoville (History and Philosophy). "Two Essays on Environmental 
Values and Justice." 
49. Macarthur Lamar Stewart (Technology). "The Experimental Validation of an 
Innovative FEA Modeling Methodology for Modeling Fasteners.'' 
50. He Tang (Technology). "Completion and Publication of Two Academic Books." 
51. Zuzana Tomas (World Languages). "On Preventing Plagiarism: Examining the 
Effect of Professional Development Intervention Targeting Referencing." 
52. Gary Victor (Marketing). "Motor Misery and Lemon(aid)--The Advantages and 
Disadvantages of the Michigan Lemon Law Versus the Magnuson-Moss Wa1Tanty 
Act." 
53. Gregg Wilmes (Chemistry). "Identification of Hops Flavor Compounds by NMR 
Spectroscopy." 
54. Stephanie Wladkowski (Social Work). "Understanding Care Transitions for Direct 
Care Workers in End-of-Life Care." 
55. Guey-Meei Yang (Art). "American Visual Art Education in a Digital Age: A Book 
on Technology Integration in Art Education Written for China's Art Teachers." 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
REPORT 
REPORT: 2016-2017 SABBATICAL LEA VE A WARDS 
ACTION REQUESTED 
SECTION 15 
DATE: 
April 22, 2016 
It is recommended that the Board of Regents accept and place on file the Report on 2016-2017 
Sabbatical Leaves. 
STAFF SUMMARY 
Sabbatical leaves ( one semester at full pay or two semesters at half pay) are granted for special 
study, research, and/or writing or other projects which enrich the teaching of individual faculty 
members; bring prestige to the individual and the University; or provide service of significant 
nature for local, state, national, or international organizations. Two semester sabbatical leaves 
also include up to $12,000 in research support, if requested. The University Research and 
Sabbatical Leave Committee reviews the sabbatical leave proposals and makes recornrnendations 
to the Provost and Executive Vice President. A list of the approved projects is provided on the 
following pages. 
In 2016-2017, seven (7) two-semester and seventeen (17) one-semester leaves will be awarded. 
FISCAL IMPLICATIONS 
The salary cost of sabbatical leaves will be absorbed in the 2016-20 l 7 faculty salary budget. 
Additional research support costs for two semester sabbatical leaves will be absorbed in the 
2016-2017 budget. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Date/ I 
ONE SEMESTER 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC & STUDENT AFFAIRS 
2016-2017 SABBATICAL LEA VE A WARDS 
Amanda Allen, English Language and Literature. "Junior Novel: Women's Networks, Cold-War 
Girls' Romances, and the History of Young Adult Literature". 
Pamela Becker, Technology and Professional Services Management. "Technology 
Management: a Global Perspective". 
Jin Bo, Psychology. "Evaluating Motor Functions of Children with Autism Spectrum Disorders 
in China". 
Howard Cass, Music and Dance. "Music Composition of a Large-Scale Jazz Quartet". 
Paul Chao, Marketing. "An Integrated Model to Study Count!)' Personality and Country-of­
Origin Image - the Roles of Self Congruity and Ethnocentrism·' . 
.Joan Cowdery, Health Promotion and Human Performance. "Healthy Futures: Understanding 
the Path to Participation in Clinical Trial Research". 
Abby Coykendall, English Language and Literature. "Unbecoming Aesthetics: Disability 
Studies and Horace Walpole". 
Jason Ferguson, Art and Design. "The Nature of Being: Ontological Investigations Through the 
Act of Making·'. 
Timothy Friehe, Chemistry. "Synthesis and Optimization of a New Class of Mycobacterium 
Tuberculosis Inhibitor". 
Kristin Judd, Biology. "Impacts of Invasive Plants and Subsequent Restoration Activities on 
Wetland Denitrification Potential''. 
Jesse Kauffman, History and Philosophy. "Blood Dirru11ed Tide: The Great War in Central 
Europe, 1905-1923''. 
Konnie Kustron, Technology and Professional Services Management. "Book ,vith Contract: 
Privacy Law· - A U.S. Perspective". 
William LaGore, Accounting and Finance. "Corporate Social Responsibility Comparison across 
Countries using an Implicit-Explicit Framev.:ork''. 
Dean Lauterbach, Psychology. "Longitudinal Risk and Protective Factors Among Child 
Maltreatment Survivors from Age 4 to ts·'. 
Jiuqiang Liu, Mathematics. "Equivalence of Nash Equt!ibrium and Competitive Equilibrium in 
Coalition Production Economics.,. 
Jean McEnery, Management. "Career Success for Human Resources Professionals''. 
Guey-Meei Yang, Art and Design. "A Book Project: American Visual Art Education In a 
Digital Age". 
Two SEMESTER 
Ovidiu Calin, Mathmatics. "Determinism and Stochasticity in Finance". 
E. Cerroni-Long, Sociology, Anthropology, and Criminology. "Japanese Culture in Words and 
Images". 
John DeHoog, Art and Design. "Japanese Culture in Words and Images". 
Susan Gregory, Technology and Professional Services Management. "Technology Adaptation 
in Restaurant Industry". 
Judd Kristin, Biology. "Impacts oflnvasive Plants and Subsequent Restoration Activities on 
Wetland Denitrification Potential''. 
Roger Long, History and Philosophy. "Liaquat Ali Khan, Jinnah's 'Right Hand': A Political 
Biography". 
Samir Tout, Information Security and Applied Computing. "Complete Current NSF A vvard and 
Prepare Proposal for Next Larger Grant". 
SECTION: 
DATE: 
BOARD OF REGENTS 
April 22, 2016 
EASTERN MICHIGAN UNIVERSITY 
REPORT 
REPORT: WINTER 2016 UNDERGRADUATE RESEARCH STIMULUS PROGRAM 
AWARDS 
ACTION REQUESTED 
It is recommended that the Board of Regents accept and place on file the Report on the winter 
2016 Undergraduate Research Stimulus Program Awards. 
STAFF SUMMARY 
The Undergraduate Research Stimulus Program is intended to facilitate research partnerships 
between undergraduate students and Eastern Michigan University faculty. Student awardees will 
receive a $2,000 fellowship in support of their research efforts. This award will be in the form of 
a credit to the student's university account. The collaborating faculty member may receive $500 
to be used for lab/studio supplies or equipment, professional travel, or other professional 
expenses. 
The Provost and Executive Vice President has awarded a total of $8,000 to four (4) 
undergraduate students and $1,500 to four (4) Eastern Michigan University faculty for research 
and creative projects under the Undergraduate Research Stimulus Program for winter 2016. 
FISCAL IMPLICATIONS 
The cost of Undergraduate Research Stimulus Program awards will be funded from the Provost's 
indirect cost recovery. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
I . llti y 
EASTERN MICHIGAN UNIVERSITY 
Academic Affairs 
Office of the Provost and Executive Vice President 
Undergraduate Research Stimulus Program A ward 
Winter 2016 Winners 
1. Kristina Borneman (majoring in Psychology). "An Analysis of Physical and 
Psychological Intimate Pa,tner Violence within Expecting Mothers' Internal Working 
Models." Faculty mentor: Alissa Huth-Bocks (Depattment of Psychology). 
2. Anna Elkins (majoring in Music). "Exploring Sound and Color in Impressionistic Art and 
Debussy's "Preludes"." Faculty mentor: Joel Schoenhals (Department of Music and 
Dance). 
3. Anjali Maitin (majoring in International Affairs). "Personal Security and Access: 
Overcoming Obstacles to Educating Young Girls. A Case Study in Mthenara, Malawi." 
Faculty mentor: Richard Stahler-Sholk (Depattment of Political Science). 
4. Hokyung Shin (majoring in Chemistry). "A Closer Look at the Reactivity of the cx,�­
Unsaturated Carbonyl System of Chalcones." Faculty mentor: Ingo J anser (Department 
of Chemistry). 
SECTION: 17 
DATE: 
BOARD OF REGENTS 
April 22, 2016 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
NEW ACADEMIC PROGRAMS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve a new Academic Program: Geospatial 
Information Science and Technology Major. 
SUMMARY 
This major emphasizes the integration of geospatial information concepts and technologies with 
multiple disciplinary programs that are primarily offered in the Department of Geography and 
Geology, or in selected departments, in which GIST has well-recognized applications. The GIST 
program prepares students for positions that utilize geospatial technologies in a broad range of 
fields that are covered by the afore-mentioned programs. 
FISCAL IMPLICATIONS 
Program costs will be absorbed with the current Academic Affairs budget 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date \ \ 
EASTERN MICHIGAN UNIVERSITY 
DTV1SION OF ACADEMIC AND STUDENT AFFAIRS 
OFFICE OF THE ASSOCIATE VICE-PRESIDENT FOR ACADEMIC PROGRAMMING AND SERVICES 
INTER OFFICE MEMORANDUM 
To: Chris Shell, Registrar 
Richard Sambrook, Department Head, Geography and Geology 
FROM: Rhonda Longworth, Interim Provos 
SUBJECT: Geospati�\I Information Science and Technology Major (new program) 
DATE: March 3, 2016 
The attached request from the Geography and Geology Department and the College of Arts and Sciences for a 
new undergraduate program, Geospatial Information Science and Technology Major, is approved. 
The effective date will be determined following consideration by the Academic Officers Committee, lv!ichigan 
Association of Swte Universities and the Eastern Michigan University Board of Regents. 
This major includes the following concentrations: 
Cultural and Economic Geography Concentration 
Environmental Geoscience Concentration 
Information Assurance and Security Concentration 
Criminology Concentration 
Urban and Regional Planning Concentration 
If you have any questions, pJcase contact Evan Finley, Course and Program Development Associate (487-8954, 
efin1ey2@emich.edu). 
Attachment: New Program Proposal 
cc: 
Thomas Venner, Dean, College of Arts and Sciences 
Sandy Norton, President, Faculty Senate 
Calvin Mcfarland, Director, Academic and Career Planning 
Pat Cygnar, Director, Community College Relations 
Julie Knutson-Garcia, Director, Extended Programs 
John Feldkamp, Assistant Director, Honors College 
Ramona Milligan, Coordinator, Registration 
Carol Evans, Transfer Equivalency Coordinator, Records & Registration 
Ann Richards, Assistant Director, Admissions Processing 
Mary Butkovich, Halle Library 
Bin Ning, Assistant Vice President and Executive Director, TRIM 
Yichun Xie, Geography and Geology 
Original, Catalog Office 
3/3/16, 3:52 PM 
Eastern Michigan 
University 
2016-2017 Undergraduate Catalog (Working 
Draft) 
Geospatial Information Science and Technology Maj or 
New Program, effective date TBD 
This major emphasizes the integration of geospatial information concepts and technologies with multiple disciplinary 
programs that are primarily offered in the Department of Geography and Geology, or in selected departments, in 
which GIST has well-recognized applications. The GIST program prepares students for positions that utilize 
geospatial technologies in a broad range of fields that are covered by the afore-mentioned programs. 
Department Information: 
Geography & Geology - College of Arts & Sciences 
Richard Sambrook, Ph.D. 
Department Head 
Advisor Information: 
See department for advising information 
General Education Requirements: 
For specific General Education requirements, click here. 
Major Requirements: 63 hours 
Required Core Courses: 39 hours 
• ESSC 110 - The Dynamic Earth Svstem (GEKN) 4 hrs 
• ESSC 227 - Topographic Maps 2 hrs 
203 Strong Hall 
(734) 487-0218 
rsambroo@emich.edu 
Department Website 
3/3/16, 3:52 PM 
• ESSC 303 - Field Geography 3 hrs 
• ESSC 470 -Quantitative Methods in Geography and Geologv 3 hrs 
• ESSC 485 - Introduction to Remote Sensing 3 hrs 
• GEOG 100 - Introduction to Geospatial Sciences and Technology 3 hrs 
• GEOG 276 - Principles of Geographic Information Systems 3 hrs 
• GEOG 376 - Spatial Analvsis 3 hrs 
• GEOG 405 - Aerial Photo Interpretation 3 hrs 
• GEOG 476 - Geodatabases and GIS Client Applications 3 hrs 
• GEOG 480 - Geographic Information Systems Projects 3 hrs 
• GEOG 484 -GIS Customization and Programming 3 hrs 
One course from the following 
• GEOG 314W - Geography of Russia and Neighboring States (GEWI) 3 hrs 
• ESSC 466W - Global Tectonics (GEWI) 3 hrs 
• URP 415W - Methods of Planning Analvsis (GEWI) 3 hrs 
Concentration: 23-26 hours 
Students must choose one of the following five concentrations 
Cultural and Economic Geography Concentration: 24 hours 
Choose 24 credit hours from the list of restrictive electives below. At least one course must be at the 400-level. 
• GEOG 107 - Introduction to Geography (GEKS) 3 hrs 
• GEOG 110 - World Re�ions (GEGA) 3 hrs 
• GEOG 212 - Geography of Travel and Tourism 3 hrs 
• GEOG 332 - Urban Geographv 3 hrs 
• GEOG 333 -Unsettled Geographies 3 hrs 
• GEOG 335 - Economic Geo�raphv 3 hrs 
• GEOG 360 - Culhtral Geographv 3 hrs 
• GEOG 361 - Geography of Population 3 hrs 
• GEOG 441 -Transportation Geography and Planning 3 hrs 
Environmental Geoscience Concentration: 26 hours 
Choose 26 credit hours from the list of restrictive electives below. At least one course must be at the 400-level 
• ENVI 105 - Introduction to Environment and Societv (GEG&} 3 hrs 
• ESSC 105 - Oimate Change in Human Times (GEGA) 3 hrs 
• ESSC 107 - Environmental Science (GEGA) 3 hrs 
• ESSC 111 - T he Earth Svstem throu�h Time 4 hrs 
• ESSC 212 - Weather, Climate and the Earth Svstem 3 hrs 
• ESSC 229 - Rocks and Minerals 3 hrs 
• ESSC 300 - Introduction to Hvdrology 3 hrs 
3/3/16, 3:52 PM 
• ESSC 320 -Oceanography 3 hrs 
• ESSC 325 - Gegmor:pholozv 4 hrs 
• ESSC 370 - Glacial and Ouaternarv Geologv 4 hrs 
• ESSC 424 - The Global Climate System 3 hrs 
Information Assurance and Security Concentration: 24 hours 
Choose 24 credit hours from the list of restrictive electives below. At least one course must be at the 400-level 
• IA 202L4 - Risk-Vulnerabilitv Analysis (GELB) 3 hrs 
• IA 210-Concepts of Network and Business Technologv 3 hrs 
• IA 212 - Open Systems Platform and Network Administration 3 hrs 
• IA 213 - Privacy and Technology 3 hrs 
• IA 215 - Svstem Sum>ort and Troubleshootin� 3 hrs 
• IA_ 240 - Intelligence Analysis I 3 hrs 
• IA 329W -Policy Development in Information Assurance (GEWI) 3 hrs 
• IA 343 - Intelligence Analysis II 3 hrs 
• IA 344 - Administration of Computer Svstems 3 hrs 
• IA 422 - Network s: Planning and Design 3 hrs 
Criminology Concentration: 24 hours 
Choose 24 credit hours from the list of restrictive electives below. At least one course must be at the 400-level 
• CRM 300 -Criminal Justice 3 hrs 
• CRM 301 -Criminology 3 hrs 
• CR.t'v[ 331 - Introduction to Corrections 3 hrs 
• CR.t'vl 333 - Violence and Societv 3 hrs 
• CRM 338-Women, Crime and Justice,3 hrs 
• CRM 354 - Tuvenile DelimJ_uency 3 hrs 
• CRM 362 -Ethics for Criminal Justice Professionals 3 hrs 
• CRM 370 -White Collar Crime 3 hrs 
• CRM 431-Policing in Society 3 hrs 
• SOCL 105 - Introductorv Sociologv (GEKS) 3 hrs 
Urban and Regional Planning Concentration: 23-25 hours 
Choose 23 -25 credit hours from the list of restrictive electives below. At least one course must be at the 400-level 
• GEOG 441-Transportation Geographv and Planning 3 hrs 
• URP 215 -Introduction to Urban and Regional Planning 3 hrs 
• URP 216 -Readin�s in Urban Plannin� 2 hrs 
• URP 306 - Comprehensive Planning and Zoning 3 hrs 
• URP 401 -Planning/Preservation Graphics 3 hrs 
• URP 410L4 -Site Planning Studio (GELB) 4 hrs 
3/3/16, 3:52 PM 
or URP 459 - Plmmi ng / Preservation Studio 3 hrs 
• URP 415W - Methods of Plannin� Analysis (GEWI) 3 hrs* 
• URP 452 - Infrastructure Planning and Policv 3 hrs 
• QRP 495 - Environmental Assessment and Planning 3 hrs 
*URP 415W can only be applied to this major once, either as a Writing Intensive or a restricted elective in this 
concentration. 
Minor Requirement: 
This program does not require a minor. 
Program Total: 
Students must earn a minimum total of 124 credits at the 100-level or above. 
Critical Graduation Information: 
The following are minimum requirements for all bachelor's degrees awarded by Eastern Michigan University. 
Some majors and minors require more than the minimum in one or more of the areas below; students are 
urged to consult the on-line catalog for the requirements of their particular programs. 
• Earn a minimum total of 124 credits at the 100-level and above. Courses with numbers below 100 will not 
be counted toward this degree requirement. At most 8 credit hours of physical education (PEGN) activity 
courses will be counted toward this requirement. A Bachelor of Arts degree requires completion of one 
year of college credit in a world language. 
• Meet the requirements of the General Education program (see information below). 
• Complete a Writing Intensive (WI) Course in your major. 
• Earn a minimum of 60 credits from a four-year college or university; courses taken at community colleges 
cannot be used to meet this requirement. (Some formal program-to-program articulation agreements 
modify this requirement. See specific agreements for details.) 
• Earn a minimum of 30 credits from courses taken at EMU. 
• Complete 10 of the last 30 hours for the degree from courses taken at EMU. 
• Have a minimum of 30 unique credit hours in their major and 20 unique credit hours in their minor for a total 
of at least 50 unique credit hours between them. Some majors that require 50 or more hours themselves do 
not require a minor; students should check requirements of the selected major in the undergraduate catalog 
to see if a minor is required. 
• Earn no more than 60 credit hours in one subject area (prefix). Credits in excess of the 60 maximum will not 
be counted toward the minimum of 124 credits required for a bachelor's degree. 
• Earn the minimum number of credits in 300-level and above courses in each major and minor as specified 
below - these credits must be earned in distinct courses; that is, no course can be used to fulfill this 
requirement in more that one major or minor. 
o Earn a minimum of 6 credits in 300-level or higher courses at EMU in each minor 
o Earn a minimum of 9 credits in 300-level or higher courses at EMU in each major that requires a minor. 
o Earn a minimum of 15 credits in 300-level or higher courses at EMU in each major that does not require 
3/3/16, 3:52 PM 
a minor 
• Transfer credit will be awarded for courses taken at colleges and universities that are accredited by one of the 
recognized regional accrediting bodies only if the courses are college-level (equated to 100-level or above at 
EMU) and the student earned a "C" (or 2.0 on a 4 point scale) or better. Transfer credit may be awarded on a 
case-by-case basis for college-level courses in which a "C" (2.0) or better was earned at institutions outside 
the U.S. or at non-accredited U.S. institutions; the internal review of such courses is conducted by individual 
departments/ schools within EMU, and additional documentation may be required. Please note: EMU awards 
only credits for transferred courses; grades are not used in the calculation of an EMU GPA. 
• Earn a minimum cumulative GPA of 2.0 in courses taken at EMU in order to graduate. In addition, a 
minimum cumulative GPA of 2.0 must be reached in each major and minor. Only courses taken at EMU and 
those applied to a student's major or minor, will be used in the calculation of their major and minor 
cumulative GPAs. (Note: some programs may require a higher GPA - check with your program advisor.) 
General Education Requirements: 
EMU's General Education Program requires students to choose from a menu of approved courses in several 
different areas; do not assume that other courses in the same department or with similar names will fulfill these 
requirements. A detailed description of General Education requirements is available on the General Education 
section of the catalog: General Education 
Students who transferred to EMU may have modified general education requirements based on l\llichigan Transfer 
Agreement (MTA) or articulation agreements; consult your academic advisor for additional information. 
Ne1v Progr:nn Guideline, 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
OUTLlNE FOR SUBMITTING PROPOSALS FOR NEW DEGREE PROGRAMS 
Use this outline to prepare proposals for new programs, including undergraduate majors and minors and 
graduate majors. Proposals should be submitted in narrative form, organized according to the following 
outline. Guidelines for submitting such proposals are on the following pages. 
PROPOSED PROGRAM NAME: Geospatial Information Science and Technologv (B.S. Major) 
DEGREE: B.S. 
Dcpartmcut(s)/School(s): Geography and Geologv 
CO:-iTACI" PF.RSO,'i: Professor Yichun Xie 
I. Description: 
A. Goals, Objectives, Student Learning Outcomes 
REQUESTED START DATE: FALL, 2015 
Collcgc(s): Arts and Sciences 
CO�TACT PHOr-iE: 487-7588 
CONTACI" EMAIi,: yxie@emich.edu 
The goal of the Geospatial Information Science and Technology (GIST) Major is to olTcr a high-quality 
undergraduate program that integrates widely-applicable geospatial information concepts and technologies into a solid 
general education witl1 specialized, marketable student-chosen concentrations. 
This new program has five specific objectives: 
(I) Teach students to understand the question, «why geography matters?" "Geography matters" because 
Graphicacy, along with Literacy, Articulacy, and Numeracy, are the four fundamentals of education. 
Geography is well-placed to teach graphicacy through its varied methodological toolkits, including 
GIST. Geography and GIST stimulate students to think spatially, graphically, and analytically, and to 
apply such thinking to solve a wide range of academic and societal problems using data in the fom1 of 
maps. 
(2) Empower students with geospatial information technologies (including geographical infonnation system, 
global positioning system, and remote sensing) for in-demand professional careers, which are among the 
fastest growing of all sectors of the economy ( e.g., environmental management and science, homeland 
security and law enforcement, marketing and location-based services, telecommunications, renewable 
and non-renewable energy industries, and information assurance). 
(3) Leverage technological changes for the benefit of society (National Research Council, 20 IO, 
Underswnding the Changing Planet: Strategic Directions for the Geographical Sciences, 
) through integrating geospntial information science 
and technologies within the undergraduate curricula so that students grow into interdisciplinary thinkers 
and broadly-educated professionals with specialized intellectual abilities. 
(4) Align with science, technology, engineering and mathematics (STEM) education and career goals. 
Miller, New Program (iuidclincs 
Sept. 09 
(5) Promote international cooperation through an established joint international prog,.llTI in cooperation 
with Wuhan University of China. 
This new program also has four student learning outcomes: 
(I) Understand the spatial distributions of earth's cultural and physical features and their relationships; 
(2) Apply geospatial information technology (GIS, GPS, and remote sensing) to assess human and natural 
induced problems in the context of sustainable societnl development; 
(3) Synthesize interdisciplinary recommendations pertaining to possible solutions to earth's human and 
natural induced problems; 
(4) Help Geography students succeed in gaining employment after graduation or in obtaining admission to 
graduate school. 
B. Program: Geospatial Information Science and Technology 
This major emphasizes the integration of gcospatial information concepts and technologies with multiple 
disi;iplinary programs that are primarily offered in the Department of Geography and Geology, or in selected 
departments, in which GIST has well-recognized applications. The GIST program prepares students for positions that 
utilize geospatial technologies in a broad range of fields that are covered by the afore-mentioned programs. 
General Education Requirements: 40 hours 
For specific requirements refer to the General Education Program. 
Required Core Courses: 36-39 hours 
GEOG JOO - Introduction to Gcospatial Sciences and Technology: 3 hrs 
ESSC 110 - The Dynamic Earth System: 4 hrs 
GEOG/ESSC 227 - Topographic Maps: 2 hrs 
GEOG 276 - Principles of Geographic Information Systems: 3 hrs 
ESSC 303 - Field Geography: 3 hrs 
GEOG 376 - Spatial Analysis: 3 hrs 
GEOG 405 -Aerial Photo Interpretation: 3 hrs 
ESSC 470 - Quantitative Methods in Geography and Geology: 3 hrs 
GEOG 476- Geodatabases & GIS Client Applications: 3 hrs 
GEOG 480 - Geographic lnformation Systems Projects: 3 hrs 
ESSC 485 - Introduction to Remote Sensing: 3 hrs 
GEOG 584 - Visual Programming for GIS Customization: 3 hrs 
Required Writing Intensive Course*: 3 hours 
(Choose 3 credit hours from the list of writing intensive courses below) 
GEOG 314W - Geography of Russia and Neighboring States (GEWI): 3 hrs 
ESSC 466W - Global Tectonics (GEWI): 3 hrs 
URP 41 SW - Methods of Planning Analysis (GEWI) - Credits: 3 hrs 
_  ,
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* GEOG 480 -Gcograpl1ic Information Systems Projects has been identified as a suitable course for being vetted as a 
writing intensive course. The GTS fnculty members arc developing the paper work. Wlien GEOG 480 is approved as a 
GEWI course, it will be added into the list of writing intensive courses as a new option. 
Choose a Concentration: 24 - 26 credit hours 
The GIST Major Program recommends that a student majoring in GIST must choose one of the following five 
concentrations: 
I. Cultural and Economic Geography Concentration 
(Choose 24 credit hours from the list of restrictive electives below. At least one course must be at the 400 
level). 
GEOG 107 - Introduction to Geography -Credits: 3 hrs 
GEOG 110 -World Regions - Credits: 3 hrs 
GEOG 212 -Geography of Travel and Tourism - Credits: 3 hrs 
GEOG 235 -Economic Geography - Credits: 3 hrs 
GEOG 332 · Urban Geography -Credits: J hrs 
GEOG 333 • Unsettled Geographies -Credits: 3 hrs 
GEOG 360 · Culturnl Geography -Credits: 3 hrs 
GEOG 361 - Geography of Population - Credits: 3 hrs 
GEOG 441 -Transportation Geography and Planning -CrediL'i: 3 hrs 
If. Environmental Geoscience Concentration 
(Choose 26 credit hours from the list of restrictive electives below. At least one course must be at the 
400 level). 
,..._,, ENVI I 05 - Introduction to Environment and Society (GEGA) - Credits: 3 hrs 
ESSC 105 -Climate Change in Human Times - Credits: 3 hrs 
ESSC I 07 - Introduction to Environmental Science (GEGA) - Credits: 3hrs 
ESSC 111 - The Earth System through Time - Credits: 4 hrs 
ESSC 212 -Weather, Climate and the Earth System - Credits: 3 hrs 
ESSC 229-Rocks and Minerals 
ESSC 300 -Introduction to Hydrology - Credits: 3 hrs 
ESSC 320 -Oceanography -Credits: 3 hrs 
ESSC 325 -Geomorphology - Credits: 4 hrs 
ESSC 370 -Glacial and Quaternary Geology- Credits: 4 hrs 
ESSC 424. The Global Climate System - Credits: 3 hrs 
lll. lnfonnation Assurance and Securitv Concentration 
(Choose 24 credit hours from the list of restrictive electives below. At least one course must be at the 400 
level). 
IA 202L- Risk-Vulnerability Analysis (GELB) - Credit: 3hrs 
I A 210 - Concepts of Network and Business Technology - Credit: 3 hrs 
IA 212 - Open Systems Platform and Network Administration - Credit: 3hrs 
IA 213 -Privacy and Technology - Credit: 3hrs 
lA 215 -System Support and Troubleshooting -Credit: 3hrs 
IA 240 - Intelligence Analysis I - Credit: 3hrs 
IA 329 -Policy Development in Information Assurance - Credit: 3hrs 
IA 343 -Intelligence Analysis 11- Credit: 3hrs 
IA 344 -Administration of Computer Systems - Credit: 3hrs 
IA 422 - Networks: Planning and Design -Credit: 3hrs 
Miller, New Program Guidclin.:s 
Scp1. 09 
IV. Criminoloev Concentration 
(Choose 24 credit hours from the list or restrictive electives below. At least one course must be at 400 
level). '--../ 
SOCL I 05 - Introductory Sociology (GEKS) - Credit: 3hrs 
CRM 300 - Criminal Justice - Credit: Jhrs 
CRM 30 l - Criminology· Credit: 3hrs 
CRM 33 I - Introduction to Corrections - Credit: 3hrs 
CRM 333 - Violence and Society - Credit: 3hrs 
CRM 338 - Women, Crime and Justice - Credit: 3hrs 
CRlvl 354 - Juvenile Delinquency - Credit: 3hrs 
CRlvl 362 - Ethics for Criminal Justice Professionals 
CRlvl 370 - White Collar Crime - Credit: Jhrs 
CRlvl 43 l - Policing in Society - Credit: 3hrs 
V.  Urban and Regional Planning Concentration 
(Choose 23 -25 credit hours from the list of restrictive electives below. At least one course must be at 
400 level). 
URP 215 - Introduction to Urban and Regional Planning - Credits: 3 hrs 
URP 216 - Readings in Urban Planning - Credits: 2 hrs 
URP 306 - Comprehensive Planning and Zoning - Credits: 3 hrs 
URP 401 - Planning/Preservation Graphics - Credits: 3 hrs 
URP 4 JOL- Site Planning Studio (GELB)- Credits: 4 hrs 
or U RP 459 Planning/Preservation Studio - Credits: 3 hrs 
GEOG 441 - Transportation Planning and Geography- Credits: 3 hrs 
U RP 41 SW* - Methods of Planning Analysis (GEWl) - Credits: 3 hrs 
URP 452 - Infrastructure Planning and Policy - Credits: 3 hrs 
URP 495 - Environmental Assessment an Planning- Credits: 3 hrs 
* If you take URP 415\V as the intensive writing course, it will not counted as a restrictive elective 
course in the Urban and Regional Planning Concentration. 
Minor Requirements: 
This major does not require a minor. 
Program Total: 
Studcnls must earn a minimum total of 124 credits at the JOO-level and above. 
C. Admission 
Students will follow the admission guideline of Eastern Michigan University 
(http://www.emich.edu/admissions/apply.php). 
D. Projections 
We expect to formally launch the major in fall 20 I 5 with an initial admission of 20 to 30 students from 
Michigan and Ohio. We plan to establish a 2 + 2 international agreement with Wuhan University of China in Fall 2016 
when the Geospatial Information Science and Technology Major is formally running. We expect to receive I 0 
international students yearly beginning from 2017._During a five-year period of 2017 - 2021, the GIST program plaus 
to recruit 30 students from Michigan and Ohio, I 0-15 students across the nation, and I 0-15 international sludents per 
year. During the second five-year period of2022 - 2026, the GIST program will increase its enrollments by 25 percent 
across all three groups of students. "--' 
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II. Justification/Rationale 
I. Four Unique Contributions of the New Program 
The proposed new program of Geospatial Information Science and Technology Major will have four far­
reaching impacts: Making Eastern students employable; Enhancing STEM (science, technology, engineering and 
mathematics) education and career for underrepresented communities in SE Michigan; Internationalizing Eastern 
campus; and Providing students with great opportunities to participate in sponsored research grants and projects. 
A. Making Eastern Students Employable 
Geographic Information Science (GlS) combines geographic analysis, information science, analytical 
methods, geospatial technologies, and sofhvare packages with geophysical or geographic datasets to support decision 
making for best practices in a wide array of disciplines and industries. Because the uses for GfS are so widespread and 
diverse, the market is growing at an annual rate of almost 35 percent, with the commercial subsection of the market 
expanding nt the rnte of I 00 percent each year. ( ) 
Geospatial (GIS, GPS, and RS) technology, along with nanotechnology and bio-engineering, is cited as one of 
three emerging industries in Nature (Careers and Recruitment: Mapping Opportunities, by Virginia Gewin, Nature 427, 
376-377). The Assistant Secretary of the U.S. Department of Labor's employment and training division estimates that 
tbe worldwide market for the geospatial technology industry, defined as a cluster of commercial activities growing out 
of GIS, OPS (global positioning system), and RS (remote sensing) technologies, is now $5 billion per year and that it 
will continue to grow at an annual rate of IO to 13 percent. (http://www.highbeam.com/doc/J P2-13 I 66886.html) 
The current programs of GfS and RS in the Department of Geography and Geology are well known for their 
focus on "hands-on learning" and "practical uses of geospatial technologies in societies." Our GIS and RS Program has 
made a significant contribution to enabling Eastern students to gain employment even at the times when economy was 
slowing down. 
B. Enhancing STEM (science, technology, engineering and mathematics) education and career for 
underrepresented communities in SE Michigan 
EMU is located in Southeast Michigan, a seven-county area of metropolitan Detroit with nearly five mil lion 
people. This region has significant diversity as underrepresented groups make up 30% of the population (see the 
enclosed table). As a regional institution of higher education, this regional diversity is reflected in EMU's diversity 
mission statement. Moreover, the employment situation has been dreadful in the Detroit metropolitan area. "Southeast 
Michigan, and the State of Michigan as a whole, is currently in the midst of serious structural economic trouble. The 
region has lost jobs since 2000 especially in the auto manufacturing sector (SEMCOG, 2008, P.19)." Although this 
region is recovering from a decade-long deep recession, the recovery will be longer and slower than in the past 
(SEMCOG, 2012). Furthermore, the minority communities have been suffering disproportionally in job loses 
(Shapiro, Meschcde & Osoro, 2013). 
Black/African Hispanic/L 
Countv Total White American Asian atino 
Genesee 425,790 3 I 7,393 88,127 3,879 12,983 
Livingston 180,967 175,015 809 1.424 3 ,460 
Macomb 840,978 717,973 72,723 25,063 19,095 
Monroe 152,021 143,476 3,237 842 4,667 
Oakland 1,202,362 928,912 164,078 67,828 41,920 
Washtenaw 344,791 256.880 43,767 27,109 13,860 
Wayne 1,820,584 951,936 737,943 45,915 95,260 
Total 4,967,493 3.491,585 1,110,684 172,060 191,245 
Percentage 70% 22% 3% 4% 
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GIST, as a new STEM field classified by US Department ofEducation, will definitely contribute to EMU's 
efforts of advancing STEM education and increasing diversity within the labor pool of high-tech professionals. Almost 
all enterprises are using the Internet to disseminate location-related (geographic) data in map forms using Web GIS. 
With the increasing popularity of global on-line mapping web applications (e.g. Google Maps, Microsoft Virtual Earth, 
Yahoo Maps, ArcGIS Online), Web GJS is part of"business exchange" and there is an ever-growing number of new 
jobs. Therefore, there is no better time for youth to be part of GIST because tbc geospatial technology and infonnation 
technology have been expanding at an exponential rate. Career opportunities are virtually unlimited, as is the range of 
businesses in which computer skills could be utilized. Banking, engineering, film production, forestry, health, 
homeland security, manufacturing, management consulting, and mining - practically every industry is now using 
computers and needing people to manage, use, network, or program tbem. Technical skills are also very portable, a 
circumstance that makes a career in geospatial information technology very attractive to people who· like to experience 
different cultures. 
In addition, GIS has long been recognized as an interdisciplinary tectinology supporting high-level thinking 
and spatial reasoning (Bednarz and Ludwig 1997; Drennon 2005; NRC 2006; Rye et al. 2012; Kulo and Bodzin 2013). 
G!S has been commonly regarded well suited to conduct open-ended investigations, to visualize complex real world 
problems, and to support multiple modes of learning (Hunter and Xie 200 I; Henry and Semple 2012; Lay et al. 2013). 
GIS has been widely deployed by teachers and educators to teach subjects in social studies, earth science, 
environmental science, and, in particular, in geography. GIS, along with its related methods and data-sets, has opened 
the 'door' to "inquiry-based learning", "project-based learning", and "action-oriented leaning", which are important 
strategies of promoting and enhancing STEM education and career incentives. 
C. Internationalizing Eastern Campus 
The current GIS and RS Programs have been making a unique contribution to EMU 's mission of expanding its 
international presence and cooperation. The GIS and RS Programs have established a joint GIS Master's Degree 
program and a joint GfS Undergraduate Minor program with Wu11an University in China - The Spatial Information 
and Digital Engineering Program. Started in 2008, Wuhan University has sent around 6 - IO graduate students to EMU "_, 
each year to attend the joint GIS master's program. Moreover, started in 20 I 0, Wuhan University has been sending 
around 20 undergraduate students to EMU to attend the computer science major and GIS minor programs. 
Furthermore, EMU is negotiating with Wuhan University for an international campus program agreement, 
through which EMU will send its undergraduate and graduate students in GIS, RS, computer science, and related 
disciplines to Wuhan University to study for a period of one or two years as part of their programs at EMU. Wuhan 
University will provide financial incentives, Chinese language learning, and hands-on internship opportunities for 
EMU students when they are studying in Wuhan. This program will help internationalize the EMU Campus and 
expedite the process of preparing Eastem's students to enter into and compete in the 21 st Century work force. 
Also it is worth pointing out that Wuhan University is very interested in establishing a joint GIS undergraduate 
major program with EMU. The Department of Geography and Geology, under the leadership of Dr. Sambrook, and 
the College of Arts and Sciences, coordinated by Dr. Elisabeth Morgan, Director of the fnternational Tnitiatives, 
strongly support this initiative, and are planning to propose a new program soon. 
D. Providing Students With Great Opportunities To Participate In Sponsored Research Grants and 
Projects 
The Department of Geography and Geology has an important research outreach arm, Institute for Geospatia! 
Research and Education (IGRE), which has a long history as an EMU research center (previously CEITA- the Center 
for Environmental Information Technology and Application) for developing innovative research methods, technologies 
and applications in geographic information systems (GlS) and remote sensing (RS) to address emerging societal 
challenges. IGRE collaborates with researchers from many universities and U.S. government agencies to develop spatial 
modeling, gee-computation, and GIS analytical tools and methods to support informed decision making in environmental 
studies, susrainable development, and land use planning. IGRE has won a number of significant grants, published 
extensively in peer-reviewed journals, completed many projects successfully, and developed a dozen useful software ....__ 
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packages (e.g., Dynamic Urban Evolutionary Modeling- DUEM, Fully Integrated Environmental Location­
characterization Decision Support- FIELDS, etc.). 
More importantly, IGRE provides rich research experiences and finnncial support to EMU's GIS master degree 
program. IGRE often employs 12 to 15 grnduate and undergraduate st11dcnts, 3 to 5 post-doctoral fellows and visiting 
research scholars, and 2 to 3 faculty fellows per year. lGRE also places or recommends 3 to 5 student interns in regional 
and local organizations and industries. In particular, IGRE has provided Eastern GIS students with great opportunities to 
participate in prestigious sponsored research grants. For example, IGRE has awarded graduate assistantships and 
student assistant awards through the following grants: 
Collaborative Project: G/Sll Resources and Applications for Cureer Education (GRACE), 2014 -
2018, $ l,568,276.00, funded by the US National Science Foundation. 
Investigating Climate CI1ange and Remote Sensing (JC CARS), 2010 - 2013, $274,586, funded by 
US NASA. 
Hyperspectral Remote Se11sing mul Science-Based Ma1tageme11t of Juvasive Species ill the Detroit 
River /11ternatio11al Wildlife Refuge, 20 IO - 2013, $500,000, funded by the National Oceanic and 
Atmospheric Administration. 
Couplet! Remote Sensi11g aml Biological Monitoring of Invasive Pla11t Species and Their Impacts 
011 tlte Detroit River International Wildlife Refuge (CRSBM-DRIWR), 2009-2011, $633,350, funded 
by the National Oceanic and Atmospheric Administration. 
Grassland Ecosystems alld Societal Adaptations Under Chnngillg Grazing Intensity and Climate 011 
rite Mongolian Plawm, 2009 - 2013, $458,298, funded by US NASA Land Cover and Land Use 
Change Program and University of Michigan. 
RAPIDS (Regional Air Pollution /11ve11tory Data System) Weh-hasetf IJevelopment and 
Maintena11ce 2009 - 2013, $237,680, funded by Great Lakes Commission. 
(City of Detroit) Mayor's Youth Technology Corps - Creating Safe Communities through 
lnformalion Technology Trai11i11g i11 Homeland Security Applications, 2008-2011, $900,000, funded 
by the US National Science Foundation. 
References cited in this section: 
• Bednarz, S. W. & Ludwig, G (1997). Ten things higher education needs to know about GlS in primary 
and secondary education. Transactions in G(S, 2(2), 123-133. 
• Drennon, C. (2005). Teaching geographic infonnation systems in a problem-based learning 
environment. Journal of Geography in Higher Education, 29 (3), 385-402 
• Henry, P. & Semple, H.2012. Integrating on line GIS into the K-12 curricula: Lessons from the 
development ofa collaborative GJS in Michigan, Journal of Geography, 111( I), 3-14. 
• Hunter, B. & Xie, Y., (2001 ). Data tools for real-world (earning. Leaming & Leading with Technology, 
28(7), 18-24. 
• Kulo, V. & Bodzin, A. (2013). The impact of a geospatial technology-supported energy, J Sci Educ 
Technol, 22, 25-36, DOI I 0.1007/sl 0956-012-93 73-0. 
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in Taiwan. Journal of Geography, 112(3), 120-130. 
• NRC (National Research Council) (2006). Leaming to think spatially: GIS as a support system in the 
K-12 curriculum. http://www.nap.edu/catalog.php?reccird_id=I IOl9. Accessed 18 April 2013. 
• Rye, J., Landenberger, R., & Warner, T. A. (2012). lucorporaling concept mapping in project-based 
learning: Lessons from watershed investigations. J Sci Educ Tcchnol, DOf I 0.1007/s I 0956-012-9400-1. 
• SEMCOG (Southeast Michigan Council of Governments) (2008). SEMCOG 2035 forecast. 
http://www.semcog.org/u p loaded Fi I es/Programs_ and _Pro j cc ts/Plan n ing/R egiona I _Forecast/ forecasted _ e 
mp_by_sector.pdf(accessed June 12, 2013). 
• SEMCOG (Southeast Michigan Council of Governments) (2012). SEMCOG's 2040 forecast. 
http://www.semcog.org/Data/ Apps/regional. forecast.cfm (accessed June 12, 2013). 
• Shapiro, T., Meschede, T. & Osoro, S.(2013). The Roots of the Widening Racial Wealth Gap: 
Explaining the Black-White Economic Divid. RESEARCH AND POLICY BRIEF (FEBRUARY 2013), 
http://iasp.brandeis.edu/pdfs/Aud10r/shapirothomas-m/racialwealthgapbrief.pdf (Accessed on March 18, 
2014). 
• Xie, Y. & Reider, D.(2013). Integration of innovative technologies for enhancing students' motivation 
for science learning and career. Journal of Science Education and Technology, DOI: I 0. I 007/s I 0956-
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2. Enrollment Statistics. Projected Growth. and Characterization of Demand 
Tables Compiling GIS Program & Faculty Statistics 
ACADEMIC YEAR 
2005/06 2006/07 2007/08 2008/09 2009/10 
GIS Class Enrollment 
(Fall/Winter Only) (I a 209 I 243 298 
GIS Class Enrollment 
( entire vear) 133 a 132 ° 209 b 243 h 325 
Service Class 
Enrollment" 81 203 98 60 63 
GIS Majors Enrolled in 
Class (aggregate) 120 99 78 76 125 
GIS Minors Enrolled in 
Class (a22regate) c 52 60 69 64 63 
Combined GIS Majors & 
Minors Enrolled in Class 170 150 140 133 180 
(a,mregate) 
GJS Degrees Conferred 
(I (I 3 12 19 
2010/11 
305 
305 h 
145 b 
94 b 
44 h 
132 ° 
14 
a = incomplete data h = Fal/!1¥inter only c = Includes undergraduate GJS, CRS, ENAN minors 
d = data assumed complete, hut might hm1e missed some enrollment 
2011/12 l 2012/13 2013/14 
GJS Class Enrollment 283 I 273 335 
(Fall/Winter Only) i 
GIS Class Enrollment 315 I 311 (I 
•.._,_. 
'·-·-
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( entire year) 
Service- Class a a a 
Enrollment" 
G!S Majors Enrolled in 96 91 a 
Class (auu:regate) 
GfS Minors Enrolled in a (I a 
Class (a!rnregate) c 
Combined GIS Majors & a a a 
Minors Enrolled in Class 
(aggregate) 
GIS Degrees Conferred 15 23 a 
fall/Winter I Spring/Summer 
Enrolled Majors Average 40.9 I 6.5 
Enrolled Minors Average 22.3 I 5.8 
Enrolled Combined Average 63.4 I 13.8 
The above tables can be interpreted in a number of ways. First, the most telling trend is exhibited in the G!S 
Class Enrollment (Fall/Wi11ter Only) entry. A rapidly progressive growth trend in the number of GIS course sections 
enrolled by students is occurring. This is due in part, no doubt, to the addition of Wuhan University students 
participating in the recently-initiated joint GIS Master of Science and joint Computer Science Bachelor of Art with a 
GlS Minor program. Similarly, in spite of some incomplete data, the same growth trend obtains in G!S Class 
Enrollment (entire year) statistics, also likely resulting from the addition of Wuhan students. rn terms of number of 
classes offered, there arc I ?standard G!S undergraduate and graduate classes. Adding special topics classes, the total is 
20. By including independent study sections, thesis and professional paper, and internships, the total number of GIS 
courses increases to 26. 
The G/S Majors Enrolled in Class is also an aggregated statistic. These numbers show a downward trend in 
2007/08 and 2008/09, probably resulting from the closure of the GJS and Planning Master's program with consequent 
loss of some majors to the Urban and Regional Planning Program. However, the trend for this statistic shows renewed 
growth with the influx of Wuhan students. 
The G!S Minors Enrolled in Class is an aggregate statistic that is relatively stable and applies only to 
undergraduates. The GIS Minor programs represent a significant contribution to our enrollment numbers. Combining 
GIS majors and minors in aggregate enrollment demonstrates that a relatively large number of students are taking at 
least one class in at least one semester in any given academic year. Aveqige numbers of majors and minors enrolled in 
at least one class are given in the sub-table below the main table, and perhaps present a better picture of the actual 
number of active majors (-41) and minors (-22) during the Fall/Winter tenns. Many of these students enroll in 
internship, thesis/professional paper, and/or independent study credit during the Spring/Summer tem1S. 
We believe the collective statistics above support the assertion that we have a robust and thriving graduate 
program, with the addition of a large and active undergraduate minor. Informal polling of students, plus examination 
of peer institutions, reveals a strong demand for the GlS undergraduate major, largely driven by the explosion in job 
growth nationally and worldwide for geospatial technologies and their applications. 
Moreover, the national trend of job growth in GIS and GIS-related industries and businesses has been 
transpired on the Eastern campus. A few examples are given below as illustrations: 
A. The initiation of tbe new IESS (Integrated Environmental Science & Studies) program. GIS courses are 
prominently included in this new program: 
• GEOG 276 - Principles of Geographic lnfonnation Systems (3 hrs) - required by all students as a 
common core class 
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• GEOG 376- Spatial Analysis (3 hrs) - elective in Atmosphere & Climate/Env.Biology/Env.Hydrology 
tracks 
• GEOG 476 - Geodatabases & GIS Client Applications (J hrs) - elective in Atmosphere & ._., 
Climatc/Env.Biology tracks 
• ESSC 485 - Introduction to Remote Sensing (3 hrs) - required in Atmosphere & Climate track, and 
elective in Env.Geo-science/Env.Hydrology tracks 
B. The recently initiated College of Technology Ph.D. program with GIS concentration. 
C. A joint grant proposal between College of Arts and Sciences and College of Business: Science Master's 
Program: Geographic Infonnation System Entrepreneurial Innovations (see Appendix I). 
D. Discussions between the departments of Geography and Geology and Economics about joint GIS and 
Economics degree programs. 
E. Finally, it should be noted that Eastern is in an excellent position to capture a large portion of the regional GIS 
education market. GJS is experiencing growth at the University of Michigan, but they serve different student 
demographics. Likewise, Michigan State has an excellent GIS program, but serves a different market. If 
Eastern does not act, other institutions such as the community colleges, will act. Eastern should move to 
solidify its regional position as the leader in GIS education for the non-elite university student market by 
establishing the new Geospatial fnformation Science and Technology Major. 
Ill. Preparedness 
The Department of Geography and Geology is very well positioned to capitalize on the trend of job growth for 
geospatial information and technologies to the benefit of our students. In addition to what described in the previous 
section, the Department has four unique advantages to develop and operate lhe new Geospatial Information Science 
and Technologv Major. --.' 
A. A group of dedicated and distinguished faculty 
• Dr. Yichun Xie, Professor of GIS and founding director of EMU Institute for Geospatial Research & 
Education, is :m international known GIS researcher with focuses on dynamic urban modeling, 
environmental studies and geographic infonnation science. He is the author of I book and over I 00 
peer-reviewed articles, and has served as principal investigators (Pl) for a dozen of significant research 
and education projects sponsored by NSF, NASA, NOAA, USEPA, and USGS. 
• Dr. Hugh Semple, Professor of Geography, Department of Geography and Geology, EMU. Dr. Semple 
teaches undergraduate and graduate levels courses in Introductory GIS, Spatial Analysis and 
Modeling, Geodatabases, and Cartography. His current research focuses on disease mapping and 
spatial analysis of public health data, web-based GIS tools for disease surveillance, evolution of food 
deserts in the US, and climate adaptation issues in urban areas of the Caribbean. 
• Dr. Chris Mayda, Professor of Geography in the Department of Geography and Geology. Her research 
interests focus on agricultural and rural, food systems, community, cultural, GIS, and Regional 
US/Canada. All her research activities are incorporated within the sustainable mindset, systems 
thinking, and teaching in preparation for the Ecological Age. 
• Dr. Tom Kovacs is a Professor of Meteorology in the Deportment of Geography and Geology and 
Coordinator of the Interdisciplinary Environmental Science and Society program. His research 
interests involve satellite remote sensing of the atmosphere with weather and climate applications. Dr. 
Kovacs was the lead of science studies for the Hampton University NASA contract for the Cloud 
Aerosol Lidar and Pathfinder Satellite Observations (CALIPSO) mission. He also coordinated a global 
network of nearly 500 ground-based remote sensing sites to provide validation data for the CAUPSO .._,.· 
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mission. Currently, he is the EMU representative of the Michigan Science Teaching and Assessment 
Refom1 (Mi STAR) project, a $5 million 3-year study funded by the Dow Foundation. 
• Dr. William Welsh, Associate Professor in the Department of Geography and Geology. Hs research 
and teaching interests focus on geographical information science, remote sensing, and environmental 
geography. His research since joining EMU in 2005 includes: evaluation of the Michigan Coastal 
Brownfield redevelopment program (NOAA, co-PI); mapping and analysis of invasive species within 
the Detroit River International Wildlife Refuge (NOAA, co-PI); Urban Tree Canopy analysis and 
education (USFS; co-PI); a11d, modeling the potential for a closed-loop biofuel system in Detroit 
(internal). 
• Danny Bonenberger is Associate Professor of Historic Preservation in the Department of Geogrnphy 
and Geology. His work explores the intersection of cultural geography, digital technologies, and 
historic preservation, focusing on common places, buildings, people, and landscapes. Current research 
employs critical GIS, serious games, and virtual heritage, to explore the sensuous and emotional 
aspects of pince revealed in the literary realism of Rebecca Harding Davis. 
• Dr. Todd Grote is an Assistant Professor of Earth System Science in the Department of Geography and 
Geology. His research interests lie within river responses to climate change, Quaternary geology, 
Paleoclimatology, hydroclimatology and environmental change. Dr. Grote has considerable research 
experience in field-based studies of river processes, geoarchaeology and surficial geology/geomorphic 
mapping throughout Eastern North America, and is also skilled in GIS and Remote Sensing analyses. 
B. Current library holdings in the fields of geographical infonnation science and technology are adequate for the 
proposed program. 
A search with the key word, "geographical infonnation," in the EMU library system returned 960,315 results 
··-' (see the screen shot below). For instance, the results include 567,496 journal articles, 135,081 dissertations, 121,568 
books I eBooks and 60,083 trade publication articles. Moreover, EMU Library provides the faculty with the access to 
the Science Direct, which collects peer-reviewed science-citation-indexed publications that are most comprehensive 
and authoritative. A search with the key word, "GIS and global climate change," in the Science Direct found 15,928 
results from prominent journals concerning GIS and remote sensing (see the following screen shot). 
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C. Several successful minor programs related to the new Geospatial Information Science and Technology Major, 
will provide students to the new Major, 
• Geographic Information Systems Minor 
• Cartography and Remote Sensing Minor 
• Environmental Analysis Minor 
• Coastal Environments Minor 
• Sustainability in Society Minor 
D. Advanced Geospatial Technology Facilities 
The Department of Geography and Geology and the Institute for Geospatial Research & Education (/GR£) have 
campus-wide-access to ESRI ArcGIS, and are managing Michigan Statewide ArcGIS Kl2, in addition to the access to 
Erdas Imaging, and ITT ENVI Image Processing software licenses. The Department and IGRE also support the major GIS, 
remote sensing image processing and spatial analysis/spatial statistics software packages, and large number of computer 
workstations and peripherals, including the ASD spectroradiometer device (FieldSpec®3 (350-2500nm) / A 100590), the 
high accuracy and precision (GeoXH Handheld with TruPulse 3608 Rangefinder and integrated Zephyr Antenna Ki) 
sub-meter mapping grade GPS receivers and associated components, 5 high-end servers, 4 high-end image processing 
stations; 20 Trimble GPS receivers and Pathfinder Office software licenses, 2 large-format plotters (HP DesignJet 1055C), 
and scanner (Idea.com Chameleon TX36) 
Miller. New Program Guidelines 
<.:_pnt no 
Moreover, the computers in two GrS/computer labs, 226 and 237 Strong Hall, were refreshed in August, 2014. 
The students who have been using these two labs arc very happy with the powerful computers and larger monitors. '--'. 
E. The inclusion oflGRE (Institute for Geospatial Research and Education) 
The strength of IGRE in research, community outreach and grant writing has been described in the previous 
section. 
IV. Assessment/Evaluation 
The assessment and evaluation is concerned with three primary objectives: l )  To help the students successfully 
complete the new program; 2) To help ensure that the workforce needs are met; and 3) To help document learning 
activities for continued improvement. When the new GIST major program is in place, it will be a part of the ongoing 
University program review process. Departments and programs at EMU are reviewed in an online format every four 
years with posting of aruiual updates. Leaming outcomes are identified, measured, and assessed as students move 
through to degree completion. This is in compliance with EMU's Higher Leaming Commission, Nmih Centrnl 
Accreditation. 
The evaluation will place all observations and findings within the contexts of workforce needs, curriculum 
innovations, and research experience for students. Workforce ncc<ls is the driving question of our new GIST major 
program and is the most important indicator. Curriculum innovations are critical measures that have to be taken to 
meet the needs of workforce, especially under the economic structural transformation in Southeast Michigan. 
Research experiences for students are a key milestone of the program success. If students are able to find internships 
when they finish course work, or work with IGRE on the funded/ sponsored projects, it is preferable for them to 
demonstrate continued success in internship assignments. 
Workforce Needs: 
Evaluation Objectives: the program faculty will be learning not only how many students enroll into EMU's new 
GIST program, but how many successfully finish required course work, how many find internships, how many 
successfully complete internships, and finally how many get employment after they graduate from the program. 
Instruments Developed and Used: Annual surveys, student population sample interviews (spring) each year, 
interviews with faculty who are teaching courses and designing and developing curriculum, and interviews with 
industries and organizations that hire students as interns or employees, and ultimately interviews with alumni are 
among the evaluation instruments. 
Main Questions Asked: Is there an increase in career awareness and interest in GIST? Do the curriculum and course 
contents support GIST? Do the curriculum and course content reflect dynamic changes of workforce needs? Does 
enrollment in this program, including obtaining the graduation diploma, predict entrance into claimed career fields? 
Curriculum Innovations 
Evaluation Objectives: To what extent the GlST Major program is innovative will be assessed. The increase of 
gcospatial information technolof,ry skills in sustainable community, urban, and regional development applications will 
be critical indicators of the program's ultimate range and impact. 
Instruments Developed and Used: Analysis (content and curriculum analysis, student work analysis, activity 
observation, datn garnered from course/activity assessments). These data will be gathered at the end of each academic 
year, the graduation of each shidcnt cohort, and the end of grant period. 
Main Questions Asked: Are students acquiring geospatial information technology skills? Which of the critical 
geospatial science concepts and geospatial technology skills did students exhibit after applying them in sustainable 
community, urban, and regional development applications? Were these sufficient to enable them to understand the 
"-. ... · 
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uses of GIST in these applications? Was the integration of gcospatial technology meaningful to help them solve 
questions and problems in sustainable community, urban, and regional development applications? 
Provide research experiences for the students 
Evaluation of Objectives:, We want to know how (and under what conditions) students benefit from research 
experience by participating in internships and how the internships and research experience help students get permanent 
employment or get into the right career pathways, 
Instruments Developed and Used: Data collected include student internship portfolios and internship project reports, 
and interviews with hiring organizations and students as well. 
Main Questions Asked: 
.L (to students:) To what extent has this research experience helped you decide upon a 
future career pathway? What have been the key motivators from this experience? Is this research experience 
critical for you to get employed? 
.11. (to hiring organizations:) What roles did students play in the internships? Have 
students demonstrated sufficient preparation for internship assignments? Have these internship assignments 
contributed to the work load of your organization? Has working with these students changed your perception 
of whether you could hire them if you have openings? ls this type of internship a viable model for increasing 
job opportunities related to GIST? Is this type of internship contributing to the economic health of your 
organization? 
V. Program Costs 
Two GIS/computer labs were recently refreshed. The GJS faculty members have discussed and agreed to use 
the lab fees to accumulate funds to maintain the computer labs. Using the lab fees for maintaining and updating the 
computer labs is a successful solution of EMU Department of Computer Science. All GIS courses arc conducted and 
offered in the computer labs, which is similar to the situation of EMU Department of Computer Science. Therefore, the 
GIS program will adopt a similar approach used by the Department of Computer Science. 
As described in the section of Justification/Rationale, the GIST program expects to have a yearly increased 
enrollment. In addition, Professor Edwin Joseph left EMU due to his family consideration. With an increasing volume 
of enrollment and the loss of one faculty member, the GIST program is foreseeing to request one new faculty member 
immediately and another faculty member in the first five-year growth period, 
Moreover, managing the GIS labs is a challenging undertaking. On one hand, the lab management involves 
network administration, On the other hand, it requires good knowledge and experience pertaining to the installation 
and configuration ofGIS and remote sensing (RS) soft.ware. Since the GIS and RS soft.ware packages are increasingly 
becoming complex, network-based, and cloud-enabled, very few ICT technical pt:r:;onnel can handle the complexities 
and dynamic changes of GJS and RS software packages. It is critical to have a professional GIS technical staff to 
manage the computer labs. Therefore, the GlS faculty is requesting a professional GIS technical staff to manage the 
GIS labs in order to provide dependable technical support to the existing graduate GIS program and this newly 
proposed undergraduate GJST major program as well. 
VI. Action of the Department/College 
l. Department/School (Include the faculty votes signatures from all submitting departments/schools.) 
Vote of faculty: For 17 Against. _ _,___ 
(Enter the number of votes cast in each category.) 
Ahstcntiuns. __ -=2'-----
I support this proposal. The proposed program can_X'-'--__ cannot _______ be implemented without additional 
College or University resources. 
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llichard Alan Sambrook Ph.D. 12/10/2014 ____ _ 
Department Head/School Director Signature Date 
2. Collegc/G radu'1tc School (Include signatures from Lhe deans or all submitting colleges.) 
A. College. 
� I support this proposal. The proposed program can ____ cannot _______ bc implemented within the affected 
College without additional Univcrsit resources. 
S !rt/ d-.o I:;-
College Dean Signa Date 
B. Graduate School (new graduate programs ONLY) 
Graduate Dean Signature Date 
VII. Approval 
Associate Vice-President for Academic Programming Signature Date 
VIII. Appendices 
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EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
GUIDELINES FOR SUBMJTTING PROPOSALS FOR NEW PROGRAMS 
Note: Departments intending to submit proposals for new prognuns are encouraged to consult with the 
Course and Program Development Ofticc and, if appropriate, the Graduate School prior to submitting such 
proposals. 
I. Description. This section is designed to provide infom1ation regarding the proposed program. Any pertinent information 
beyond that covered in the following should also be included. 
A. Goals, Objectives, Student Learning Outcomes 
I. State the general philosophy and intent of the proposed program. 
2. List the goals, objectives, and s!lldcnt learning outcomes as specifically as possible. These should be stated in 
such a way as to facilitate assessment of whether or not they are being met. 
3. How do stated goals, objectives, and student learning outcomes reflect current departmental/school, college and 
divisional goals and university strategic planning directions? 
B. Program 
I. List all current courses included in the program, and indicate whether they will be required, restricted electives 
or electives. Include syllnbi for nll such courses as an appendix .. All courses should implement program goals, 
objectives, and student learning outcomes. 
2. List all new and revised courses that will be needed for the program. A Request for a New Course or Request for 
Course Revision form should be completed for each one and included as an appendix. All courses should implement 
program goals, objecrives, and student learning outcomes. 
3. Describe the Program Delivery Plan, i.e. whether it will be offered on or off campus, on line, evenings and/or 
Saturdays. If courses are to be offered on Saturday, on line or off campus, include evidence of support from 
Continuing Education as an appendix. 
4. Outline a typical program of study a i;tudent would follow in completing the program. 
lntcrdisciplinary programs only: 
5. In which department/school or college will the program be administered? If more than one department/school or 
college will be participating in the program, provide evidence of support from all participating departments/schools 
and/or colleges. 
Undergr:1duatc programs only: 
6. Indicate the minimum number of total credit hours that students completing the program should have taken by the 
time they graduate. 
Graduate programs only: 
7. Indicate how the proposed program will assure graduate-level study (utilization of seminars. thesis, independent 
study, courses open only to graduate students, cic.). 
8. How will the program incorporate an adequate emphasis on research? 
C. Admission 
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Undergraduate programs only: 
I. Will there be admission requirements to the program beyond those required for admission to the University? lfso, 
what are they (e.g., admission to tht: College of Education or Business, GPA, national examinations, inll:rviews, 
letters of recommendation, etc.)? 
2. Will there be conditional admission to the program? If so, what requirements will be established that arc different 
from those of regular admission? 
Graduate programs only: 
I. What admission requirements will be established for the program (GPA, national examinations, interviews, 
letters of recommendation, etc.)? 
2. Will there be conditional admission to the program? If so, what requirements will be established that arc 
different from those of regular admission? 
D. Projections 
I. Project the number of students at initial enrollment, average number of students enrolled within three years, 
average number of graduates per year once program is established, etc. 
3. .Project scheduling needs and patterns for the next three to five years. 
E. Other Pertinent Information 
TI. Justification/Rationale. This section is included to assure an adequate rationale for the proposed program. Any 
additional jusrificarion for the program beyond that covered in the following items should also be included. 
A. Present evidence that there is a demand for the proposed program. This should include an indication of professional and 
societal need, as well as student interest. (Include any market analysis ancVor needs assessment as an appendix.) 
8. Indicate whether there any similar programs in Michigan. lfso, how is the proposed program unique? Why is there a 
need for an additional program in the lick!? 
C. Present evidence or support for the proposed program from within and outside the University. (Letters and other 
supporting documents should be included as an appendix.) 
D. Additional justification (if appropriate). 
Ill. Preparedness. This section attempts to detem1inc the institution's ability 10 mount a program of the type proposed. Any 
information beyond that covered by the following questions should also be included. 
A. Describe the qualifications of the faculty who will be involved in the proposed program. (Proposals for new graduate 
majors should include an abbreviated faculty vita for each individual as an appendix.) 
B. (Note: Proposals for new programs must include this information.) Describe current library resources and analyze 
the adequacy of these resources for the proposed program. lncludt: such items as books, journals, indexes, electronic 
resources (databases, etc.), multimedia (instructional videos, CDs, etc.) and microforms. If additional library holdings will 
be needed in the next three to five years, provide a plan for acquiring them. 
C. Analyze the adequacy of existing facilities, laboratories, or other physical equipment applicable to the proposed program. 
D. Detenninc the adequacy of supportive courses, faculty, and equipment outside of the department that may be important to 
the program (e.g., cognate courses, research assistance, computer services, facilities controlled by other 
departments/schools or colleges, etc.). 
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E. Outline a plan for marketing the proposed program and recruiting studenls into it. 
F. Additional information (if appropriate). 
IV. Assessment. Provide a plan for assessing the quality of the program, and a schedule for this assessment. The 
plan should assure the inclusion of objective data to dctem1inc U1c degree of success in reaching stated goals, objectives, and 
student learning outcomes .. 
V. Program Costs. This section attempts to establish the extent of additional funding required if the program is approved. 
A. Faculty, lecturers or supportive staff required (type, level, and approximate cost). 
B. Space or facilities required (type and approximate cost). 
C. Equipment required (type and approximate cost). 
D. Assistantships/fellowships required (number and approximate cost). 
E. Library resources required (type and approximate cost of both minimal and appropriate library resources). 
F. Marketing and recmiting costs 
G. Other costs not covered above (type and approximate cost). 
H. Total of all financial requirements for implementation of proposed degree. 
[. Percentage of total cost to be borne by Continuing Education. (Provide evidence of Continuing Education's willingness 
to bear these costs). 
Miller, New Program Guidelines 
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Appendix I: Science Master's Program: Geographic Information System Entrepreneurial Innovations 
PI: Dr. Yichun Xie, Eastern Michigan University 
IntclJcctual Merit: Eastern Michigan University (EMU) is proposing to create a new Science 
Master's Program in Geographic Information System (GIS) Entrepreneurial Innovations (EI). The proposed 
SMP GIS-EI integrates entrepreneurial innovations into an emerging occupational field, geospatial 
technology, and prepares·workers to take advantage of new and increasing job opportunities in high-growth, 
high-demand, and economically vital sectors of the American economy. Geospatial technology, along with 
nanotechnology, is enlisted as one of two emerging industries in Career Voyages Website. Geospatial 
technology, financial services, information technology, and retail, which are the primary disciplines of 
EMU's SMP: GIS-EI, are four out of the President's 14 targeted high-growth industries identified by the 
Department of Labor's (DOL) Employment and Training Administration. EMU's SMP GIS-El is a true 
interdisciplinary program built on Geographic Infonnation System, Geo-Science, Environmental Science, 
Computer Information System, Entrepreneurship, Management, and Marketing. The proposed curriculwn 
for this degree prepares students to work as management professionals who can analyze and resolve complex 
business problems utilizing spatial information and analysis. Students have the flexibility to develop their 
capabilities with spatial and geographic approaches to the analysis of business activities. This will be 
facilitated initially by a required introductory course in Business GIS that investigates the range of business­
related problems that GIS can apply, e.g., customer profiling, risk assessment, facility planning and 
management, market segmentation, sales-territory analysis, trade-area profiling, site-selection analysis, and 
logistics. This will also be higJ,Jighted by a capstone course (GIS Business Internship) that provides 
oppo1tunities for students to acquire practical work experience in the field of business GTS before they 
graduate. Moreover, the learning outcomes of EMU's SMP GIS-EI are identified, measured, and assessed as 
students move through to degree completion in compliance with EMU's Higher Leaming Commission, 
North Central Accreditation. 
Broader Impacts: EMU's SMP GIS-EI has two urgent goals: I) to meet the changing workforce 
needs in Michigan and the nation; and 2) to provide career development opportunities for career transitions 
of displaced workers and for newly graduated college students as well. Southeastern Michigan, and the State 
of Michigan as a whole, are currently in the midst of serious structural economic trouble. The region has lost 
jobs since 2000 especially in tbe auto-manufacturing sector. Although job losses in this sector are forecast to 
slow do\.vn, the pace of job loss is still significant. An additional 138,000 jobs will be lost from 2005 to 2035. 
By 2035, there will be only 180,538 manufacturingjobs in the region; that is a loss of more than 55 percent 
from 2001. EMU's GIS-EI is in real demand to alleviate the dreadful employment situation in Michigan. The 
broader impacts ofEMU's SMP GJS-Ef will be realized by meeting the changing workforce needs through 
six primary measures: 1) a constant program review and adjustment corresponding to the employment 
transformation needs in southeastern Michigan; 2) an innovative curriculum; 3) a campus-wide 
interdisciplinary curriculum commiltee; 4) a board of advisors who represent broader participations of 
industries and comm uni ties from southeastern Michigan; 5) a group of faculty who have rich experiences in 
research and outreach; and 6) a strong institutional commitment to this new SMP. 
Keywords: Geoscience, Computer Science/Information Technology, GIS in Business, Displaced 
Workers 
Credit 
Prefix Code Name Gen Edu Description Hour Location Typically offered 
CRM 300 Criminal Justice A critical view of the entire spectrum of criminal justice. The police, On Campus Fall, Winter, and Summer 
courts and corrections studied as interrelated institutions in the 3 hrs 
process of defining criminals. 
CRM 301 Criminology The nature, incidence and prevalence of crime. Theory of crime and 
delinquency causation. 
3 hrs 
On Campus Fall, Winter, and Summer 
CRM 331 Introduction to An examination of corrections/punishment in contemporary On Campus Fall, Winter, and Summer 
Corrections society, its historical development, structural dependency, 
3 hrs 
relationship to the system of justice and problems of effectiveness. 
CRM 354 Juvenile Delinquency The nature, incidence and measurement of juvenile delinquency; On Campus Fall and Winter 
theories and causation; juvenile justice philosophies and treatment 3 hrs 
methods. 
CRM 370 White Collar Crime An examination of the definitions, laws, causes and policy On Campus Fall, Winter, and Summer 
responses that shape crimes by corporations, government 
3 hrs 
agencies, professionals and others engaged in legitimate 
occupations. 
CRM 431 Policing in Society The social and historical origin of the police; police culture, role and On Campus Fall, Winter, and Summer 
career; police in the legal system; police discretion; ethical 
3 hrs 
development of police; police and the community; police 
organization and community control. 
CRM 362 Ethics for Criminal This course provides the basic materials for analyzing ethical On Campus, Off Fall and Winter (Odd Years) 
Justice Professionals situations in criminal justice professions. Case studies of Campus, Fully 
misconduct and its effects, and various policy issues, such as 3 hrs Online, or 
discretion and due process in law enforcement, the courts and Hybrid/Web 
corrections will be examined. Enhanced 
CRM 333 Violence and Society An introduction to and survey of the multi-disciplinary study of On Campus Fall and Winter 
violence and society. Issues specifically examined are mass 3 hrs 
institutions of media, culture and identity formation. 
CRM 338 Women, Crime and This course will offer a critical analysis of gender and criminal Online Fall (Even Years), Winter 
Justice justice as it relates to women as victims, offenders and agents of and Summer (Odd Years) 
the criminal justice system. Additionally, the social conditions of 3 hrs 
criminality, intervention strategies as well as social action and 
criminal justice policy reform will be examined. 
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Prefix Code Name Gen Edu Description Hour Location Typically offered 
ENVI 105 Introduction to (GEGA) This course provides a comparative examination of the varied, On Campus Fall and Winter 
Environment and complex, and evolving relationships between individuals, societies, 
Society and the environment. Consideration will be given to the way that 
3 hrs 
humanities and social science disciplines treat the study of human-
environmental interactions. Local, regional, national, and global 
environmental issues will be presented and analyzed. 
ESSC 110 The Dynamic Earth (GEKN) An introduction to the Earth System and its components. Utilizes On Campus Fall, Winter, and Summer 
System the scientific method to address composition of the earth system, 
fundamental processes within the earth system and linkages 4 hrs 
between all components of the system. Includes consideration of 
how humans impact and are impacted by, the Earth System. 
ESSC 111 The Earth System The origin, development and succession of earth materials, surface On Campus Fall and Winter 
through Time and life forms, culminating in one present scene and organic 
4 hrs 
population. Field trips and reports may be required. Required for 
Geology and Earth Science majors and minors. 
ESSC 212 Weather, Climate and An examination of earth-sun relationships, the nature of On Campus Fall and Winter 
3 hrs 
the Earth System atmospheric processes, weather, and climate. 
ESSC 424 The Global Climate An analysis of global, regional and applied climatology. Areas of On Campus on an Irregular basis 
System emphasis are climatic controls, classification, world climate types, 
relationship of climate to other physical phenomena, and 3 hrs 
importance of climate in selected aspects of human activities. 
Three hours of lecture per week. 
ESSC 107 Environmental (GEGA) An introduction to the biological, physical and chemical processes On Campus Fall and Winter 
Science that control today's environmental conditions. The global 
ecosystem is presented as a structure that includes human society. 3 hrs 
The understanding of local and global environmental problems and 
potential solutions is emphasized. 
2 of 10 
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Prefix Code Name Gen Edu Description Hour Location Typically offered 
ESSC 466W Global Tectonics (GEWI) A study of the tenets of plate tectonic theory, building on material On Campus Fall 
from previous classes. Included is an investigation into the plate 
tectonic make-up and evolution of key aspects of the North 
American plate. This class is designed as a capstone course for 3 hrs 
upper-level Geology and Earth Science majors and graduate 
students. This class meets the requirements for a Writing Intensive 
course in the General Education Program. 
ESSC 320 Oceanography A study of the world's oceans, including coasts, waves, currents, Online Fall and Winter 
tides, sediments, marine geology, properties of seawater, the 
3 hrs 
energy balance, oceanographic research techniques and marine 
resources, stressing physical oceanography. 
ESSC 105 Climate Change in (GEGA) An introduction to the study of climate and its' variability through Online Fall, Winter, and Summer 
Human Times time. We will discuss how the climate system works, examine past 
climate changes and possible causes, investigate the current global 
3 hrs 
warming and its effect on the environment and human population, 
and analyze the predicted changes for the future and possible 
solutions. 
ESSC 227 Topographic Maps Interpretation of distances, slopes and terrain features as shown on TBD Winter 
topographic contour maps. Preparation of contour maps from 
numerical data and of topographic profiles from contour maps; the 2 hrs 
correlation of landforms and landform patterns with the geologic 
materials and processes responsible for them. 
ESSC 229 Rocks and Minerals The identification and classification of rocks and minerals with TBD Winter 
special emphasis on characteristics used in the field. 
3 hrs 
ESSC 300 Introduction to Study of physical, chemical and biological elements of rivers, lakes, TBD Fall, Winter, and Summer 
Hydrology wetlands and groundwater, and the economic, social, political and 
3 hrs 
legal issues currently associated with these systems. Required for 
the hydrogeology major. 
ESSC 303 Field Geography Techniques in the observation and analysis of geographic features TBD lnformaiton Not Available 
in the field. Emphasizes individual and group problem formulation, 
problem solving of geographic questions by using the scientific 3 hrs 
method and combining traditional field exploration with the use of 
library aids. 
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ESSC 325 Geomorphology The study of landforms and the processes that create them. TBD Winter 
Erosional and constructional landforms are discussed in the context 
of prevailing surficial processes, tectonic activity, climate, and 4 hrs 
environment. Three hours lectures and two hours laboratory per 
week. Weekend Field trip and report required. 
ESSC 370 Glacial and The study of Quaternary glacial and non-glacial environments and TBD Fall (Even Years) 
Quaternary Geology deposits. Topics include glacial flow, melt-water production, glacial 
erosion and deposition, formation of landforms, causes of the ice 
4 hrs 
ages, and environmental reconstructions. Three hours lecture and 
two hours laboratory per week. Weekend field trip and report 
required. 
ESSC 470 Quantitative Methods Introduction to current techniques and methods applicable to TBD lnformaiton Not Available 
in Geography and geographic and geologic problems. An applied course emphasizing 
3 hrs 
Geology statistical analyses and computer applications. 
ESSC 485 Introduction to Introduction to remote sensing techniques and types of imagery, TBD Winter 
Remote Sensing including multispectral, thermal and radar images. Emphasis on 
3 hrs 
image enhancement and interpretation in regard to land-use 
planning and resource management. 
GEOG 100 Introduction to This course is an introduction to the geospatial sciences and On Campus, Fall, Winter and Summer 
Geospatial Sciences popular geospatial technologies that are widely used for mapping Hybrid/Web 
and Technology and analyzing geographic patterns of human activities and natural Enhanced, Fully 
phenomena. Students will be exposed to basic concepts, 
3 hrs 
Online, or Off-
techniques and practical skills in Cartography, Global Positioning Campus 
Systems (GPS), Geographic Information Systems, and Remote 
Sensing. No previous exposure to GIS or mapping is necessary for 
enrollment in this course. 
GEOG 107 Introduction to (GEKS) A survey of the major concepts and subfields in modern geography. On Campus Fall, Winter, and Summer 
Geography Physical, cultural, economic, political and social geography are 3 hrs 
among the major areas explored. 
4 of 10 
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GEOG 110 World Regions (GEGA) Geographic evaluation of the human imprint on the world, focusing On Campus Fall, Winter, and Summer 
on how peoples of various societies have approached the problems 
3 hrs 
of living in their natural environments and with each other. A 
requirement for both the major and minor in geography. 
GEOG 335 Economic Geography Systematic treatment of economic activities in select world On Campus Fall 
locations. Areal factors included in the evaluation, production and 3 hrs 
distribution of goods and services. 
GEOG 314W Geography of Russia (GEWI) A systematic and regional study of physical, cultural and economic On Campus Fall and Winter 
and Neighboring factors in Russia and other states of the former Soviet Union. 
States Distribution of natural resources, population and ethnic questions, 3 hrs 
environmental problems and political evolution will be emphasized. 
GEOG 332 Urban Geography A study of geographic principles related to distribution, function, On Campus Fall 
structure and regional setting of urban centers. 
3 hrs 
GEOG 333 Unsettled This course explores human settlement patterns such as the field, On Campus Fall and Winter 
Geographies streetscapes, and key house types that are associated with the rural 
and urban settlements of various ethnic groups and cultural 
3 hrs 
hearths. Such regional patterns are examined in the context of 
humanistic, radical, and post-structuralist geographies, and recent 
geographies of place, migration, and mobility. 
GEOG 376 Spatial Analysis Intermediate concepts and techniques in vector and raster GIS. On Campus Winter 
Topics include thematic mapping, exploratory spatial data analysis, 
use of inferential statistics in GIS, point pattern analysis, regression 
3 hrs 
modeling in GIS, modeling environmental and human geographic 
processes, surface interpolation and terrain analysis, map algebra, 
and network analysis. 
GEOG 405 Aerial Photo Analysis of black and white and color infrared photographs for land On Campus Fall 
Interpretation use planning, environmental assessment, geology and resource 3 hrs 
management. Weekly lab exercises. Optional field trip. 
GEOG 441 Transportation Explores the evolution of transportation in American society, with On Campus Fall 
Geography and special attention paid to the impact of railroads, the automobile 
3 hrs Planning and the airline industry. Topics include an introduction to 
techniques for modeling transportation system demand. 
5 of 10 
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Prefix Code Name Gen Edu Description Hour Location Typically offered 
GEOG 484 GIS Customization This course is designed for students who are familiar with GIS On Campus, Fully Winter 
and Programming software at a technical level, but who are new to programming the Online, or 
software. Emphasis is on learning basic programming structures, 
3 hrs 
Hybrid/Web 
studying the object model of the GIS software, reading and writing Enhanced 
usable code for typical GIS tasks, and adding new, simple, 
functionalities to out-of-the-box GIS software. 
GEOG 476 Geodatabases and GIS This course introduces students to current technologies used to On Campus; Fully Fall 
Client Applications develop and manage geodatabases. Emphasis is on the conceptual, Online; or 
logical and physical design aspects of geodatabases; managing 3 hrs Hybrid/Web 
personal and enterprise geodatabases; and desktop and web Enhanced 
mapping clients that utilize geodatabases. 
GEOG 276 Principles of Introduction to the concept of computer mapping. Accessing online On Campus Fall, Winter and Summer 
Geographic sources of spatial data; creating digital maps and charts using 
Information Systems online data sources; vector and raster data models, spatial data 
entry and editing; coordinate systems and methods of geo-
referencing digital maps; elementary database management and 3 hrs 
spatial analysis. (Required for GIS minors and Urban and Regional 
Planning majors. Also suggested for teachers who would like to 
incorporate digital mapping into their teaching. Appropriate for all 
other disciplines using spatial mapping.) 
GEOG 212 Geography of Travel A review of the philosophy, historical development and TBD Winter 
and Tourism geographical distribution of travel and tourism. The economic, 
social and environmental impacts of these activities; case studies 
3 hrs 
illustrating their significance from all regions of the world. 
GEOG 360 Cultural Geography Human landscape patterns; emphasis upon the processes TBD Winter 
concerned with their origins, locations and persistence. 
3 hrs 
GEOG 361 Geography of An analytical study of population characteristics and growth, world TBD Winter (Even Years) 
Population patterns of fertility, mortality and migration. Major attention is 
3 hrs 
given to human population problems, including ecology, resources 
depletion and impacts of urbanization. 
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Prefix Code Name Gen Edu Description Hour Location Typically offered 
GEOG 480 Geographic A study of different ways in which GIS is being used to resolve TBD Winter (Even Years) 
Information Systems problems in the public and private sectors and in academia. 
Projects Emphasis is on how GIS technology is being used in areas such as 
facility management, natural resource management, urban 
planning, environmental modeling, historical preservation, geology, 3 hrs 
health planning, etc. By working on a number of small, but realistic, 
projects students learn how to conceptualize GIS solutions to 
problems and how to professionally implement GIS projects. 
IA 202L4 Risk-Vulnerability (GELB) Tools, techniques, and methodologies in performing computer On Campus Fall and Winter 
Analysis system and network security vulnerability-risk analyses. "Security 
best practices" and audit requirements for specific environments 
3 hrs 
will be studied. Topics to be covered include internal and external 
penetration tests, wireless security technology, risk and analysis 
methodology, and security audits. 
IA 329W Policy Development in (GEWI) This course serves the essential aspects for developing sound On Campus Fall and Winter 
Information information security policy. Organizational objectives,, threats, risk 
Assurance mitigation and cost-benefit analysis will be explored. The student 
will utilize industry accepted methodologies to create practical 
3 hrs 
security policy that will communicate the organization's asset 
protection objectives. 
IA 210 Concepts of Network The concepts and functions of networks and related business On Campus Fall and Winter 
and Business technology. The course emphasizes administration client/server 
Technology and peer-to-peer networks. The course includes equipment, 
3 hrs 
procedures and career opportunities. 
IA 212 Open Systems Introduction to open source client/server networking, careers and On Campus Fall and Winter 
Platform and Network basic information security and assurance concepts. Focusing on 
Administration Linux as a platform and server operating system, students learn 
through theory and applied work. Topics included are: file and 3 hrs 
hardware management, user account management, TCP/IP 
protocols and installation of the Linux client and server. Students 
build and administer a basic network. 
7 of 10 
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Prefix Code Name Gen Edu Description Hour Location Typically offered 
IA 344 Administration of Principles and practices of computer operating systems for On Campus Fall and Winter 
Computer Systems networks in educational or small to mid-sized organizations. The 
3 hrs 
course will emphasize the tasks the administrator must perform 
frequently. 
IA 422 Networks: Planning The course focuses on planning and designing networks systems On campus Fall 
and Design that deliver information services and resources. Emphasis is on end-
user needs assessment, alternative system designs, security 
3 hrs planning, support issues, and training and development. Students 
will develop a proposal for a new or revised end-user system that 
reflects the principles covered in the course. 
IA 343 Intelligence Analysis II The second course in the Intelligence Analysis Series that uses On Campus Winter 
technical software in the analysis of data. Material presented 
through analysis software, oral and written presentations and case 
3 hrs 
analysis. The student will be required to understand the 
relationship between demographics, technology and the impacts 
on critical infrastructures within the assigned areas of research. 
IA 213 Privacy and This course prepares students to recognize, analyze, and manage Online Summer 
Technology privacy challenges created by technology. Both business and self 3 hrs 
regulatory efforts will be reviewed. 
IA 240 Intelligence Analysis I An introductory intelligence analysis course designed to prepare Online Fall and Winter 
intelligence products, hypothesis, along with collection and 
dissemination planning. Students will explore historical, legal, and 3 hrs 
ethical basis for intelligence collection, retention and of the 
analytical product. 
IA 215 System Support and IA215 maps fully to CompTIA's A+ Exam objectives. This course is TBD Fall and Winter 
Troubleshooting focused on learning the fundamentals of supporting and 
troubleshooting computer hardware. At the same time, it prepares 
3 hrs students to successfully pass the A+ 220-701 and 220-702 exams. 
Students will be instructed via theory and practical pedagogy in the 
world of PC hardware support. 
8 of 10 
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Prefix Code Name Gen Edu Description Hour Location Typically offered 
SOCL 105 Introductory (GEKS) Basic sociological concepts are used to analyze social systems, On Campus Fall, Winter, and Summer 
Sociology socialization, social inequality, deviance and conformity, and the 
3 hrs 
process of social change with focus on family, educational, 
religious, governmental and economic institutions. 
URP 215 Introduction to Urban An introduction to community planning at local and regional levels, On Campus Fall and Winter 
and Regional Planning including an overview of issues and techniques for land use 
planning. Topics include purpose of community plans, housing and 
3 hrs 
community development, environmental planning, transportation, 
historic preservation, economic development, and urban design. 
Included is discussion of planning as a career. 
URP 216 Readings in Urban A lecture/seminar course in which students read and discuss classic On Campus Fall 
Planning readings in urban planning. This course serves as an introduction to 2 hrs 
important writers and topics in the field. 
URP 401 Planning/Preservation A lecture-laboratory course in graphics techniques of mapmaking, On Campus Fall 
Graphics topographic analysis, communication of data, and presentation. 
3 hrs 
Media explored will include pen and ink, colored pencil and 
markers, and digital photography. 
URP 495 Environmental An examination of the program elements of environmental impact On Campus Fall 
Assessment and statements. Geo-based data sources are explored and analyzed. 
3 hrs Planning Impact statements are prepared by the class, and existing impact 
statements are evaluated. 
URP 415W Methods of Planning (GEWI) This course will help students navigate through an urban planning On Campus Fall 
Analysis research project from start to finish. Students learn the basics of 
research design, engage actively in gathering data using several 
3 hrs 
data collection techniques, develop analytical skills to interpret the 
collected data, and learn to communicate results graphically, orally 
and in writing. 
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Credit 
Hour Location 
URP 306 Comprehensive 
URP 
URP 
Planning and Zoning 
410L4 Site Planning Studio (GELB) 
452 Infrastructure 
Planning and Policy 
A course studying issues of comprehensive planning, zoning and 
land-use regulation. Topics include preparation of a general 
development plan, current and recent zoning issues, land use 
legislation and the drafting and use of state and local zoning 3 hrs 
ordinances. A base course for Urban and Regional Planning 
students as well as a valuable perspective to anyone interested in 
rural, urban or regional development issues. 
A studio course in urban planning, gives hands-on experience in 
developing a site plan. Using an actual site and client, a project will 
be taken through the various stages of plan development. Activities 
include program analysis, data collection, development of 
alternative solutions, and selection and presentation of a final site 
plan. 
4 hrs 
TBD 
TBD 
This course gives students an understanding of the major urban and TBD 
rural infrastructure systems, as well as the role capital budgeting 
plays in the financing of these systems. Students should be able to 3 hrs 
recognize and quantify municipal infrastructure needs and 
understanding the planner's role in the provision. 
Typically offered 
Winter 
Winter 
Fall 
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EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
NEW ACADEMIC PROGRAMS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve a new Academic Program: Special 
Education Major K-12-Leaming Disabilities Endorsement 
SUMMARY 
Learning disabilities are neurologically based disabilities causing persons to process information 
differently. These processing deficits may impact a person's ability to master various academic 
skills, including: basic reading skills, reading fluency, reading comprehension, written 
expression, math calculation, math problem solving skills, oral expression and listening 
comprehension. Students with learning disabilities are at greater risk for failure in K-12 
educational systems, including failure to master basic skills and failure to meet content area 
standards. 
The proposed Special Education Major (K-12) Learning Disabilities endorsement program is 
based on the belief that teachers with a learning disabilities endorsement need a firm grounding 
in the theory of learning disabilities and an ability to use that theory to develop individual 
programs for students, meeting their specific needs. This will be accomplished by a curriculum 
requiring a rigorous understanding of the theory of learning, from a neurological perspective, 
coupled with strong field experiences connecting theory to reality. 
Upon graduation, students will be competent to assess, analyze assessment data and develop and 
implement individual education programs, based on a strong theoretical understanding of the 
nature of learning disabilities. 
FISCAL IMPLICATIONS 
Program costs will be absorbed with the current Academic Affairs budget 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
D� \ 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
OUTLINE FOR SUBMITTING PROPOSALS FOR NEW DEGREE PROGRAMS 
Use this outline to prepare proposals for new programs, including undergraduate majors and minors and 
graduate majors. Proposals should be submitted in narrative form, organized according to the following 
outline. Guidelines for submitting such proposals are on the following pages. 
PROPOSED PROGRAM NAME: SPECIAL EDUCATION MAJOR K-12 LEARNING DISABILITIES ENDORSEMENT - SECONDARY 
AND SPECIAL EDUCATION MAJOR K-12 LEARNING DISABILITIES ENDORSEMENT - ELEMENTARY 
DEGREE: __ ----"B::..:..S"'-'.'------ ------REQUESTED START DATE. ___ ..!...f!..!.A"'-'LL"--'2"-'0'----'l--"-6---- ----- - -
DEPARTMENT(S)/ScHOOL{S): -----=S=PE=C=IA:...:;L"-E===--=-DU"---C=A-'---'T'-"IO=N..:..._ ____ CoLLEGE{S): EDUCATION 
CONTACT PERSON: __ --..oD::..:.A.,__;Vc...:.ID,::__:_W'-'I.:..:..NT_,_,E"--'-R""S ______ _ _ _  CONTACT PHONE: 734-487-2803 _ _ _ _ _ 
CONTACT EMAIL: DWlNTERl@EMICH.EDU. __ _ 
I. Description: 
A. Goals, Objectives, Student Learning Outcomes 
1. State the general philosophy and intent of the proposed program. 
Learning disabilities are neurologically based disabilities causing persons to process 
information differently. Processing deficits may include deficits in input, central processing, 
and/or output and may involve various cognitive processes, such as memory, attention, 
language, visual and auditory perception, visual-motor integration and graphomotor skills. 
These processing deficits may impact a person's ability to master various academic skills, 
including: basic reading skills, reading fluency, reading comprehension, written expression, 
math calculation, math problem solving skills, oral expression and listening comprehension. 
Students with learning disabilities are at greater risk for failure in K-12 educational systems, 
including failure to master basic skills and failure to meet content area standards. 
Special education services for students with learning disabilities involve both remediation of 
basic academic skills and compensation for academic skills and processing deficits impacting 
learning. This involves both direct instruction in academic areas and the development of 
accommodations and modifications for general education teachers to implement, enabling 
students to spend as much time as possible in the general education program. 
The proposed Special Education Major (K-12) Learning Disabilities endorsement program is 
based on the belief that teachers with a learning disabilities endorsement need a firm 
grounding in the theory of learning disabilities and an ability to use that theory to develop 
individual programs for students, meeting their specific needs. This will be accomplished by 
a curriculum requiring a rigorous understanding of the theory of learning, from a neurological 
perspective, coupled with strong field experiences connecting theory to reality. Emphasis will 
be on developing individual student profiles that involve assessment and analysis of both 
academic and processing skills, as well as developing a wide repertoire of strategies for direct 
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Upon graduation, students will be competent to assess, analyze assessment data and develop 
and implement individual education programs, based on a strong theoretical understanding of 
the nature of learning disabilities. 
2. List the goals, objectives, and student learning outcomes as specifically as possible. 
These should be stated in such a way as to facilitate assessment of whether or not they are 
being met. 
The Special Education Major (K-12) Learning Disabilities Endorsement program has the 
following goals, objectives, and sh1dent learning outcomes: 
I. Students will articulate and apply the theoretical and practical definition and 
characteristics of learning disabilities. 
a. The identification of learning disabilities, including 
1. the etiology and characteristics of learning disabilities - sociocultural, 
linguistic, and environmental factors influencing identification 
11. the relationship between learning disabilities and other commonly 
associated conditions 
b. The common manifestations of learning disabilities across the age span, 
including 
i. issues of strategic perfonnance and self-determination in older students 
ii. the interplay between cognition and psychosocial functioning 
c. Assessing, teaching and modifying instruction and curricula for students with 
learning disabilities across the K-12 continuum related to all of the following 
iii. managing and monitoring the social, emotional and behavioral needs of 
students with learning disabilities in a variety of group settings 
d. Issues related to learning disabilities theory, research and policy, including 
iv. definition and identification 
v. legislation and regulations 
v1. pre-referral, referral and placement 
v11. instruction and assessment of educational progress for sh1dents with 
learning disabilities 
viii. collaboration with general education teachers, families and allied service 
providers 
2. Students will integrate historical, theoretical, and legal perspectives of learning 
disabilities. 
a. The identification of learning disabilities, including 
i. the relationship between learning disabilities and other commonly 
associated conditions 
b. The common manifestations of learning disabilities across the age span, 
including 
ii. problems with academic performance in literacy, math and content areas 
across the K-12 spectrum 
c. Assessing, teaching and modifying instruction and curricula for students with 
learning disabilities across the K-12 continuum related to all of the following 
111. adapting and modifying general education curricula, pedagogic 
approaches and learning environments for students with learning 
disabilities 
d. Issues related to learning disabilities theory, research and policy, including 
1v. definition and identification 
v. legislation and regulations 
v1. pre-referral, referral and placement 
vii. instruction and assessment of educational progress for students with 
learning disabilities 
v111. collaboration with general education teachers, families and allied service 
providers 
3. Students will use a variety of assessment strategies to identify students with learning 
disabilities, develop appropriate instructional programs, and monitor student progress. 
a. The identification of learning disabilities including 
i. diagnostic principles and practices 
ii. sociocultural, linguistic and environmental factors influencing 
identification 
b. The common manifestations of learning disabilities across the age span, 
including 
i. challenges in meeting developmental milestones in the preschool years 
ii. problems with academic performance in literacy, math and content areas 
across the K-12 spectrum. 
c. Assessing, teaching and modifying instruction and curricula for students with 
learning disabilities across the K-12 continuum related to all of the following 
i .  administering and adapting formal and informal assessment methods for 
the purpose of 
1. instructional planning 
ii. developing and implementing instructional and curricular goals, 
monitoring and reporting the progress related to the unique needs of 
students with learning disabilities, including 
I. career/transition programs 
2. access to adult role models 
3. use of assistive technology 
111. fostering competency in the areas of 
l. reading (word recognition and comprehension) 
2. writing (text composition and revision, grammar, spelling and 
legibility 
3. mathematical reasoning and calculation 
4. listening 
5. speaking 
1v. fostering 
I. study skills and test-taking skills 
2. self-management 
3. problem solving 
4. reasoning 
5. coping skills 
4 
6. self-determination 
d. Issues related to learning disabilities theory, research and policy, including 
1. definition and identification 
ii. legislation and regulations 
111. pre-referral, referral and placement 
1 v. instruction and assessment of educational progress for students with 
learning disabilities 
v. collaboration with general education teachers, families and allied service 
providers 
4. Students will develop and apply instructional strategies and accommodations 
appropriate for each student with learning disabilities. 
a. The common manifestations of learning disabilities across the age span, 
including 
i. challenges in meeting developmental milestones in the preschool years 
11. problems with academic performance in literacy, math and content areas 
across the K-12 spectrum 
111. issues of strategic performance and self-determination in older students 
b. Assessing, teaching and modifying instruction and curricula for students with 
learning disabilities across the K-12 continuum related to all of the following 
i. administering and adapting fonnal and informal assessment methods for 
the purpose of 
1. instructional planning 
11. developing and implementing instructional and curricular goals, 
monitoring and reporting the progress related to the unique needs of 
students with learning disabilities, including 
I . career/transition programs 
2. access to adult role models 
3. use of assistive technology 
111. fostering competency in the areas of 
I. reading (word recognition and comprehension) 
2. writing (text composition and revision, grammar, spelling and 
legibility 
3. mathematical reasoning and calculation 
4. listening 
5. speaking 
1v. fostering 
l .  study skills and test-taking skills 
2. self-management 
3. problem solving 
4. reasoning 
5. coping skills 
6. self-determination 
v. managing and monitoring the social, emotional and behavioral needs of 
students with learning disabilities in a variety of group settings 
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5. Students will demonstrate the ability to collaborate with families, school personnel. and 
community service providers regarding referral, programming, placement, intervention, 
and resources for'students with learning disabilities. 
a. Administering and adapting formal and informal assessment methods for the 
purposes of 
1. communicating assessment results to students, their families and other 
professionals 
ii. adapting and modifying general education curricula, pedagogical 
approaches and teaming environments for students with learning 
disabilities 
b. Issues related to learning disabilities theory, research and policy, including 
1. definition and identification 
ii. legislation and regulations 
111. pre-referral, referral and placement 
iv. instruction and assessment of educational progress for students with 
learning disabilities 
v. collaboration with general education teachers, families and allied service 
providers 
6. Students will demonstrate the competency in the subject matter knowledge in all 
subareas as outlined within the program endorsement standards for teachers of students 
with learning disabilities. 
a. Developing and implementing instructional and curricular goals, monitoring 
and reporting the progress related to the unique needs of students with learning 
disabilities, including 
i. career/ transition programs 
11. access to adult role models 
111. use of assistive technology 
1v. fostering competency in the areas of 
1. reading (word recognition and comprehension) 
2. writing (text composition and revision, grammar, spelling and 
legibility 
3. mathematical reasoning and calculation 
4. listening 
5. speaking 
v. fostering 
1. study skills and test-taking skills 
2. self-management 
3. proble1n solving 
4. reasoning 
5. coping skills 
6. self-determination 
3. How do stated goals, objectives, and student learning outcomes reflect current 
<lepartmcnt/school, college and divisional goals and university strategic planning 
directions? 
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The Learning Disabilities Program Area at Eastern Michigan University (EMU) views our 
goals, objectives and student learning outcomes as an extension of the EM.U's College of 
Education's (COE) mission, goals and student outcomes and dispositions and EMU's strategic 
planning directions: 
• COE MISSION: To create an exemplary educational environment to develop the 
intellectual curiosity, creativity, critical and reflective thinking and problem-solving 
abilities of our students so that they may become ethical, productive and contributing 
participants and leaders in a democratic and diverse society. 
• COE GOAL STATEMENT: The overriding goal of all of our education programs at 
EMU is to help candidates become caring, knowledgeable, and reflective professionals 
who support the twin goals of diversity and democracy in schools and society. 
• COE STUDENT OUTCOMES: 
Professional educators: 
I. are committed to all students' learning within supportive leaning communities. 
They are student focused and persistent in pursuing high and appropriate 
expectations for all students. 
LI. are knowledgeable regarding content, pedagogy and educational technologies. 
Ill. are reflective in their practice. 
I.Y. demonstrate professional dispositions and communicative skills. 
V. celebrate diversity in schools and communities. They prepare students for 
active participation in a democracy through nurturing critical thinking, creative 
thinking and problem solving within communities. 
• COE STUDENT DISPOSITIONS: 
Professional educators demonstrate 
I. professional ethics, 
I I. collaboration, 
JU. commitment to diversity, 
IV. commitment to teaching, 
V. emotional maturity, 
Vl. initiative, 
VII. responsibility, responsiveness to feedback, and 
vm. self-reflection. 
• EMU STRA TEGJC PLANNING DIRECTIONS: 
Eastern Michigan University seeks to achieve its missions through six strategic 
directions: 
• Excellent Undergraduate Education 
• Excellent Graduate Education 
• Community Engagement 
• Diversity 
• Multiculturalism 
• Continuous Improvement 
B. Program 
Completion of the Special Education Major K-12 Learning Disabilities Endorsement, within the 
context of other program requirements, qualifies students for recommendation to the Michigan 
Deparh11ent of Education for a K-12 endorsement as a Teacher of Students with Learning 
Disabilities. This program of study meets all requirements of the Council for Exceptional 
Children and has been approved by the Michigan Department of Education. 
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Students electing this major must select to pursue either elementary or secondary teacher 
certification. Program requirements must be completed i.n conjunction with eitber a major in 
liberal arts for elementary education, leading to elementary ce1tification, or a minor in a teachable 
area (as defined by the Michigan Department of Education), leading to secondary certification. 
Students must apply for and be admitted to the Initial Teacher Preparation Program in order to 
pursue this program of study. 
The proposed program adheres closely to the fonnat of the other undergraduate special education 
majors, cognitive impainnent and emotional impairment, and the existing department course 
structure supports the implementation of an additional major. 
1. List all current courses included in the program, and indicate whether they will be 
required, restricted electives or electives. Include syllabi for all such courses as an 
appendix. All courses sl1ould implement program goals, objectives and student learning 
outcomes. 
The following courses are currently offered and are REQUIRED for tbe proposed major. See 
Appendix A for course syllabi. 
PS Y IO 1: General Psychology (3 credit hours) 
SPGN 25 l: lntroduction to Tnclusion and Disabilities in a Diverse Society (3 credit hours) 
SPGN 271: Speech and Language Development in Children with Exceptional Learning 
Needs (2 credit hours) 
SPGN 323 W: Writing for Professionals in Special Education (3 credit hours 
SPGN 390: Measurement and Diagnosis in Special Education (3 credit hours) 
SPGN 395: Children, Adolescents, and Young Adults with Disabilities: School, Family, 
and Community (3 credit hours) 
SPGN 461: Classroom Management and Intervention Strategies for Students with 
Disabilities (3 credit hours) 
SPGN 481: Assistive and Instructional Technology in Special Education (3 credit hours) 
SPGN 491: Student Teaching (10 credit hours for student teaching and 2 credit hours for 
seminar) 
2. List all new and revised courses that will be needed for the program. A Request for a 
Nen' Course or Request for Course Revision form should be completed for each one and 
included as an appendix. All courses should implement program goals, objectiYes, and 
student learning outcomes. 
The following courses are proposed new courses and would be REQU1RED for the proposed 
major. Sec Appendix B for Request for New Course proposals and syllabi. 
SPLI 240: Pre-Clinical Experiences (J credit hours) 
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SPLI 340: Theo1y of Learning Disabilities and Other Mild Disabilities (3 credit hours) 
SPLI 396: Assessment Methods for Students with Leaming Disabilities and 
Other Mild Disabilities (3 credit hours) 
SPLI 421: Language Arts Methods for Students with Learning Disabilities and 
Other Mild Disabilities (4 credit hours) 
SPLI 475: Math and Motor Methods for Students with Leaming Disabilities and 
Other Mild Disabilities (4 credit hours) 
SPLI 494: Advanced Theory of Leaming Disabilities and Other Mild Disabilili�s 
(3 credit hours) 
3. Describe the Program Delivery Plan, i.e. whether it will be offered on or off campus, on 
line, evenings and/or Saturdays. If courses are to be offered on Saturday, on line or off 
campus, include evidence of support from Continuing Education as an appendix. 
The proposed program would be offered on campus with a mixture of day and evening classes 
to meet the needs of working students. 
4. Outline a typical program of study a student would follow in completing the program. 
Refer to Appendix C. 
5. Interdisciplinary Programs Only 
Does not apply. 
6. Undergraduate Programs Only: Indicate the minimum number of total credit hours that 
students completing· the program should have taken by the time they graduate. 
The proposed Special Education Major K-12 Learning Disabilities Endorsement major is a 55 
credit hour program. 
Special Education K-12 Mqjor wUh Learning Disabilities Endorsement and Elementcny 
Teaching CertificaJe (Liberal Arts Afqj01): 
55 credit hours Special Education/ Leaming Disabilities core courses 
41 credit hours Professional Education Sequence 
39 credit hours General Education/ Liberal Arts 
135 credit hours TOTAL 
Special Education K-12 J\tlajor with Learning Disabilities Endorsement and Secondcny 
Teaching Cer1(ficale (and teachable mino,) 
55 credit hours Special Education/ Learning Disabilities core courses 
19 credit hours Professional Education Sequence 
24 credit hours teachable minor 
35 credit hours General Education 
133 credit hours TOTAL 
7 and 8. Graduate Programs Only 
Does not apply. 
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C. Admission 
In addition to University undergraduate requirements, undergraduate students must apply for and 
be admitted to the Initial Teacher Preparation Program (ITPP). Students may apply to the ITPP 
immediately after the semester in which they have earned 56 credit hours. Transfer students with 
more than 56 credit hours should apply immediately after the semester in which they have earned 
12 hours at EMU, including at least one course in their major. Students with 56 hours of transfer 
course work with a decision GPA of 3.0 may apply for admission to the JTPP without 12 earned 
hours at EMU. 
ITPP Phase I Admission Criteria: 
I .  Completion of 56 credit hours 
2. Appropriate cumulative GPA. One of: 
a. An overall EMU GPA of 2.5 or higher based on a minimum of 12 credit hours taken at 
EMU. And EMU GPA of 2.5 or higher in the major, based on at least one course in 
the major. The Elementary Education Major is comprehensive; therefore, the 
elementary major GPA is based on the cumulative of liberal arts curriculum and 
content course work. 
b. Transferred 56 credits with a cumulative 3.0 GPA from alJ previous instit11tions. 
3. A grade of "C" or higher (if taken) in the following courses: 
a. ENGL 12 l, CTAC 124, MATH 108, l'vlATI-1 L lOE, PHY LOO, ESSC 202, PSY 101, 
all of the professional education courses, all courses that state "for elementary 
teachers" or "for secondary teachers" 
4. Official Test Scores showing competency in at least one of the following areas: mathematics, 
reading, and writing. Scores are accepted from the Professional Readiness Exam (PRE), Basic 
Skills Test (no longer offered),. ACT, or Michigan Merit Exam (MME). The following scores 
are acceptable: 
a. Mathematics: PRE pass, Basic Skills pass, ACT mathematics 22 or higher, or MME 
mathematics I 116 or higher 
b. Writing: PRE pass, Basic Skills pass, ACT combined English/writing 24 or higher, or 
MME writing 1129 or higher. 
c. Reading: PRE pass, Basic Skills pass, ACT reading 22 or higher, or MME reading 
1108 or higher 
5. !CHAT criminal background check and Statement of Civil/Criminal Convictions. If any yes 
answer to any of the civ ii/criminal conviction questions on the application, the student needs 
to provide: 
a. Copy of the Judgment of Sentence, or Registrar of Actions, or Certification of 
Conviction 
b. A written explanation of the offence(s). Application of students with civil/criminal 
convictions \.Vill be carefully reviewed and may take longer to process. 
6. Attendance at Group Advising Session required. A major may require additional advising 
sessions. 
Phase II Admission Criteria: 
In addition to Phase I admission, Phase II Full Program Admission requires: 
l. A grade of "C" or higher in Phase l classes 
2. Official Test Scores showing passing scores on all three areas of the Professional Readiness 
Exam or equivalent (see above). An alternative score in one area may be accepted. 
3. A Dispositions Review from Curriculum. 
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D. Projections 
1. Project the number of students at initial enrollment, average number of students enrolled 
within three years, average number of graduates per year once p1·ogram is established, 
etc. 
Currently in the LD graduate program there are about 40-50 students. The expectation is that 
the undergraduate program will start with 15-20 students and gradually grnw to include a total 
of I 00-150 students as the program is populated year over year and as the reputation of the 
new undergraduate program spreads. 
2. Project scheduling needs and patterns for the next three to five years. 
There are currently three full-time tenured faculty in the Learning Disabilities area at EMU. 
They will teach the Leaming Disabilities endorsement courses in the proposed program. They 
will also supervise student teachers; this involves identifying appropriate placements and 
cooperating teachers as well as supervising field experiences. Cooperating teachers will have 
an endorsement in learning disabilities. 
It may become necessary, based on enrollment increases, to utilize other faculty in the 
Department of Special Education and/or request an additional faculty position. 
II. Justification/Rationale 
A. Evidence of Need 
Students with learning disabilities (K-l2) are the largest group of students receiving special 
education services (43% - 52%). Many of the undergraduate majors in tbe Department of 
Special Education at EMU become employed in resource room teaching positions after 
graduation. In the state of Michigan, as well as throughout the nation, the majority ofK-12 
students served in a resource room setting are students with leaming disabilities. Resource 
room teaching positions may involve direct instruction in a classroom and teacher consultation 
responsibilities, as well as co-teaching activities. 
Historically, there has been an "understanding" among universities in the state of Michigan 
that, given the complexity of learning needs of K-12 students with learning disabilities, the 
endorsement in learning disabilities should occur at the graduate level only. However, some 
universities (as noted below) have moved away from this belief and currently offer a 
professional preparation program leading to an endorsement in learning disabilities at the 
undergraduate level. This proposal will permit EMU to remain competitive among universities 
across the state of Michigan. 
Currently, EMU has no undergraduate major in learning disabilities, and, therefore, its 
program graduates are responsible for the delivery of high quality special education services to 
students with learning disabilities while holding an endorsement in another disability area such 
as emotional impairment or cognitive impairment. Offering the Special Education Major (K-
12) Learning Disabilities Endorsement at the undergraduate level will allow EMU to maintain 
a competitive position among other institutions of higher education in the state and responds to 
an area of need in the field. 
II 
To gain a better picture of the need for this program, in the late Fall of2013 the LO program 
area faculty sent a survey to special education administrators in Michigan. Administrators in 
Washtenaw, Wayne, Livingston and Monroe counties received the survey via email; there was 
a good return rate on these surveys. A description of the survey and a link to complete it was 
also included in the December 2013 Michigan Association of Administrators of Special 
Education newsletter. 
The results of this survey are provided in Append ix D. Highlights of the survey responses 
included 
• 
• 
• 
• 
57% of the respondents reported a preference for hiring persons with LO endorsement 
when hiring for a "high" incidence position 
74% of the respondents reported that when making hiring decisions, the degree level 
(undergraduate or graduate) did not make a significant difference. 
29% of the respondents reported having difficulty hiring persons with a learning disability 
endorsement 
When asked whether they believed EMU should offer an undergraduate lea ming disability 
endorsement, 88% responded that we should. Their comments included: 
"ABSOLUTELY, I am surprised that this is just being considered given the high 
demand for special education teachers." 
"I believe it is very valuable to support this training earlier than at the graduate level." 
"I think that EMU has 111 issed the boat on this for years." 
"I know friends who left EMU and went to U of M - Dearborn because EMU did not 
have an LD undergrad program." 
"As much as I enjoyed the El program, I would have done the LO undergrad program 
when l started EMU if it were available." 
"I hope this program is adopted as the graduate program was so beneficial." 
B. Similar Programs in Michigan 
Currently the following Michigan colleges and universities offer an undergraduate major in 
Learning Disabilities: 
I. Alma College 
2. Aquinas College 
3. Cornerstone University 
4. Hope College 
5. Lake Superior State University 
6. Olivet College 
7 .  Spring Arbor University 
8. University of Detroit Mercy 
9. University of Michigan - Dearborn 
I 0. Michigan State University 
l l. Western Michigan University 
Michigan State and University of Michigan draw from a different student population than EMU. 
Others on this list are private colleges and are more expensive than EMU. The only comparable 
university to EMU that offers an undergraduate degree in Michigan is Western Michigan 
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University, and we believe that geography minimizes potential competition. We strongly believe 
there is a "niche" to fil I. 
C. E,•idence of Support 
With the support of Dean Joseph and application funding from the College of Education, the 
Learning Disabilities program area submitted an application for the proposed Special Education 
Major (K-12) Learning Disabilities Endorsement to The Michigan Department of Education 
(MOE). In a letter dated June 14, 2014, Dean Joseph received notification that MDE approved 
this new undergraduate program (see Appendix E). 
In addition to l'vfDE support for the undergraduate program in learning disabilities, special 
education administrators in Michigan support the establishment of this program at EMU. As 
noted previously (LIA), 88% of the respondents to the survey discussed above (see Appendix D) 
replied that EMU should offer an undergraduate major in learning disabilities. Some of their 
comments included: 
• 
• 
"l believe it is very valuable to support this training earlier than at the graduate level." 
"I think that EMU has missed the boat on this for years." 
College of Education faculty and staff also support an undergraduate major in learning 
disabilities. For example, Sarah Ginsberg, a professor in the Speech-Language area, in a memo 
(see Appendix F-1) noted, "There is no reason why we should not be competing for these 
students' enrollment. Jt would add depth and breadth of the department's offerings immensely." 
In her letter of supprnt (see Append ix F-2), Christine Lancaster, Director of Student Support for 
the Teacher Education Unit, in a letter to the Department Head of the Department of Special 
Education stated,"] believe this major would serve our current students as well as provide an 
opportunity to serve potential teacher candidates." 
Ill. Preparedness 
A. Describe the qualifications of the faculty who will be involved in the proposed program. 
There are presently three faculty members in the Learning Disabilities Program Area in the 
Department of Special Education, and it is believed that this staffing will be sufficient to begin 
the undergraduate Special Education Major (K-12) Learning Disabilities Endorsement program. 
Loreena Parks has been teaching full time at Eastern Michigan University for the past thirteen 
years and is currently an Associate Professor. She was an adjunct lecturer at EMU for many 
years prior to this and has held many other positions in the educational field. 
Karen Schulte has been teaching full time at Eastern Michigan University for the past twelve 
years and is currently an Associate Professor. She was an adjunct lecturer at EMU for many 
years prior to this and has held many other positions in the educational field. 
David Winters has been teaching full time at Eastern Michigan University for the past five years 
and is currently an Associate Professor. He was the Department's department head prior to this 
and has held many other positions in the educational field. 
All three faculty are well versed in both the theory and instructional applications for students with 
learning disabilities and have extensive experience in the field. both working with K-12 students 
as well as working with teachers and administrators. 
A vita for each faculty member is included in Appendix F. 
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B. Describe current library resources and analyze the adequacy of these resources for the 
proposed program. Include such items as books, journals, indexes, electronic resources 
(databases,.etc.), multimedia (instructional videos, CD,s, etc.) and microforms. If additional 
library holdings will be needed in the next three to five years, provide a plan for acquiring 
them. 
Halle Library currently provides strong support for the undergraduate and graduate programs 
offered through the Department of Special Education. The Department has offered a Master of 
Arts degree in Learning Disabilities for over 35 years. During this time, the library has provided 
(and continues to provide) extensive support. Thus, a more than sufficient collection of materials 
already exists to suppo1t the Special Education K-12 Major with Learning Disabilities 
endorsement. 
Additionally, Halle Librmy provides strong support for the existing undergraduate programs 
offered through the Department of Special Education: cognitive impairments, emotional 
impairments, visual impairments, physical impairments, speech and language impairments and 
hearing impairments. Because so much infornrntion may be used "across programs," these 
materials will also be supportive of the learning disabilities program area. 
Finally, books, journals, electronic resources, and multimedia are cu1Tently available to cover 
general special education issues, and these will be utilized in the implementation of this proposed 
program. 
It is believed that no additional materials will be required (other than the normal, year-to-year 
additions) to support this new major over the next three to five years. Halle Library has provided 
the following data, illustrative of the extensive collection of materials to support the Department 
of Special Education's programs: 
Halle Library owns 3,272 books and 84 ebooks roughly covering Special Education program 
areas (spanning Library of Congress classes LC 1200 - LCl 203, LC3950 - LC4806.5, R.T506.H9, 
and RC569. 7 - RC57 l ). The narrow subset covering Learning Disabilities (Library of Congress 
classification LC4704 - LC4706) includes 322 (out of 3272) print titles and 14 (out of 84) ebook 
titles. A search for Special Education videos and DVDs reveals about 158 titles. When it comes to 
journals, the library owns or has electronic access to 2,156 Education-related journal titles and 
831 Psychology-related journal titles. Databases supporting Special Education include ERIC, 
Psyc!NFO, PubMed, CJNAHL, JSTOR, Dissertations and Theses Full Text, and the J\llental 
lvfeasuremenls Yearbook Online. 
Again, since this array of resources supports our GRADUATE program in Learning Disabilities, 
it is believed that library materials are sufficient to support the proposed undergraduate program. 
C. Analyze the adequacy of existing facilities, laboratories or other physical equipment 
applicable to the proposed program. 
Current classroom facilities available in the Potter Building are believed to be adequate to support 
the proposed new program. Due to falling enrollment in Teacher Education and Education 
Leadership and to the increasing number of on line courses, it is believed that there will be 
sufficient classroom space for course offerings. No specialized laboratories or other facilities are 
required. 
D. Determine the adequacy of supportive courses, faculty, and equipment outside of the 
department that may be important to the program (e.g. cognate courses, research 
assistance, computer services, facilities controlled by other departments/schools or colleges, 
etc.) 
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As the proposed Special Education Major (K-12) Learning Disabilities Endorsement program 
follows a very similar format as the other undergraduate programs offered through the 
Department of Special Education, the general education requirements, the major in liberal arts for 
elementary education and minors in seconda1y "teachable" areas are already available and more 
than adequate to support the needs of this program. There are no specialized needs in terms of 
equipment, labs, computer services, research assistance, or faculty outside of the Department of 
Special Education. 
E. Outline a plan for marketing the proposed program and recruiting students into it. 
The program area will work closely with the university's marketing office to create a strong 
marketing plan. Features of this plan may include 
• A high visibility department of learning disability presence at EMU open house, high school 
college nights, and community college infonnation sessions 
• An email explaining the program and its benefits to all EMU COE students and known 
potential COE students 
• A visit to SPGN 251 courses to promote the LD/UG Program to uncommitted students 
• Banner ads for the program on the EMU website 
• Ads in any of the EMU newspapers that would be appropriate 
• Targeted highway billboards in areas of high potential student population 
• Possible TV and/or radio ads 
• Onli_ne and/or print explanatory promotional brochures 
IV. Assessment/Evaluation 
The assessment plan for the Special Education Major (K-12) Learning Disabilities Endorsement 
program corresponds to the six program goals: 
1. Students will articulate and apply the theoretical and practical definition and characteristics of 
learning disabilities. 
Key Assessments 
a. Michigan Test of Teac-her Certification 
(MTTC): Learning Disabilities 
b. Grades of "C" or better in the fol lowing 
courses: 
• SPGN 251: Introduction to Inclusion and 
Disability Studies in a Diverse Society 
• SPU 340: Theory of Learning Disabilities 
and Other Mild Disabilities 
• SPLl 494: Advanced Theory of Learning 
Disabilities and Other Mild Disabilities 
c. • Lesson Modification Project in SPGN 251 
Assessment Schedule 
Taken after at least 90% of coursework is 
completed 
• Taken near the beginning of the program 
• Taken after SPGN 251 but before other 
SPLI courses 
• Taken after SPLI 340 
• Core special education course taken near 
the beginning of the program 
2. Students will integrate historical, theoretical, and legal perspectives of learning disabilities. 
Key Assessments 
a. Michigan Test of Teacher Certification 
(MTTC): Learning Disabilities 
b. Grades of "C" or better in the following 
courses: 
• SPGN 251: Introduction to Inclusion and 
Disability Studies in a Diverse Society 
• SPGN 390: Measurement and Diagnosis 
in Special Education 
• SPLl 340: Theory of Leaming Disabilities 
and Other Mild Disabilities 
• SPLI 396: Assessment Methods for 
Students with Learning Disabilities and 
Other Mild Disabilities 
• SPLI 494: Advanced Theo1y of Learning 
Disabilities and Other Mild Disabilities 
c. • Lesson Modification Project in SPGN 251 
d • Curriculum-based Test Project in SPGN 
390 
Assessment Schedule 
Taken after at least 90% of coursework is 
completed 
• Taken near the beginning of the program 
• Taken near the middle of the program 
• Taken after SPGN 251 but before other 
SPU courses 
• Taken after SPGN 390 
• Taken after SPLl 340 
• Taken near the beginning of the program 
• Taken near the end of the program 
3. Students will use a variety of assessment strategies to identify students with learning disabilities, 
develop appropriate instmctional programs, and monitor student progress. 
Key Assessments Assessment Schedule 
a. Michigan Test of Teacher Certification 
(MTTC): Learning Disabilities 
b. Grades of "C" or better in the following 
courses: 
• SPGN 251: Introduction to Inclusion and 
Disability Studies in a Diverse Society 
• SPGN 390: Measurement and Diagnosis 
in Special Education 
• SPGN 461: Classroom Management and 
Intervention Strategies for Students with 
Disabi I ities 
• SPGN 481: Assistive and Instructional 
Technology in Special Education 
• SPGN 49 L: Student Teaching (Special 
Education/Includes Seminar) 
• SPU 240: Pre-Clinical Experiences 
• SPU 396: Assessment Methods for 
Students with Leaming Disabilities and 
Other Mild Disabilities 
Taken after at least 90% of coursework is 
completed 
• Taken near the beginning of the program 
• Taken near the middle of the program 
• Taken near the middle or end of the 
program 
• Taken in the micld le or near the end of the 
program 
• Taken during the student's final semester 
in the program 
• Taken near the beginning of the program 
• Taken after SPGN 390 
c. • Lesson Modification Project in SPGN 251 • Taken near the beginning of the program 
d. • Curriculum-based Test Project in SPGN • Taken near the end of the program 
390 
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e. • Behavior Change Plan (BCP) in SPGN • Taken near the middle or in the end of the 
461 program 
f. • Assistive Technology/IEP Plan in SPGN • Taken in the middle or near the end of the 
481 program 
4. Students will develop and apply instructional strategies and accommodations appropriate for each 
student with learning disabilities. 
Key Assessments Assessment Schedule 
a. Michigan Test of Teacher Certification Taken after at least 90% of coursework is 
(MTTC): Leaming Disabilities completed 
b. Grades of "C" or better in the following 
courses: 
• SPGN 251: Introduction to Inclusion and • Taken near the beginning of the program 
Disability Studies in a Diverse Society 
• SPGN 390: Measurement and Diagnosis • Taken near the middle of the program 
in Special Education 
• SPGN 461: Classroom Management and • Taken near the middle or end of the 
Intervention Strategies for Students with program 
Disabilities 
• SPGN 481: Assistive and Instructional • Taken in the middle or near the end of the 
Technology in Special Education program 
• SPGN 491: Student Teaching (Special • Taken during the student's final semester 
Education/Includes Seminar) in the program 
• SPL1 240: Pre-Clinical Experiences • Taken near the beginning of the program 
• SPU 396: Assessment Methods for • Taken after SPGN 390 
Students with Learning Disabilities and 
Other Mild Disabilities 
• SPLI 421: Language Arts Methods for • Taken in the middle or near the end of the 
Students with Learning Disabilities and program 
Other Mild Disabilities 
• SPLI 475: Math and Motor Methods for • Taken in the middle or near the end of the 
Students with Learning Disabilities and program 
Other Mild Disabilities 
C. • Lesson Modification Project in SPGN 251 • Taken near the beginning of the program 
d. • Cun-iculum-based Test Project in SPGN • Taken near the end of the program 
390 
e. • Behavior Change Plan (BCP) in SPGN • Taken near the middle or in the end of the 
461 program 
f. • Assistive Technology/lEP Plan in SPGN • Taken in the middle or near the end of the 
481 program 
5. Students will demonstrate the ability to collaborate with families, school personnel, and community 
service providers regarding referral, programming, placement, intervention, and resources for 
students with learning disabilities. 
Key Assessments 
a. Michigan Test of Teacher Certification 
(MTTC): Learning Disabilities 
b. Grades of "C" or better in the following 
courses: 
• SPGN 251: Introduction to Inclusion and 
Disability Studies in a Diverse Society 
• SPGN 395: Children, Adolescents, and 
Young Adults: Family, School and 
Community Interaction 
• SPGN 491: Student Teaching (Special 
Education/lncludes Seminar) 
Assessment Schedule 
Taken after at least 90% of coursework is 
completed 
• Taken near the beginning of the program 
• Taken near the beginning or in the middle 
of the program 
• Taken during the student's final semester 
in the program 
6. Students will demonstrate the competency in the subject matter knowledge in all subareas as 
outlined within the program endorsement standards for teachers of students with learning 
disabilities. 
Key Assessments 
a. Michigan Test of Teacher Certification 
(MTTC): Leaming Disabilities 
b. Grades of "C" or better in the following 
courses: 
• SPGN 251: Introduction to I.nclusion and 
Disability Studies in a Diverse Society 
• SPGN 491: Student Teaching (Special 
Education/Includes Seminar) 
• SPLI 340: Theory of Learning Disabilities 
and Other Mild Disabilities 
• SPLI 421: Language A1ts Methods for 
Students with Learning Disabilities and 
Other Mild Disabilities 
Assessment Schedule 
Taken after at least 90% of coursework is 
completed 
• Taken near the beginning of the program 
• Taken during the student's final semester 
in the program 
• Taken after SPGN 251 but before other 
SPLI courses 
• Taken after SPLI 340 
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• SPLT 475: Math and Motor Methods for 
Students with Learning Disabilities and 
Other Mild Disabilities 
• Taken in the middle or near the end of the 
program 
c. • Lesson Modification Project in SPGN 25 l 
d. • Special Education Student Teaching 
Assessment - Final Evaluation 
• Taken near the beginning of the program 
• Completed at the end of the special 
education student teaching experience 
ln addition, the program will be reporting to MOE (letter in Appendix E) 
V. Program Costs 
NOTE: Budget figures are based on input from the Depaitment of Special Education Department Head. 
Assumptions include the following factors: 
• The Special Education Major (K-12) Learning Disabilities Endorsement program will admit 20 new 
students a year. 
• 
18 
New courses (6) will be offered in a thsee-year rollout. 
• The estimated cost of new courses is based on a part time lecturer salary of $3,540 per 3-credit hour 
course. 
• The cost of student teaching supervision is based on a part time lecturer salary of $600 per sludent. 
Year Total Courses Estimated Additional TOTAL 
Number of Offered Cost per Costs COST 
Students Course 
2016-2017 20 SPLI 240 $3,540 $7,080 
SPLl 340 $3,540 
2017-2018 40 SPLI 240 $3,540 $14,160 
SPLI 340 $3,540 
SPLl 396 $3,540 
SPLI 475 $3,540 
2018-2019 60 SPLI 240 $3,540 Supervision of $33,240 
SPLI 340 $3,540 20 Student 
SPLI 396 $3,540 Teachers: 
SPLI 475 $3,540 $ I 2,000 
SPLI 421 $3,540 
SPLI 494 $3,540 
Estimated Cost per year after 2018-2019: $33,240, although depending on enrollment, this might 
require an additional faculty member during or after the third year of the rollout. 
VI. Action of tbe Department/College 
1. Department/School (Include the faculty votes signatures from all submitting departments/schools.) 
(·7 3 Vote of faculty: For Against -:=::-. Abstentions eJ__ 
(Enter the number of votes cast in each category.) 
I support this proposal. The proposed program can. _ _  v."_. _  cannot. ____ _ _  be implemented without additional 
College or University resources. 
I • • � I 
10/7 /;s 
Date 
1 
ature 
2. College/Graduate School (Include signatures from the deans of all submitting colleges.) 
A. College. 
I support this proposal. The proposed program can.-'-X.....__ 
,1-:s-,s-
College without additional University resources. 
QR.A_�� t,..---� . (\PS 
College Dean Signature oare 
B. Graduate School (new graduate programs ONLY) 
Graduate Dean Signature Date 
VII. Approval 
Associate Vice-President for Academic Programming Signature 
VIII. Appendices 
Appendix A: Cun-ent Course Master Syllabi 
Appendix B: New Course Proposals and Master Syllabi 
Appendix C: Typical Programs of Study 
Date 
Appendix D: Survey of Need for an Undergraduate Program in Learning Disabilities 
Appendix E: Program Approval from the Michigan Depattment of Education 
Appendix F: Letters of Support 
Appendix G: Learning Disability Program Area Faculty Vitas 
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EASTERN 
MICHIGAN UNIVERSITY 
EDUCATION 
OFFICE olt/Je DEAN, COLLEGE of 
Education First emich.edulcoeldean 
To: Whom it May Concern 
From: Dr. Micheal Sayler, Dean College of Educatio 
Date: November 4, 2015 
RE: Notes regarding the proposal for a new LD undergraduate program 
The proposal for a new undergraduate degree in learning disability from the Department 
of Special Education was conceptualized and created prior to my arrival at Eastern 
Michigan University in the summer of 2015. When this proposal reached my desk I 
requested some additional information about the need for such a plan and the prospects of 
recruiting a significant number of students to it. 
Specifically, I sought more information or clarification on these points: 
I) The estimated costs are probably not correct. The proposal used the cost of a part-time 
lecturer instead of the cost of a faculty member. I used the median faculty salary from 
SPED for this fall and the associated cost per course which was $9245. Using these data 
the true program costs are: 
year I. cost= $18,490 
year 2 cost = $36,980 
year 3 cost = $55,470 
2) 133-135 hours is a lot for a program. Each year a student stays at EMU it costs them at 
least $50,000 or more in tuition, fees, living expenses, transportation costs, and lost 
wages. This program would take 6 years to complete for most of our students who also 
work part-time and take about 12 hours per semester. An additional two years would cost 
a student well over $100,000. Could the program be shortened? 
3) The data provided did not cite sources so it made it hard to understand the validity of 
the information presented. Also, there was unclear data on demand. Are LO jobs going 
wanting for lack of teachers? 
The program put together the following responses to my questions and a meeting 
between the program area, the department head, and myself was held. 
After reading the proposal, listening to the faculty, and reviewing the data I am satisfied 
with the answers and strongly recommend approval of this new program. The potential 
for robust enrollments off-setting the additional costs is very good. 
aJO Porter Building, Ypsilanti, Mirhiga11 1l8197 • 7311A87.141 1I, • Fax: 7MA81 1,.6471 
Learning Disabilities 
Some Additional Facts and Figures 
Need for the new program 
• Numbers of students receiving special education services in Michigan, by 
disability area, according to the State Performance Plan/ Annual Performance 
Report (2013): 
Disability Area 
ASD (autism) 
EI (emotional) 
CI (cognitive) 
POHI (physical) 
SLD (learning) 
Number of Students (6-21) 
3,502 
3,443 
6,406 
4,760 
17,173 
• Students with Specific Learning Disabilities (SLD) receiving special education 
services (6-21) make up 45% of those students receiving special education 
services. 
• Teachers in all areas of special education, including learning disabilities, are 
listed on the Critical Shortage Disciplines List (2015-2016), as indicated in the 
attached memo from Mike Flanagan, State Superintendent of Special Education. 
o Also true in Ohio ("Teacher Shortage Areas Nationwide Listing 1990-91 
thru 2015-16," USDOE, Office of Postsecondary Education, issued March 
2015) 
o Federal shortage in teachers of all areas of special education, including 
learning disabilities [*specifically lists learning disabilities) in the 
following 43 states and 7 districts/territories: 
*Alabama, Alaska, Arizona, Arkansas, California, Colorado, Delaware, 
District of Columbia, Georgia, Hawaii, Idaho, Illinois, Indiana, *Iowa, 
*Kentucky, Louisiana, Maine, Maryland, Massachusetts, Michigan, 
*Minnesota, Mississippi, Missouri, Montana, Nebraska, Nevada, *New 
Hampshire, New Jersey, North Carolina, North Dakota, Ohio, Oklahoma, 
Oregon, Rhode Island, South Carolina, South Dakota, Tennessee, Texas, 
Vermont, Virginia, Washington, *West Virginia, *Wisconsin, Wyoming, 
American Samoa, Guam, Northern Mariana Islands, Palau, Puerto Rico, 
U.S. Virgin Islands 
• Michigan (Washtenaw, Wayne, Livingston, Monroe counties) Special Education 
Administrators Survey (See full results in Appendix D, pp 175-180 of proposal) 
• 57% of the respondents reported a preference for hiring persons with LD 
endorsement when hiring for a "high" incidence position 
• 7 4% of the respondents reported that when making hiring decisions, the 
degree level (undergraduate or graduate) did not make a significant 
difference. 
• 29% of the respondents reported having difficulty hiring persons with a 
learning disability endorsement 
• When asked whether they believed EMU should offer an undergraduate 
learning disability endorsement, 88% responded that we should. Their 
comments included: 
"ABSOLUTELY, I am surprised that this is just being considered given the 
high demand for special education teachers." 
"I believe it is very valuable to support this trainLng earlier than at the 
graduate level." 
"I think that EMU has missed the boat on this for years." 
;,I know friends who left EMU and went to U of M - Dearborn because EMU 
did not have an LD undergrad program." 
"As much as I enjoyed the EI program, I would have done the LD undergrad 
program when I started EMU if it were available." 
"I hope this program is adopted as the graduate program was so beneficial." 
Hours Needed to Graduate 
• EMU Minimum of 124 
• Teacher education programs 
• Most are around 133 
• Other Special Education programs 
• Elementary require a double major 
o CI= 134-137 
o EI= 134-137 
o POHJ = 142-144 
o VI=l38-l42 
• Secondary and Speech-language Health Care Track depends on the 
teaching minor requirements, but they are around 132 - 134 
• LD proposal 
o Elementary = 13 5 
o Secondary (depends on minor)= 133 
Pre-Clinical Experiences -
Learning Disal,ilities 
3/21/16, 4:21 PM 
2016-2017 Undergraduate Catalog 
(Working Draft) 
SPLI 240 - Pre-Clinical Experiences - Leaming Disabilities 
This course exposes students to a variety of service delivery models and provides opportunities to observe individuals 
with learning disabilities and/ or other mild disabilities at multiple age levels. Students will complete 40 pre-clinical 
hours over the course of the semester (15 elementary special education, 15 secondary special education, and 10 in a 
general education inclusive classroom). Students will discuss observations, insights, and concerns related to their 
experiences. 
Credit Hours: 3 hrs May not be repeated for credit 
Grade Mode: Normal (A-F) 
Concurrent Prerequisite(s): SPGN 251 
Class Restriction(s): Sophomore, Junior, Senior, Second Bachelor or Post Bae. Tchr. Cert. standing 
Last Updated: New Course 3/2016, effective Fall 2016 
Click here for Summer 2016 Course Offerings 
Click here for Fall 2016 Course Offerin�s 
3/21/16,4:20 PM 
Theory of Learning Disabilities and 
Other Mild Disabilities 
2016-2017 Undergraduate 
Catalog (Working Draft) 
SPLI 340 - Theory of Learning Disabilities and Other Mild Disabilities 
This course introduces students to the fields of learning disabilities and other mild disabilities: history, terminology, 
etiology, and psychoneurological processing. This course presents the theoretical basis for providing appropriate 
educational services for students with learning disabilities and/ or other mild disabilities. 
Credit Hours: 3 hrs May not be repeated for credit 
Grade Mode: Normal (A-F) 
Prerequisite(s): SPGN 251 
Concurrent Prerequisite(s): SPLI 240 
Class Restriction(s): Sophomore, Junior, Senior, Second Bachelor or Post Bae. Tchr. Cert. standing 
Last Updated: New Course 3/2016, effective Fall 2016 
Click here for Summer 2016 Course Offerings 
Click here for Fall 2016 Course Offerin�s 
3/22/16, 9:06 AM 
Assessment Methods for Students with 
Learning Disabilities and Other Mild 
Disabilities 
2016-2017 Undergraduate 
Catalog (Working Draft) 
SPLI 396 - Assessment Methods for Students with Leaming Disabilities 
and Other Mild Disabilities 
This course will provide students with an opportunity to learn about specific assessment techniques and a sample of 
assessment instruments used in identifying and measuring progress of students with learning disabilities and/ or 
other mild disabilities. This course will prepare students to collect, administer, score, and interpret data to guide 
instructional decisions for students with learning disabilities and/ or other mild disabilities. 
Initial Teacher Preparation Program admission is required for enrollment in this course. 
Credit Hours: 3 hrs May not be repeated credit 
Grade Mode: Normal (A-F) 
Prerequisite(s): SPLI 340 and SPGN 390 
Class Restriction(s): Junior, Senior, Second Bachelor, or Post Bae. Tchr. Cert. standing 
Major Restriction(s): Special Education Major K-12 Learning Disabilities Endorsement-Elementary or Special 
Education Major K-12 Learning Disabilities Endorsement- Secondary 
Last Updated: New Course 3/2016, effective Fall 2016 
Click here for Summer 2016 Course Offerings 
Click here for Fall 2016 Course Offerings 
3/22/16, 8:45 AM 
Language Arts Methods for Students 
witli Learning Disabilities and Other 
Mild Disabilities 
2016-2017 Undergraduate 
Catalog (Working Draft) 
SPLI 421 - Language Arts Methods for Students with Leaming 
Disabilities and Other Mild Disabilities 
This course will introduce students to literacy as it relates to persons with learning disabilities and/ or other mild 
disabilities. Students will explore both direct instruction, including a supervised field experience, and accommodation 
strategies. 
Initial Teacher Preparation Program admission is required for enrollment in this course. 
Credit Hours: 4 hrs May not be repeated for credit 
Grade Mode: Normal (A-F) 
Prerequisite(s): (RDNG 310 or RDNG 311) and SPLI 340 
Class Restriction(s): Junior, Senior, Second Bachelor, or Post Bae. Tchr. Cert. standing 
Major Restriction(s): Special Education Major K-12 Learning Disabilities Endorsement- Elementary or Special 
Education Major K-12 Learning Disabilities Endorsement - Secondary 
Last Updated: New Course 3/2016, effective Fall 2016 
Click here for Summer 2016 Course Offerings 
Click here for Fall 2016 Course Offerings 
3/22/16, 8:50 AM 
Math and Motor for Students with 
Learning Disabilities and Other 
2016-2017 Undergraduate 
Catalog (Working Draft) 
Disabilities 
SPLI 475 - Math and Motor for Students with Learning Disabilities and 
Other Disabilities 
This course will introduce students to strategies used with individuals with learning disabilities and/ or other mild 
disabilities for teaching math as well how to use motor skills to enhance learning. Students will explore direct 
instruction, including a supervised field experience, and accommodation strategies. 
Initial Teacher Preparation Program admission is required for enrollment in this course. 
Credit Hours: 4 hrs May not be repeated for credit 
Grade Mode: Normal (A-F) 
Prerequisite(s): SPLI 340 
Class Restriction(s): Junior, Senior, Second Bachelor, or Post Bae. Tchr. Cert. standing 
Major Restriction(s): Special Education Major K -12 Learning Disabilities Endorsement - Elementary or Special 
Education Major K-12 Learning Disabilities Endorsement- Secondary 
Last Updated: New Course 3/2016, effective Fall 2016 
Click here for Summer 2016 Course Offerings 
Click here for Fall 2016 Course Offerings 
3/22/16, 8:55 AM 
Advanced theory of Learning 
Disabilities and Other Mild 
Disabilities 
2016-2017 Undergraduate 
Catalog (Working Draft) 
SPLI 494 - Advanced theory of Leaming Disabilities and Other Mild 
Disabilities 
This course will present in-depth information on processing skills and will provide practical experience in identifying 
links between processing strengths and weaknesses and academic strengths and weaknesses. A dditionally, this course 
will provide students with the skills needed to match instruction and accommodations to individual student 
characteristics through the use of diagnostic-prescriptive teaching. 
Initial Teacher Preparation Program admission is required for enrollment in this course. 
Credit Hours: 3 hrs May not be repeated for credit 
Grade Mode: Normal (A-F) 
Prerequisite(s): SPLI 421 and SPLI 475 
Class Restriction(s): Senior, Second Bachelor, or Post-baccalaureate standing 
Major Restriction(s): Special Education Major K-12 Learning Disabilities Endorsement- Elementary or Special 
Education Major K -12 Learning Disabilities Endorsement - Secondary 
Last Updated: New Course 3/2016, effective Fall 2016 
Click here for Summer 2016 Course Offerin�s 
Click here for Fall 2016 Course Offerin�s 
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Special Education Major K-12 Learning Disabilities Endorsement and Liberal Arts Major for 
Elementary Education 
Appendix C-1 
Program of Study 
Name: -----------------------
Liberal Arts Requirements: 36 hours 
ARTE 220 Visual Arts for Elementary Teachers (3 er) 
CHL 207 Introduction to Children's Literature (3 er) 
CTAC 124 Foundations of Speech Communication (3 er) 
WRTG 121 Composition II: Researching the Public Experience (3 er) OR ENGL 121 
ESSC 202 Earth Science for Elementary Teachers (3 er) 
GEOG 110 World Regions (3 er) 
HJST 123 The United States to 1877 (3 er) 
MA TH l 08 Problem Solving and Number Concepts for Elementary School Teachers (3 er) 
M A  TH I lOE Mathematical Reasoning: Applications for Elementary School Teachers (3 er) 
PHY 100 Physics for Elementary Teachers (3 er) 
PLSC 112 American Government (3 er) 
Professional Elementary Educational Sequence 
*indicates admission to Initial Teacher Preparation Program required. 
Pre-Admission Phase (sophomore status requirecV 
CTAR 300 Integrated Arts for Elementary Teachers (3 er) (Pre-requisites: ART 220 or MUSC 220) 
EDPS 325 Human Growth & Development Lifespan (4 er) 
HLED 320 Health Education Elementary Grades (2 er) 
PHED 257 Physical Education for the Classroom Teacher (2 er) 
Phase I (completion of pre-admit phase required) 
*CURR 304 Curriculum and Methods: Elementary (3 er) 
*GEOG 348 Teaching Social Studies Methods: Elementary (3 er) 
RDNG 300 Early Literacy (3 er) 
SOFD 328W Schools in a Multicultural Society (3 er) 
Phase II (completion of Phase I required) 
*RONG 310 Literacy Across the Curriculum in the Intermediate Grades (3 er) 
*PRCT 310L4 Practicum II: Elem. (3 er) 
*B10T 303 Life Science for Elementary Teachers (3 er) 
*MATH 381 The Teaching of Mathematics (3 er) (Pre-requisites: MATH 108 and MA TH 11 OE) 
Phase Ill (completion of Phase I! required) 
* EDUC 499L4 Student Teaching (6 er) 
K-ILSnecial Education Core: 23 credit hours 
PSY IO I General Psychology (3 er) 
SPGN 25 l Introduction to Inclusion and Disabilities in a Diverse Society (3 er) 
SPGN 271 Speech and Language Development in Children with Exceptional Learning 
Needs (2 er) 
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SPGN 323W Writing for Professionals in Special Education (3 er) 
*SPGN 390 Measurement and Diagnosis in Special Education (3 er) 
SPGN 395 Children, Adolescents, and Young Adults with Disabilities: School, Family, 
and Community (3 er) 
*SPGN 461 Classroom Management and Intervention Strategies for Students with 
Disabilities (3 er) 
*SPGN 481 Assistive and Instructional Technology in Special Education (3 er) 
Teachers of Students with Learning Disabilities Endorsement: 32 credit hours 
SPLI 240 Pre-Clinical Experiences-Learning Disabilities (3 er) 
SPLI 340 Theory of Learning Disabilities and Other Mild Disabilities (3 er) 
*SPLI 396 Assessment Methods for Students with Leaming Disabilities and 
Other Mild Disabilities (3 er) 
*SPLI 421 Language Arts Methods for Students with Learning Disabilities and 
Other Mild Disabilities ( 4 er) 
*SPLI 475 Math and Motor Methods for Students with Learning Disabilities and 
Other Mild Disabilities ( 4 er) 
*SPLI 494 Advanced Theory of Learning Disabilities and Other Mild Disabilities 
(3 er) 
*SPGN 491 Student Teaching (10 er for student teaching and 2 er for 
seminar) 
Pre-Student Teaching Experience Requirements 
One hundred fifty (150) hours of pre-student teaching are required. Fifty (50) hours will be completed in 
regular education K-5 classrooms. Fifty (50) hours will be completed in elementary special education 
settings. Fifty (50) hours will be completed in secondary special education settings. Some of these hours 
will be completed in conjunction with your education courses. All hours should be documented per 
department procedure. 
Student Teaching 
171 
Two (2) semesters of student teaching will be completed, one in a general education elementary classroom 
and one in a special education setting. 
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Special Education Major K-12 Learning Disabilities Endorsement a,_n_d _____ __, 
Secondary Teaching Certificate (with Teachable Minor) I Appendix C-2 
Program of Study 
Name: --------------------- --
Professional Secondary Education Sequence 
*indicates admission to Initial Teacher Preparation Program required. 
Pre-Admission Phase (sophomore status required) 
EDPS 325 Human Growth & Development Lifespan (4 er) 
Phase I (completion of pre-admit phase required) 
SOFD 328W Schools in a Multicultural Society (3 er) 
*CURR 305 Curriculum and Methods: Secondary (3 er) 
Phase II (completion of Phase I required) 
*RDNG 311 Teaching Reading in Secondary Schools (3 er) 
Methods Course in Minor 
Phase III (completion of Phase II required) 
*EDUC 499 Student Teaching (6 er) 
K-12 Special Education Core: 23 credit hours 
PSY 101 General Psychology (3 er) 
SPGN 251 Introduction to Inclusion and Disabilities in a Diverse Society (3 er) 
SPGN 271 Speech and Language Development in Children with Exceptional Learning 
Needs (2 er) 
SPGN 323W Writing for Professionals in Special Education (3 er) 
*SPGN 390 Measurement and Diagnosis in Special Education (3 er) 
SPGN 395 Children, Adolescents, and Young Adults with Disabilities: School, Family, 
and Community (3 er) 
* SPGN 461 Classroom Management and Intervention Strategies for Students with 
Disabilities (3 er) 
*SPGN 481 Assistive and Instructional Technology in Special Education (3 er) 
Teachers of Students with Learning Disabilities Endorsement: 32 credit hours 
SPLI 240 Pre-Clinical Experiences-Learning Disabilities (3 er) 
SPLI 340 Theory of Learning Disabilities and Other Mild Disabilities (3 er) 
*SPLI 396 Assessment Methods for Students with Learning Disabilities and 
Other Mild Disabilities (3 er) 
*SPLI 421 Language Arts Methods for Students with Learning Disabilities and 
Other Mild Disabilities (4 er) 
*SPLI 475 Math and Motor Methods for Students with Learning Disabilities and 
Other Mild Disabilities (4 er) 
*SPLI 494 Advanced Theory of Learning Disabilities and Other Mild Disabilities 
(3 er) 
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*SPGN 491 Student Teaching (IO er for student teaching and 2 er for 
seminar) 
Teachable Minor 
Minor options include: 
Biology 
Chem is try 
Comm./Theater Arts 
Computer Science Educ. 
Earth Science 
French Language 
German Language 
Health 
Language/Literature/Writing 
Mathematics 
Physical Education 
Physics 
Spanish Language 
See minor advisor for the list of required courses (approximately 24 credit hours). 
Pre-Student Teaching Experience Requirements 
173 
One hundred fifty (150) hours of pre-student teaching are required. Fifty (50) hours will be completed in 
regular education secondary classrooms. Fifty (50) hours will be completed in elementary special education 
settings. Fifty (50) hours will be completed in secondary special education settings. Some of these hours 
will be completed in c01tjunction with your education courses. All hours should be documented per 
department procedure. 
Student Teaching 
Two (2) semesters of student teaching will be completed, one in a general education secondmy classroom (in 
minor) and one in a special education sening. 
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APPENDIX D 
Undergraduate LO Program Need Assessment Survey 
New Program Guidelines 
Undergraduate LD Program Need Assessment Survey 
Results as of March 28, 2014 
Number of Responses - 42 
I. In what kind of school do you work? 
L.il Public 
Charter 
, Private 
---·-... ·-·· �--,., __  ,.., . .  -·- ·-- --·· --- -- ---·---·---- -·-·--
Comments: 
Appendix D 
• I cun-ently work in a charter school district, but have also worked in public schools as well 
• We are a Head Start program 
• I am a Service Area Director that supports all three types of schools in my region. 
• Recently retired and now a private consultant. 
• ESA 
2. What grade levels arc in your school? 
Righ.Scbool, 
14, 33% 
School, 4, 
10% 
Comments: 
iii Elementary 
Middle School 
-· High School 
• We have pre-school through High School in our district 
• Also MS 
• All, I am a special ed. Director for the district 
• We have all levels K-12 
• Elementary and Middle (K-8) 
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• 
• 
• 
• 
Preschool 
I am a central administrator overseeing all levels 
We are a K-8 school 
T supervise PreK-Post Secondary 
176 
• 
• 
I am a Director with 23 schools where we service preschool through high school at various locations 
We have all three: elementary, middle school, and high school 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
My district is K-12 
All of the above - I am an administrator 
K-8 
We are a K-8 school 
We're a middle & high school 
K-8 
K thru 12 in the District 
Early childhood 
I am a district administrator 
Middle school and High school 
We service Pre school aged children ages three to five 
I serve all three . 
All grades (PreK through age 26) 
All grades - work in all buildings 
• 
• 
I am an administrator and work with all students Pre-K through post-secondary 
All grades pre-k thru 12 
• 
• 
• 
• 
• 
7-lth grade 
All of the above (preschool through Post-Secondary) 
All PS-12 Odd question for a SE director 
K-8 
K-8 
3. When hiring new special education teachers, in what high incidence endorsement are you most often 
interested? 
,--------- ---- ..• -�-·· -- ·- -�- -------··--· - -- ·-···-- - ..... ·-· - ---- ---, 
UC! 
El 
., LO 
Other 
Comments: 
• All are acceptable as our resource teachers and self-contained classes are cross-categorical. 
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• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
We look for the best candidate. Students with SLD represent our largest disability population; 
however, through experience, just having and LO endorsement has not always equated to being 
effective. 
It depends on the staffing I have at the time of interviewing and the needs of the students . 
SLD followed by Cl. 
ASD 
Juvenile Treatment center for adjudicated youth (EI/LD/ASD/OHI) 
Also ASD 
Out teachers have to meet the requirements of the Head Start Act, State of Michigan Licensing Rules 
and OHS Performance Standards 
Quality candidates. We hire people with a variety of endorsements. We hire the BEST TEACHER 
candidates, no matter their endorsement. 
We also employ teachers of the emotionally impaired . 
It is always a plus to have someone. with experience dealing with behavior challenges in students . 
An ability to accommodate and modify curriculum and work with behaviorally challenged kids 
It depends on the expertise that I already have in that specific building. I've also learned. that 
endorsement does not equate to competence. I would rather hire a competent teacher regardless of 
endorsement. EMU struggles with this. 
We currently do not have anyone endorsed in ASD so would most likely hire a candidate endorsed in 
this area. 
Growing ASD population 
4. When hiring special education teachers with an endorsement in learning disabilities, what type of degree 
do you prefer? 
Comments: 
Doesn't 
Matter, 31, 
4% 
Undergraduate 
/ ,7,17% 
Graduate, 4. 
9% ,.: Undergraduate 
l:lGraduate 
"'Doesn't Matter 
• 1 look for experience, be it in teaching or student teaching. 
• Whatever candidate is most effective. An advanced degree presupposes additional training, but it is 
what they do with the training which is most important. 
• I prefer graduate degree with classroom experience working with students that have learning 
disabilities. Classroom experience outside of graduate program. 
• It depends on the situation. If we can hire a teacher consultant, that is preferred. 
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• It is difficult for my special education teachers to find employment elsewhere because they have a 
Master's Degree. 
5. What endorsement(s) do most of your current special education teachers have? 
..  --·· --·· ---- ---- -·· . - ----i Other. 4, 7% 
f 
Comments: 
• Even split CI and EI. 
&Cl 
El 
,;LD 
Other 
·--··-··-----------' 
178 
• l say LO although most of those teachers also have another endorsement or are working on a second 
endorsement. 
• As well as an AI endorsement 
• Our district has county MoCI programs which accounts for need for CI certified teachers 
• Non requirement 
• General education 
• I have a trne mix 
6. When hiring new special education teachers, in what skills/characteristics are you most interested? 
(Please check no more than 3) 
1-
­
! 0 5 10 15 20 25 
Assistive/lnstructional Technology �.lil -- ··- ···--·T-� r-- [---j-·---· 
Classroom Management 1 ! I 1 Co-teaching/Collaboration t I 
IEP Developmentf ._ _____ .....,.-.; ..... ....., ___ _. 
Knowledge of Processing Skills 
Math Instruction Strategies 
Reading Instruction Strageties 
Writing Instruction Strategies 
Comments: 
Student Assessment ._, _;...;....;;.....;;.;.;;......i 
Other ·u 
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• Communication 
• All of the above and early intervention as well for the at-risk populations 
• If I could check more than 3 l would also choose processing skills, writing strategies, and student 
assessment. 
179 
• I am the only special education teacher at the cha1ter school. Though I feel content is important, I 
spend most of my time doing the paperwork, monitoring grades, and helping students stay organized. 
• They are all important and expected 
7. Are you currently having difficulty finding qualified candidates with an endorsement in learning 
disabilities? 
-.iYes 
.-:.No 
Comments: 
• There are schools that require a very limited student teaching experience which does not give the 
student a real view of teaching. 
• Many, many applicants, but not too many who are highly qualified. 
• There is always a shortage of good candidates. 
• We are not looking at this time. 
• No shortage of qualified (meaning endorsed) candidates but hard to find QUALITY candidates. 
• Charter schools just want a "Special Education Teacher'·. I feel that ifl had an LD endorsement l 
would have had a public school job. 
• I've hard some really good ones from MSU and Grand Valley. 
8. Do you believe a need exists for EMU to offer an undergraduate program in learning disabilities? 
r --·---- -�- - --- - - -· ·-- -·--· ---- -·- - - - -··-- - - ----. .  •-w- ·--- -- ··- � - - -.. . - - - �----·----- r, 
No, 5, 12% 
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Comments: 
• Along with HS HQ certifications for our high school students and cross categorical classrooms. 
180 
• I believe a need is there; however, I also believe that there needs to be a greater emphasis on early 
intervention services and curriculum and instruction tbat is accessible to all students. Core instruction 
that lacks fidelity and efficacy creates conduit that streamline kids into special education, without 
considering whether their disability intrinsic or extrinsic. 
• It is a nice option for students, but I would still suggest that they obtain a general education teaching 
ce11ificate. Having actual gen ed experience is vital for teaching students with LD. 
• ABSOLUTELY. l am surprised that this is just being considered given the high demand for special 
education teachers. 
• Jt believe it is very valuable to support this training earlier than at the graduate level. 
• Most traditional schools are learning towards LD certified teachers to co-teach in the Gen Ed 
classroom. 
• I think that EMU has missed the boat on this for years. 
• I know friends who left EMU and went to U of M-Dearbom because EMU did not have an LD 
undergrad program. 
9. Do you have any additional comments or suggestions? 
• Students need practical experience in At-Risk environments. 
• As much as I enjoyed the El  program, I would bave done the LD undergrad program when I started 
EMU if it were available. 
• No. 
• There is a great need for SE teachers in urban school districts 
• The LD applicants seem to have a better all-around knowledge of serving a variety of student needs 
vs. some of the other eligibility category teachers who are less global in their thinking. 
• I hope this program is adopted as the graduate program was so beneficial. 
• EMU grads need better counseling about their highly qualified status, particularly those who intend to 
teach at the secondary level. To tell them they can teach in a resource program or coteach denies the 
reality of content area i"nstruction that is often provided within special ed at the secondary level. Get 
them a teachable minor in ELA or math as MSU does. 
• The quality of candidates from EMU seems to be less than that of other universities. Focus on 
competence and quality. 
• I received my undergraduate in POHJ from Eastern and my Masters in LD from another university. 
Eastern did a much better job preparing me for my job. Thank you for the quality education that I 
received! 
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APPENDIX E 
Program Approval from the Michigan Department of Education 
Appendix E- I: Program Approval Letter from Leah C. Breen 
Appendix E-2: Application Approval Recommendation from Catherine Wigent 
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Appendix E-1 
RICI< SNYDER 
GoYERNOR 
S'J"A'll:. OP M1<.:11JUAN 
DEPARTMENT OF EDUCATION 
!.ANS!NC.' MICH:-\EL P. ft.ANAGAN 
STI\TF. SUf'l:KINTENDENT 
June 19, 2014 
Dr. Jann Joseph, Dean 
College of Education 
Eastern Michigan University 
310 Porter Building 
Ypsilanti, Michigan 48197 
Dear Dr, Joseph: 
The Michigan Department of Education is pleased to inform you that Eastern 
Michigan University's application for a program to prepare teachers for Learning 
Disabilities (SM) has been approved for phase one. This program may be offered 
as a K-12 major for elementary or secondary teaching certificates. 
Program approval is subject to completion of all three phases of the application 
process through the Office of Professional Preparation Services. Once programs 
have completed the three phases of approval, all program re-approvals will be 
based on national accreditation decisions. 
Both state level program approval (phases two and three) and national 
accreditalion processes rely on outcome measures selected to demonstrate the 
program has prepared well-qualified teachers. Your Institution should begin 
collecting outcome data which is aligned with the teacher preparation program 
standards approved by the State Board of Education for each specialty-area and the 
t-'lichigan Interstate Teacher Assessment and Support Consortium (MHNTASC) 
standards. 
Your program's phase tv,,,o report I s  due on June 30, 2016. At which time your 
program will be required to provide program level data/evidence co demonstrate 
the program is preparing well-qualified teachers.  
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JOHN C. AUS I IN -1-'RESIDlZNT • C'.AS/INDFlA E. ULBFllCI I" VICE PRESIDENT 
DANll::L VAKNl:R .. SECRETARY• RIGHAllO .ZEILE - TREASURER 
MICHEi LE FFCT!o/\U - NASC!; OF.1.£:GATE • LUPE RAMOS-MON rlGNY 
KATHLEEN N, STr(AUS , CILCEN 1.APPINVI/FISFR 
eoa WEST ALLEGAN STREET • P,O. BOX 30000 , LANSING. MICHICAN �8909 
w,.·,w.n,ichior.m.govlmoe • (517) 373-332-1 
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Should you have questions regarding this approval or other aspects of this 
program, please contact Dr. Catherine Wigcnt, Higher Education Consultant, at 
W.i9filllC.@Mi.c;higari._gqy. 
Sincerely, 
Leah C. Breen 
Assistant Director 
Office of Professional Preparation Services 
Enclosure 
cc: Dr. Shawn Quilter 
Dr. Mary Elizabeth Kubitskcy � 
Mr. Richard Neimith 
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Zirnbra 
Zimbra lparksl@emich.edu 
Learning Disabilities (SM) application 
From : Catherine Wigent (MOE) <WigentC@michigan.gov> Tue, May 20, 2014 03:27 PM 
Subject: Learning Disabilities (SM) application tf!l attachment 
To : jann joseph <jann.joseph@emich.edu> 
Cc : lparks1@emich.edu 
Dr. Joseph, 
Reviewers have completed the review of Eastern Michigan University's application for the 
Learning Disabilities (SM) major. The reviewers are recommending this program for 
approval. An official approval letter and fonn will be sent in the near future. 
Below are highlighted comments from reviewers from the program review process. 
The program is for a 55 credit major that includes courses in special education 
and courses specific to learning disabilities 
There was appropriak focus on the content knowledge related to learning 
disabilities as well as the use of assessment and instruction to meet the needs of 
students with learning disabilities 
The program should collect data from the key assessments associale<l with lhe program 
claims, and identified in the application in order to ensure the continuous improvement of 
the program. The phase two report is due on June 30, 2016, and should be submit1ed to the 
Office of Professional Preparation Services (Educatorpro�rams@michi1mn.gov). 
Should you have any questions, please do not hesitate to contact me directly. 
Sincerely, 
Catherine 
Catherine Wigent, Ph.D. 
Higher Education Consultant 
Professional Preparation and Learning Unit 
wigentc@michigan.gov 
517.241.0172 (office) 
517.881.7034 (mobile) 
517.373.0542 (fax) 
Invest in a child's future today. Support the MDE Culture of Reading. 
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Zimbra hnps://rnail.emich.edulzimbra/h/printmcssagc?id=l 83672 
2 of2 
www.michigan.gov/cultureofreading 
Share Your Experience! 
Please click on the link below to share feedback regarding the Office of Professional Preparation 
Services customer service experience you received today. 
https://s.zoo merang.com/s/OPPS_Service 
image001.jpg 
5 KB 
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APPENDIX F 
Letters of Support 
Appendix F-1: Memo of support from Sarah Ginsberg 
Appendix F-2: Letter of support from Christine Lancaster 
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EASTERN 
MICHlGAN UNIVERSITY 
Edurntion Finl 
To: Provost's Office 
From: Sarah M. Ginsberg, Speech-Language Pathology Program Faculty 
RE: Learning Disability Undergraduate Degree 
Appendix F-1 
SPECIAL EDUCATION 
emich.ed1J-1ro,•. sped 
I am writing to share my enthusiastic support of my colleagues' conceptualization and development of 
the undergraduate degree in the field of Learning Disabilities for Eastern Michigan University. As a 
faculty member who has regularly represented the Department of Special Education at university-wide 
recruitment events, such as "Explore Eastern," I know that a frequent question asked by those who 
come to learn more about our department is "Can I major in learning disabilities as an undergraduate?" 
It is unfortunate that I have to answer that this is not currently possible and a number of attendees have 
noted that this is possible at other institutions. 
When EMU's Department of Special Education is so well known in our field and in our community, it 
hurts to not be able to say that we can offer something that is sought aher. There is no reason why we 
should not be competing for these students' enrollment. It would add to depth and breadth of 
department's offerings immensely. I hope that the Division of Academic Affairs will consider this 
proposal as it will undoubtedly attract the attention of desirable and competitive students to the 
university. 
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EASTERN 
MICHIGAN UNIVERSITY COLLEGE ofEDUCATION-OFFlCE of ACADEMIC SERVICES 
Education First 
April 13, 2015 
Janet Fisher, Department Chair 
128 Porter 
Department of Special Education 
Eastern Michigan University 
Dr. Fisher, 
emlch.edu 
It is my pleasure to write a letter of support of the proposal for an undergraduate 
program in Working with Students with Learning Disabilities. 
As Director of Student Support in the College of Education, J have the opportunity to 
meet with current and potential students on a da.ily basis. Our discussions often 
center on developing academic, career, and life goals as well as discussing how 
Eastern Michigan University programs can assist students in obtaining those goals. I 
have Jrnd many conversations over the years with students who wish to have a 
major in Working with Students with Learning Disabilities. Education majors are 
aware of the importance of being able to teach all students. An endorsement in 
Learning Disabilities means our candidates will be able meet their goal of being an 
effective teacher. Further, with a difficult job market, students are choosing fields 
that are marl<etable. An endorsement in Learning Disabilities will open up 
opportunities for our students and help them reach their goal of finding a teaching 
position. An example of a conversation f've had happened with one of EMU's 
Presidential Scholars. Her passion is to be an advocate for students who have 
learning disabilities. However, since we do not have this major, the Presidential 
Scholar has had a difficult timing determining what career path to pursue and has 
changed her major three times in the past two years. I believe this major would 
serve our current students as well as provide an opportunity to serve potential 
teacher candidates. 
In conclusion, I fully support the efforts to develop an undergraduate program in 
Working with Students with Learning Disabilities as it wi.11 assist current, potential, 
and future students meet their academic, career, and life goals. 
Christine Lancaster 
Director of Student Support 
Initial Teacher Preparation Program 
Eastern Michigan University 
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SECTION: 19 
DATE: 
BOARD OF REGENTS 
April 22, 2016 
EASTERN MICIDGAN UNIVERSITY 
RECOMMENDATION 
NEW ACADEMIC PROGRAMS 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file this notification of a New 
Academic Program: Simulation, Animation, and Gaming Minor 
SUMMARY 
The SAG minor is a multidisciplinary area of study, combining traditional art mediums, 
programming, creative writing, and story development with coursework focusing on modeling, 
rigging, animation, lighting, and camera work in 3D. The program gives students a variety of 
experiences in their course of study, which provides a competitive advantage over many other 
programs that are local, national and international. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Datb \ 
EASTERN M!CIDGAN UNIVERSITY 
DIVISION OF ACADEMIC AND STUDENT AFFAIRS 
OFFICE OF THE ASSOCIATE VICE-PRF.SIDENT FOR ACADEMIC PROGRAMMJNG AND SERVlCES 
l,"ffER OFFICE MEMORANDUM 
To: Chris Shell, Registrar 
Deborah deLaski-Smith, Director, School of Visual and Built Environments 
FROM: Rhonda Longworth, Associate Vice-Presid • I ial.: A . a - •• f•ft I •• •• • I ._ " • 
SUBJECT: Simulation, Animation, and Gaming Min I I ' I I I I , �u I' , 
DATE: November 13, 2015 
The attached request from. the School of Visual and Built Environments and the College of 
Technology for a new undergraduate program, Simulation, Animation, and Gaming Minor, is 
approved, effective Fall 2016. 
If you have any questions, please contact Evan Finley, Course and Program Development 
Associate ( 487-8954, efinley2@emich.edu). 
Attachment: New Program Proposal 
cc: 
Kim Schatzel, Provost and Vice-President of Academic and Student Affairs 
Mohamad Qatu, Dean, College of Technology 
Sandy Norton, President, Faculty Senate 
Calvin McFarland, Director, Academic and Career Planning 
Julie Knutson, Director, Extended Programs 
John Feldkamp, Assistant Director, Honors College 
Ramona Milligan, Coordinator, Registration 
Carol Evans, Transfer Equivalency Coordinator, Records & Registration 
Ann Richards, Assistant Director, Admissions Processing 
Mary Butkovich, Halle Library 
Bin Ning, Assistant Vice President and Executive Director, IR1M 
Pat Cygnar, Director, Community College Relations 
Pam Speelman, School of Visual and Built Environments 
Original, Catalog Office 
Please Note: After receiving input from another college, School of Visual and Built 
Environments faculty approved swapping SAG 235 - Flash 1 with SAG 165 -
Introduction to Game Design. 
11/20/15, 10:59 AM 
Eastern Michigan 
University 
2016-2017 Undergraduate Catalog 
(Working Draft) 
Simulation, Animation and Gaming Minor 
New Minor, effective Fall 2016 
Admission: 
Admission to the SAG Minor will require (1) a meeting with the SAG faculty advisor in charge of the SAG 
minor, and (2) a review of the student's prior course work (if any), and the student's declared major. 
School Information: 
School of Visual and Built Environments - College of Technology 
Deb deLaski-Smith, Ph.D. 
Director 
Advisor Information: 
Contact department for advisor information. 
Minor Requirements: 21 hours 
• OvIT 205 - Digital Photo-Technologv 3 hrs 
• CMT 421 - Web Publishing Technology 3 hrs 
• SAG 165 - Introduction to Game Desi�n 3 hrs 
• SAG 175 - Graphics for Simulation I 3 hrs 
• SAG 225 - Graphics for Simulation II 3 hrs 
• SAG 285 - Studio I Simulation 3 hrs 
• SAG 305 - Environment Desi�n 3 hrs 
206 Roosevelt 
(734) 487-2490 
ddelaski@emich.edu 
1 l/20/15, 10:59 AM 
Critical Graduation Information: 
The following are minimum requirements for all bachelor's degrees awarded by Eastern Michigan 
University. Some majors and minors require more than the minimum in one or more of the areas below; 
students are urged to consult the on-line catalog for the requirements of their particular programs. 
• Earn a minimum total of 124 credits at the 100-level and above. Courses with numbers below 100 will 
not be counted toward this degree requirement. At most 8 credit hours of physical education (PEGN) 
activity courses will be counted toward this requirement. A Bachelor of Arts degree requires completion 
of one year of college credit in a world language. 
• Meet the requirements of the General Education program (see information below). 
• Complete a Writing Intensive (WI) Course in your major. 
• Earn a minimum of 60 credits from a four-year college or university; courses taken at community 
colleges cannot be used to meet this requirement. (Some formal program-to-program articulation 
agreements modify this requirement. See specific agreements for details.) 
• Earn a minimum of 30 credits from courses taken at EMU. 
• Complete 10 of the last 30 hours for the degree from courses taken at EMU. 
• Have a minimum of 30 unique credit hours in their major and 20 unique credit hours in their minor for a 
total of at least 50 unique credit hours between them. Some majors that require 50 or more hours 
themselves do not require a minor; students should check requirements of the selected major in the 
undergraduate catalog to see if a minor is required. 
• Earn no more than 60 credit hours in one subject area (prefix). Credits in excess of the 60 maximum will 
not be counted toward the minimum of 124 credits required for a bachelor's degree. 
• Earn the minimum number of credits in 300-level and above courses in each major and minor as specified 
below - these credits must be earned in distinct courses; that is, no course can be used to fulfill this 
requirement in more that one major or minor. 
o Earn a minimum of 6 credits in 300-level or higher courses at EMU in each minor 
o Earn a minimum of 9 credits in 300-level or higher courses at EMU in each major that requires a 
minor. 
o Earn a minimum of 15 credits in 300-level or higher courses at EMU in each major that does not 
require a minor 
• Transfer credit will be awarded for courses taken at colleges and universities that are accredited by one of 
the recognized regional accrediting bodies only if the courses are college-level (equated to 100-level or 
above at EMU) and the student earned a "C" (or 2.0 on a 4 point scale) or better. Transfer credit may be 
awarded on a case-by-case basis for college-level courses in which a "C" (2.0) or better was earned at 
institutions outside the U.S. or at non-accredited U.S. institutions; the internal review of such courses is 
conducted by individual departments/ schools within EMU, and additional documentation may be 
required. Please note: EMU awards only credits for transferred courses; grades are not used in the 
calculation of an EMU GPA. 
• Earn a minimum cumulative GPA of 2.0 in courses taken at EMU in order to graduate. In addition, a 
minimum cumulative GPA of 2.0 must be reached in each major and minor. Only courses taken at EMU 
and those applied to a student's major or minor, will be used in the calculation of their major and minor 
cumulative GPAs. (Note: some programs may require a higher GPA - check with your program advisor.) 
11/20/15, 10:59 AM 
General Education Requirements: 
EMU's General Education Program requires students to choose from a menu of approved courses in several 
different areas; do not assume that other courses in the same department or with similar names will fulfill these 
requirements. A detailed description of General Education requirements is available on the General Education 
section of the catalog: General Education 
Students who transferred to EMU may have modified general education requirements based on Michigan 
Transfer Agreement (MTA) or articulation agreements; consult your academic advisor for additional 
information. 
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EASTERN MIClllGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
OUTLINE FOR SUB.MITTING PROPOSALS FOR NEW DEGREE PROGRAMS 
Use this outline to prepare proposals for new programs, including undergraduate majors and minors and 
graduate majors. Proposals should be submitted in narrative form, organized according to the following 
outline. Guidelines for submitting such proposals are on the following pages. 
PROPOSEDPROGRA�INA:\1E:_---"S�IM�U�L�A�T=!O=N�.Ae..:.:.:.N�=1�A�T�[O=N�A�N=D�G=A�M=IN"-=G�M=fN�·o=R"'--------------
DEGREE: __ --'-N""Oc:.cN_,,,_E ______ REQUESTED START DATE. ___ .:.;.W:..:.TNT:.o., .:..:E::.:.R:..:2::.::0�1�5 ________ _ 
DEPARTMEi'T(S)/SCHOOL(S): VISUAL AND BUILT ENVIRONMENTS COLLEGE(S):._T::..:E;;,;;:C;.;.H:.:.N.O_L,:;;;.OG""'Y..:-------
CONTACT PERSON: __ ...:.P-'-'A"'-.M'-'S=P-"'E=[L=!\=fA..:.:N..;.._ ________ corn ACT PHONE:. __ __,_7-.,.8.:.:254::......._ _____ _ 
CONTACT EMAJL: __ __,_PS,:,.,' P..e:Ec:::E:<:LM,.=A.N�@""a -"'E:\-,:,.:1.,_,IC-"H:..:.:.E""'.D'-"-U 
I. Description: 
A. Goals, Objectives, Student Leaming Outcomes 
The goals of the Simulation, Animation, and Gaming (SAG) Minor are the same as that of the SAG program: 
1) Increase the opportunities for SAG learning for students 
2) Provide collaborative SAG interdisciplinary experiences for students 
3) Prepare graduates ready to begin or advance their SAG professional careers 
4) Enhance student learning through a SAG student organization 
The objectives of the SAG Minor are the same as that of the SAG program: 
1) Provide several hands-on learning experiences through course-based projects 
2) Offer collaborative, interdisciplinary courses for students 
3) Assess student abilities in the Minor program, and recommend course of action for the student to 
meet career goals 
4) Supervise students in engaging SAG student organization 
The Student Learning Outcomes for the SAG Minor are the same as that of the SAG program: 
I) Student work/performance will be evaluated over time. This will be achieved either by ( 1) using 
individual instructor's grading criteria or rubrics followed by the instructor's report on rubric scores 
or lists of strengths and weaknesses in his/her students' work, OR, (2) engaging faculty in reading 
students' work from across-program courses using a common criteria or common rnbric to score 
student work in a given program. The readers then submit a table of rubric scores or summaries of 
strengths and weaknesses in student work as a whole. 
Miller, New Program Guidelines 
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B. Program 
The Simulation, Animation, and Gaming (SAG) program faculty are proposing a 21-credit minor in SAG. 
2 
The SAG Minor at Eastern Michigan University, within the College of Technology, will offer a person the ·.,.....,. 
ability to take courses in Simulation, Animation, and Gaming that will complement their major. Those 
students who decide they are not meant for the SAG program, but who enjoyed the SAG classes, may apply 
the courses they took in the SAG program to the SAG minor. 
The minor in SAG is a multidisciplinary area of study, combining traditional art mediums, programming, 
creative writing, and story development with coursework focusing on modeling, rigging, animation, lighting, 
and camera work in 3D. The program gives students a variety of experiences in their course of study, which 
provides a competitive advantage over many other programs that are local, national and international. 
Below is a list of the courses included in the SAG minor: 
Required courses: 
SAG l 75 Graphics for Simulation I 
CMT 205 Digital Photo-Teclmology 
SAG 225 Graphics for Simulation II 
SAG 235 Flash I 
SAG 285 Studio I Simulation 
SAG 305 Environment Design 
CMT 421 Web Publishing Technology 
C. Admission 
3 Credits 
3 Credits 
3 Credits 
3 Credits 
3 Credits 
3 Credits 
3 Credits 
21 Credits 
. .___/ 
Admission to the SAG minor will require l) a meeting with the SAG faculty advisor in charge of the SAG minor, and 2) a 
review of the student's prior course work (if any), and the student's declared major. 
D. Projections 
It is estimated that the SAG minor will grow quickly, since there have been several faculty of programs inside and 
outside the College of Technology who have expressed an interest in having their students take a SAG minor. 
II. Justification/Rationale 
Although ther_e are _many students in the SAG program who really like the content and the work, some of the 
students are not able to successfully complete the coursework at the advanced levels. These students 
usually change programs, and they want to use their SAG coursework that they completed for 
something toward their graduation. The SAG minor will allow students to do this. 
Miller, New Program Guidelines 
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Ill. Preparedness 
The courses for the minor are ready to go. No preparation is necessary. 
IV. Assessment/Evaluation 
Assessment and evaluation of the minor will be done as per the existing assessment and evaluation of the 
SAG program. 
V. Program Costs 
None 
VI. Action of the Department/College 
l. Department/School (Include the faculty votes signatures from all submitting departments/schools.) 
Vote of faculty: For J k Against O Abstentions_--=O'----
{Enter the number of votes cast in each category.) 
I support this proposal. The proposed program can. _ _:.� ___ cannot _____ be implemented without additional 
College or Univ ,· 
2. College/Graduate School (Include signatures from the deans of all submittii1g colleges.) 
A. College. 
I suppott this proposal. 
College without 
k . ____ cannot. _______ be implemented within the affected 
B. Graduate School (new graduate programs ONLY) 
Graduate Dean Signature 
VII. Appro 
Associate • t 
I Ii 
VUI. Appendices 
Mil!t:r, New Program Guidelines 
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4 
GUIDELINES FOR SUBMITTING PROPOSALS FOR NEW PROGRA1'1S 
Note: Departments intenrung to submit proposals for new programs are encouraged to consult with the 
Course and Program Development Office and, if appropriate, the Graduate School prior to submitting such 
proposals. 
I. Description. This section is designed to provide information regarding the proposed program. Any pertinent information 
beyond that covered in the follo,ving should also be included. 
A. Goals, Objectives, Student Learning Outcomes 
l. State the general philosophy and intent of the proposed program. 
2. List the goals, objectives, and student learning outcomes ns specifically as possible. These should be stated in 
such a way as to facilitate assessment of whether or not they are being met. 
3. How do stated goals, objectives, and student learning outcomes reflect current departmental/school, college and 
divisional goals and university strategic planning directions? 
B. Program 
I. List all current courses included in the program, and indicate whether they will be required, restricted electives 
or electives. Include syllabi for all such courses as an appendix.. All courses should implement program goals, 
objectives, and student learning outcomes. 
2. List all new and revised courses that will be needed for the program. A Requesl for a New Course or Request for 
Course Revision form should be completed for each one and included as an appendix. All courses should implemenr 
program goals, objectives, and student learning outcomes. 
3. Describe the Program Delivery Plan, i.e. whether it will be offered on or off campus, on line, evenings and/or 
Saturdays. If courses are to be offered on Saturday, on line or off campus, include evidence of support from 
Continuing Education as an appendix. 
4. Outline a typical program of study a student would follow in completing the program. 
Interdisciplinary programs only: 
5. In which department/school or college will the program be administered? If more than one department/school or 
college will be panicipating in the program, provide evidence of support from all panicipating departments/schools 
aud/or colleges. 
Undergraduate programs only: 
6. Indicate the minimum number of total credit hours that students completing the program should have taken by the 
time they graduate. 
Graduate programs on.ly: 
7. Indicate bow the proposed program will assure graduate-level study (utilization of seminars, thesis, independent 
study, courses open only to graduate students, etc.). 
8. How will the program incorporate an adequate emphasis on research? 
C. Admission 
Undergraduate programs only: 
l. Will there be admission requirements to the program beyond those required for admission to the University? If 
so, what are they (e.g., admission to the College of Education or Business, GPA, national examinations, interviews, 
letters ofrecommendation, etc.)? 
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2. Will there be conditional admission to the program? If so, what requirements will be established that arc different 
from those of regular admission? 
Graduate programs only: 
I. What admission requirements will be established for the program (GP A, national examinations, interviews, 
letters of recommendation, etc.)? 
2. Will there be conditional admission to the program'? If so, what requirements will be established that are 
different from those of regular admission? 
D. Projections 
1. Project the number of students at initial enrollment, average number of students enrolled within three years, 
average number of graduates per year once program is established, etc. 
3. .Project scheduling needs and patterns for the next three to five years. 
E. Other Pertinent lnformation 
11. Justification/Rationale. This section is included to assure an adequate rationale for the proposed program. Any 
additional justification for the program beyond that covered in the following items should also be included. 
A. Present evidence that there is a demand for the proposed program. This should include an indication of professional and 
societal need, as well as student interest. (Include any market analysis and/or needs assessment as an appendix.) 
B. Indicate whether there any similar programs in Michigan. If so, bow is the proposed program unique? Why is there a 
need for an additional program in the field? 
C. Present evidence of support for the proposed program from v,rithin and outside the University. (Letters and other 
supporting documents should be included as an appendix.) 
D. Additional justification (if appropriate). 
Ill. Preparedness. This section attempts to detennine the institution's ability to mount a program of the type proposed. Any 
information beyond that covered by the following questions should also be included. 
A. Describe the qualifications of the faculty who will be involved in the proposed program. (Proposals for new graduate 
majors should include an abbreviated faculty vita for each individual as an appendix.) 
B. (Note: Proposals for new programs must include this information.) Describe current library resources and analyze 
the adequacy of these resources for the proposed program. Include such items as books, journals, indexes, electronic 
resources (databases, etc.), multimedia (instructional videos, CDs, etc.) and microforms. If additional library holdings will 
be needed in the next three to five years, provide a plan for acquiring them. 
C. Analyze the adequacy of existing facilities, laboratories, or other physical equipment applicable to the proposed program. 
D. Determine the adequacy of supportive courses, faculty, and equipment outside of the department that may be important to 
the program ( e.g., cognate courses, research assistance, computer services, facilities controlled by other 
departments/schools or colleges, etc.). 
E. Outline a plan for marketing the proposed program and recruiting students into it. 
F. Additional information (if appropriate). 
IV. Assessment. Provide a plan for assessing the quality of the program, and a schedule for this assessment. The 
plan should assure the inclusion of objective data to determine the degree of success in reaching stated goals, objectives, and 
student learning outcomes .. 
V. Program Costs. Tius section attempts to establish the extent of additional funding n:quired if the program is approved. 
A. Faculty, lecturers or supponive staff required (type, level, and approximate cost). 
B. Space or facilities required (type and approximate cost). 
C. Equipment required (type and approximate cost). 
D. Assistantships/fellowships required (number and approximate cost). 
E. Library resources required (type and approximate cost of both minimal and appropriate library resources). 
· _,, F. Marketing and recruiting costs 
G. Other costs not covered above (type and approximate cost). 
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H. Tola! of all financial requirements for implementation of proposed degree. 
I. Percentage of total cost to be borne by Continuing Education. (Provide evidence of Continuing Education's willingness 
to bear these co�ts). 
Miller, New Program Guidelines 
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Term: 
Professor: 
Telephone: 
Office: 
Email: 
Winter 2014 
SAG-175 - Graphics for Simulation I 
Syllabus 
Phillip L. Cardon, Ph.D. 
(734) 487-4330 
111 Sill Hall 
pcardon@cmich.edu 
SAG at EMU Mission Statement 
The Simulation, Animation and Gaming program is a multidisciplinary approach serving undergraduate 
students seeking knowledge, training and experience in the development of creative aspects, or computer 
programming, related to simulation, animation and gaming. Students completing the program earn a B.S. 
degree. 
Catalog 
Description: 
Prerequisites: 
Textbook: 
Course 
Objectives: 
This course is an introduction to the development of graphics for simulation. 
Students will develop skills involved in the principle of realistic graphics from 
a variety of views. The main focus will be on the comprehension and creation 
of accurate 2-dimensional graphics for use and development of 3-dimensional 
models. 
None 
Gladfelter, D. (2013). AutoCAD 2014 and AutoCAD LT 2014. Indianapolis, 
Indiana: John Wiley & Son, ISBN: 978-1-118-57510-9. 
Upon completion of the course the student will be able to: 
a. Describe 10-13 design paradigms while 
providing a familiar example of each. 
b. Explain 5-8 application areas for 3D models and 
their use in each application area. 
c. Use drawings (hand or computer generated) as a 
tool to show basic structure of natural and buili 
devices. 
d. Create 3D models using 2D techniques and 
maneuver about in a 3D space. 
e. Verbally identify the differences between 
wireframe, surface and solid models. 
f. Build and modify simple 3D wireframe models. 
g. Make basic surface models, and improve surface 
Course Format: 
Grading 
Policy: 
Makeup 
Policy: 
shapes. 
h. Construct 3D solid primitives using precise 
dimensions. 
1. Create complex solid models using Boolean 
operations to merge or change basic geometric 
objects. 
J. Generate 2D printouts of 3D models. 
k. Apply various rendering elements and parameters 
to generate a variety of realistic output types. 
l. Design, develop and construct a personal 
simulation project. 
EXA1\t/PLE: Lectures, discussion, exercises and computer/Internet retrieval of 
information will be the pedagogical tools in this course. Lectures provide an 
overview of topics and emphasize the theoretical and functional aspects of 
SAG. Numerous exercises will be assigned during class sessions. Often these 
will be as part of a group. Group interaction and dynamics are an integral part 
of the preparation of any simulation, animation or game. The viewing of 
simulations and animations as well as game play will also be required using a 
standalone computer or via the Internet. 
You will be required to read the assigned chapters in the text(s) as well as any 
handouts and materials referenced on the Internet. There will be one short 
assignment each week and five major written assignments throughout the 
course. You will be required lo participate actively in class discussions. 
Research materials are available beyond the required reading and lectures. 
You will be expected to find and explore additional sources of infonnation to 
complete the assignments for the course 
EXAMPLE: All assignments and tests MUST be completed in order to 
receive a grade for the course. This course is a part of a sequence of classes 
and thus is not subject to the discretion of the student to opt out of 
assignments on the basis of having earned sufficient points to receive a 
desired grade. The competencies covered in this class are fundamental to 
subsequent classes and therefore all content must be studied and all 
assignments completed. 
No late assignments, laboratories, or drawings will be allowed. No 
one will be allowed to take a late examination or quiz (written or 
laboratory) . . All of the class work must be done at the time 
scheduled. 
Grading 
Criteria: 
Grading 
Scale 
SAG 
Class/Program 
Policies: 
Class 
Civility: 
Social Justice: 
University 
Policies: 
Final grades for this class will be based on the following criteria: 
Assignment Percentage of 
total 
Attendance 10% 
Class Assignments 30% 
Mid-Term Exam 10% 
'Final Exam 20% 
Final project 30% 
Total 10 0% 
Cumulative Points/Lelter Grade Scale 
Percentage Percentage 
93-100% =A 74-76.9 %= C 
90 - 92.9 % = A- 70 -73. 9 % = C-
87- 89.9 % = B+ 67-69.9%=D+ 
84-86.9 %= B 64-66.9 % = D 
80 -83 .9 % = B- I 60- 63.9 % = D-
77-79.9%=C+ Below 60%= E 
Without a CD submitted containing all work = E 
See the following website http://www.emich.edu/coUsa!d 
Although spirited discussions are encouraged in this class, personal attacks 
will not be tolerated. If you have a problem with another person in the class, 
contact the instructor rather than confronting him or her in front of the entire 
class. Repeated and flagrant conduct of this nature will be grounds for a 
lowered grade (up to one letter grade) or dismissal from the class. 
Eastern Michigan University is committed to social justice. We strive to 
maintain a positive learning environment based upon open communication, 
mutual respect and non-discrimination. EMU does not discriminate on the 
basis of race, sex, age, disability, veteran status, religion, sexual orientation, 
color or national origin. 
EXAJl'fPLE: Students enrolled in this course are subject to rules, regulations and 
standards set by Eastern Michigan University. For policies concerning credit/no 
credit, drops and withdrawals, incompletes, student conduct and grievance, and 
academic dismissal please refer to the Undergraduate Catalog. 
EMU Academic Honesty Policy. Education involves the search for truth. Therefore, 
honesty and personal integrity are values highly esteemed by the academic 
community. They are the ingredients essential to the cooperation and communication 
among students and faculty. The following honest policy is intended to clarify the 
University's expectations from its students and to provide guidance in specific 
situations. 
Penalty for Cheating. The cheating may result in receiving an E grade for the course 
in which the cheating occurred. The professor may also report the incident to the 
Dean of Students for possible further action including suspension or dismissal from 
the University. In situations where cheating incidents are also referred to the 
Department and Dean of Students for possible disciplinary action, all proceedings 
and appeals shall be conducted in accordance with Eastern Michigan University 
Conduct Code and Judicial Structure for Students and Omanizations, which appears 
in the undergraduate catalog. 
WEEK TOPICS ASSIGNMENT ffEMSDUE 
l Dl -Course D l -Read Chapter D2 - Read Chap. I 
1/7-1/9 Introduction, I; Practice basic 
Overview, SAG Teclmiques 
Products, Types of D l - Read Chap. 2 
Simulation 
D2-Ch. I -
Introduction 
2 01 -Ch. 2- 02-Fig. 2-1 
1/14-1/16 Basic Commands 
D2-Ch. 2 
3 01 -Ch. 2 Cont. 01-Fig. 2-37 01-
1 /21-1/23 D2-Ch. 3- 02-Fig. 2-1 
Setting up 
drawing 
4 Dl -Ch. 4- DI -Fig. 4-1 D l -Fig. 2-37 
1/28-1/30 Drawings, Fillets, 02- D2-
Rounds, Chamfers 
D2 - Ch. 4 Cont. 
5 01 - Ch. 4 Cont. DI- Dl-
2/4-2/6 D2-Ch. 5- 02- Fig. 5.2 02 -Fig. 4-1 
Drawing 
Strategies 
6 Dl  -Ch. 5 Cont. Dl- DI-
2/11-2/13 D2 -Ch. 5 Cont. 02 - Fie. 5.74 02-
7 01 -Ch. 6- DI -Fig. 6.47 DI -Fig. 5.2 
2/18-2/20 Using Layers D2- D2 -Fig. 5.74 
D2 - Ch. 6 Cont. 
8 D 1 - Spring Break 
2/25-2/27 02- No Classes! 
9 01 - Ch. 12- 01 -Fig. 12.31 DI -
3/4-3/6 Dimensions 02 - Fig. 7.32, 7.68 02 -Fig. 6.47 
(Radial, Diameter, 
arc, aligned, and 
angular 
02-Ch. 7-
- - -
Block s  
10 Dl -Ch. 8 -Te.�t Dl  -Fig. 8.70 D 1 -Fig. 12.31 
3/11-313 D2 -Ch. 8 Cont. D2- D2-
11 Dl -Ch. 9- Dl- Dl -Fig. 7.32, 7.68 
3/18-3/20 Dynam ic Blocks D2 -Fig. 9.82 D2-
& Tables 
D2 -Ch. 9 Cont. 
12 Dl -Ch. 10 - Dl -Fig. 10.17, D1 -Fig. 8.70 
3/25-3/27 Elevations 10.54 D2-
D2 -Ch. lO Cont. 
13 Dl -Final Project Dl -Final Project DI -Fig. 9.82 
4/1-4/3 Discussed D2-
D2 -Final Project 
14 Dl -Final Project 01- Dl-
4/8-4/10 D2 -Final Project D2- 02 -Fig. 10.17, 
10.54 
15 Dl -Final Project I DI - 01 - Final Project 
4/15-4/17 D2 -Presentations 
4/22-4/24 D2 -Final Exam 
-11:00-12:30 
SAG-175 - Graphics/or Simulation I 
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CMT205 
T & TH 12:00-2:40 
Swnmer 1 2014--3 credit 
CRN# 54555 
Pma j cskc@emich.edu 
Digital Photo Technology 
CMT205 
Online Course Supplement: http://emuonline.edu 
Description 
Professor Paul Majeske 
208 Sill Hall. 487-3554 
Office Hours: 
T 11:00 - 12:00 
Friday by appointment 
In this course we will embrace digital photo technology to create and edit full color images using pixel­
based software (Adobe Photoshop). This course will also cover color space theory and pixel-based 
concepts. 
Objectives: 
Upon completion of this course, the student will: 
I. Describe the process of digital image manipulation. 
2. Be able to use the Photoshop application to electronically manipulate and create original images. 
3. Be familiar with, and be able to describe, the various file formats associated with digital 
photography and imaging. 
4. Be able to identify and know the advantages and disadvantages of the various image compression 
formats. 
5. Demonstrate knowledge of tl1e difference between computer (RGB), print (CMYK) and capture 
(RAW) modes to compare how they are related. 
6. Be able to perform both color correction and image enhancement operations. 
7. Be introduced to the legal and ethical issues related to digital imaging and enhancement. 
8. Display competence in developing visual media for print and display for web or online, electronic 
delivery. 
9. Develop an understanding of pixel-based image software and how it is used in the production cycle 
of television, gaming, multimedia and other convergent industries. 
Attendance: 
Students are urged to attend each regularly scheduled class period for maximum information. Excessive 
absence will not be tolerated. 1 unexcused absence will be available for your use; others must have a 
documented reason (strictly enforced). Students are responsible for knowing all material, regardless of 
origin, covered during the lecture period. Unfortunate, uncontrollable circumstances affecting student 
attendance will, of course, receive special attention. This course is listed as a hybrid, but has all the 
required number of hours posted to be Face to Face (we may choose to have virtual class days) 
Online Course Component: 
You will be notified via email when the course shell is operational and will also be given your login and 
password infonnation. Please login and run through the online interface to get familiar with the function. 
If you have any questions, bring them to class or email me immediately. 
Assignments: 
Several course assignments or activities will be given during the term. Late assignments will be accepted 
with a penalty- 5% reduction for each day up to 5 days. Some of the assignments will be delivered via 
the online website. The exams and some assignments will be delivered and returned via the online 
website. No assignments will be accepted for credit after 1 week from the due date. All assignments MUST 
be turned in to receive a passing grade. 
Text: 
Adobe Photoshop CS6 Classroom in a Book 
Publisher: Adobe Press 
ISBN: 978-0321827333 
Reference Text: 
The Pocket Guide to Color with Digital Applications. Sbildgen, T. 
ISBN 0827372981 
This book could be purchased. However it is officially out of print. It can still be found online and 
at some local stores. I have rendered a PDF file for your use if you can not borrow, own or find a 
copy. Many of the early lectures refer to the material in this book. 
There will also be several websites used/or reference purposes during the course-you will be 
responsible for the coment from these websites. 
Evaluation: 
Final course grade will be based on the total point value of the following: 
4 projects@ I 00 points each 
l topic paper (policy/legal/ethics) 
**2 Online assignments (2@ 25) 
1 test 
Self selected learning modules ( l O @ 10) 
Total Possible Points 
Final grades will be detennined by the following: 
= 
= 
= 
= 
= 
Grade Percentage 
A ..................................................................................... 94 -1 OOo/o 
A-..................................................................................... 91- 93% 
B+ .................................................................................... 89 - 90% 
B ...................................................................................... 84-88% 
8- .................................................................................... 81 -83% 
C+ .................................................................................... 79-80% 
c ...................................................................................... 74 - 78% 
C- .................................................................................... 71 - 73o/o 
D+ ................................................................................... 67 - 70% 
0- .................................................................................... 64 - 66% 
Lab Assignments 
}> Color Correction (balancing, color space, file type) 
400 
50 
50 
75 
100 
675 
}> Image Adjustment/Photo Retouching (repair old tom, faded or otherwise damaged photos) 
}> Montage (Concept/Perception/ Abstract using multiple images) 
}> Webpage/Electronic Display/Portal/Control Panel/Game Interface (Original composition 
Homepage/menu/banners/interface) 
** Be prepared for class! Start looking for old photos of family and friends that are in need of 
repair (torn, stains, color shifts, exposure errors, etc ... ). Also, locate pictures that you want to edit 
(removal of old boy/girl friends, etc ... ). lf you have a digital camera, bring it with you to class at 
least one day per week. 
,_ 
Self Selected Learning Modules: 
This assessment can be accomplished a few different ways: 
1.) You can tum in chapter assignments in the required book or another book 
2.) You can find tutorials from an onlinc resource and complete those based on your interests. 
3.) Provide details (to me) of something you woul.d like to work on which I approve 
4.) Any combination of the above. 
Content Outline 
I. Basic Concepts 
A. Factors of Color 
B. Resolution 
C. Color Basics 
IL File Types and uses of Digital Color 
A. Files 
B. Print vs. Online 
C. Existing Images/Rendering new Files 
D. Original Image Creation 
E. Shooting in RAW /Color Space 
III. Selections 
A. Making selections 
B. Smoothing a selection(s) 
C. Alternative methods/combined tools 
D. Floating selections 
E. Matting selections 
IV. Paths 
A. Creating paths 
B. Filling and stroking paths 
C. Converting paths and selections 
D. Converting paths 
V. Tools 
A. Selection 
B. Pixel 
C. Vector/Type 
D. Management/Measurement 
VI. Colors 
A. Eyedropper 
B. Picker 
C. Swatch palette 
D. Custom color palette 
E. Spot color 
VII. Layers 
A. Creating 
B. Editing 
C. Viewing 
D. Moving 
E. Grouping 
F. Layer masks 
VIU. Channels and Masks 
IX. 
A. Showing and hiding channels 
B. Editing channels 
C. Changing the order of channels 
D. Using masks with layers 
Filters 
A. 
B. 
Using 
Types 
X. Resizing and Resolution 
A. Image resolution 
B. Cropping 
C. Image size 
D. Canvas size 
XL Color Correction 
A. Balance - CMYK - RGB - HLS - LAB 
B. Displaying histograms 
C. Color Changes using complex tools 
D. Curves 
Xll. Converting Images 
A. RGB and CMYK images 
B. Converting to Bitmap, Grayscale 
C. Constraining bit depth with index mode 
D. Monotones, duotones, tritones, quadtones 
·..___, 
_  _, 
Schedule: (initial printing 5/6/14 - may be amended) 
We will follow the following schedule as close as possible. Some units/areas may take a bit longer than 
planned or sometimes less time as planned. Changes will be announced or discussed when needed. Some 
assignments are delivered within the on.line course component via emuonline.edu. 
Weeks 
l 
May6-8 
2 
May 13 - 15 
3 
May 20- 22 
4 
May27-29 
5 
June 3- 5 
6 
June 10- 12 
7 
June 17 - 19 
8 
Lecture, reading ass1grunents, due dates and labs. 
Course introduction and student profiles. 
Introduction to color theory- PPT: 205 Lecturel .ppt (available on: class drive, course web 
site, within the online component) 
Pbotosbop Interface and Palettes Reviewed/Introduced. 
Adjustments, Color Balancing and other image corrections. 
Color Correction Demonstration. 
Begin Lab# 1 - Color Con·ection and Adjustment of existing Images Rendering various file 
types. 
Getting to know the tools in Photoshop. 
Selection Methods: Marquee, Lasso, Magic tools, Combination Tricks 
Demonstration and Exercise 
12'h - Online Component (no class in room 209 Sill): 
Go to the tab in the online course website labeled Schildgen 
Do the assigrunents covering Physiological and Psychological factors of color and color 
theory. 
Definitions: RGB, CMYK, HLS. File fonnats introduced. 
Multiple websites are referenced and should be visited-take notes. 
Color Theory Exercise. 
Work in your textbook-Classroom in Book- Work through chapters 1 - 5 and save files 
as required or suggested. Bring files to class on a storage device for validation on 5/27. 
Begin Work on Lab # 2 - Content Correction, Modification and Transformation 
Grouping Selections, Pen tool. 
Definitions: File types, Resolution, Bit Depth, Reproduction of Color, Capture Devices 
Multiple websites are referenced and should be visited. 
Online/Book Tutorials: Complete 3 -5 tutorials and save .psd file to flash drive or CD. 
29'h -Online Exam - emuon/ine.edu 
More Tools: The Vector Group, Advanced Layer control, Combining multiple images, 
Layer Modifications (modes, control palette). 
Demonstration and Discussion. 
Finish and turn in Lab # 1 & Lab # 2 
Begin work on Lab # 3. - Montage/ Image construction 
51h - 011/ine Component:- emuo11li11e.ed11 
Writing Assirnment - Tutorials 
More Demonstration: Filters, Text control. 
Begin work on Lab # 4. - Web site !Game/Training interface: creating original content 
12'1' - Online Component:- emuo11li11e.edu 
Online Tutorials: Complete 5 - 7 tutorials and save .psd file to t1ash drive or CD. 
More Tools: Gradient, Masking, Channel Modifications. 
Demonstration and Discussion. 
Finish and turn in Lab# 3 & Lab# 4 
Final turn-in day is Thursday June 26u, . Delivery method TBD 
Term: 
Professor: 
Telephone: 
Office: 
Email: 
Fax: 
SAG-225 Graphics for Simulation II Syllabus 
Fall 2014 
Phillip L. Cardon, Ph.D. 
734.487.4330 
111 Sill Hall 
pcardon@emich.edu 
(734) 487 - 7690 
SAG at EMU Mission Statement 
The Simulation, Animation and Gaming program is a multidisciplinary approach serving 
undergraduate students seeking knowledge, training and experience in the development of 
creative aspects, or computer programming, related to simulation, animation and gaming. 
Students completing the program earn a B.S. degree. 
Catalog 
Description: 
Prerequisites: 
Textbook: 
Course 
Objectives: 
In this course, students continue their application of graphics for 
construction and refinement of 3-dimensional models to develop a 
variety of high quality 3-dimensional objects. Students will develop a 
number of computer simulation applications using 3-dimensional 
graphic and beginning multimedia software. 
SAG-175 Graphics for Simulation I 
Shih, R.H. (2015). Leaming Autodesk Inventor 2015: Modeling, 
Assembly and Analysis. Mission, KS: SOC Publications. ISBN: 978-1-
58503-879-4. 
Upon completion of the course the student will be able to: 
a. Utilize the 3D workspace to create 2D drawings and 30 models. 
b. Build wireframe simulation models using 2D objects in 3 D 
space. 
c. Demonstrate the use of tools such as Shell, Rib, Split, Loft, 
Sweep and Coil in the development of 30 models 
cl.Explain and use work points, work axes, and work planes. 
e. Create orthographic views from 3D models 
Course 
Format: 
Grading 
Policy: 
Makeup 
Policy: 
Grading 
Criteria: 
f. Create assembly drawings and presentations. 
g. Work with catalogs for standard parts. 
h. Understand and apply dimensions appropriate to a drawing. 
i. Develop skills to accurate draw spring and understand spring 
nomenclature. 
j. Draw gears for use in assemblies. 
k. Create sheet metal parts. 
EXAMPLE: Lectures, discussion, exercises and computer/Internet 
retrieval of information will be the pedagogical tools in this course. 
Lectures provide an overview of topics and emphasize the theoretical 
and functional aspects of SAG. Numerous exercises will be assigned 
during class sessions. Often these will be as part of a group. Group 
interaction and dynamics are an integral part of the preparation of any 
simulation, animation or game. The viewing of simulations and 
animations as well as game play will also be required using a 
standalone computer or via the Internet. 
You will be required to read the assigned chapters in the text(s) as well 
as any handouts and materials referenced on the Internet. There will be 
one short assignment each week and five major written assignments 
throughout the course. You will be required to participate actively in 
class discussions. Research materials are available beyond the required 
reading and lectures. You will be expected to find and explore 
additional sources of information to complete the assignments for the 
course 
EXAit!PLE: All assignments and tests MUST be completed in 
order to receive a grade for the course. This course is a part of a 
sequence of classes and thus is not subject to the discretion of the 
student to opt out of assignments on the basis of having earned 
sufficient points to receive a desired grade. The competencies covered 
in this class are fundamental to subsequent classes and therefore all 
content must be studied and all assignments completed. 
No late assignments, laboratories, or drawings will be allowed. No one 
will be allowed to take a late examination or quiz (written or 
laboratory), All of the class work must be done at the time scheduled. 
Final grades for this class will be based on the following criteria: 
Grading 
Scale 
Assignment Percentage of 
total 
Attendance I 10% 
Class Assignments 20% 
Quizzes 10% 
Mid-Term Exam 10% 
Final Exam 20% 
Final project I 30% 
Total I 100% 
Cumulative Points/Letter Grade Scale 
Percentage Percentage 
93-100 % =A 74-76.9 %= C 
90-92.9 % = A- 70 -73.9 % = C-
87 - 89.9 % = B+ 67-69.9%=0+ 
84-86.9 %=B 64-66.9 % = D 
80-83.9 % = B- 60-63.9 % = D-
77 - 79.9 % = C+ Below 60 %= E 
Without a CD submitted containing all work= E 
NOTE: Any final grade score resulting in a .5 or above will be 
rounded up to the next whole number. However, any final grade score 
resulting in .49999 or below will remain as the whole number with 
which it is associated. 
SAG See the following website http://www.ernich.edu/cot/sag/ 
Class/Program 
Policies: 
Class 
Civility: 
Although spirited discussions are encouraged in this class, personal 
attacks will not be tolerated. If you have a problem with another person 
in the class, contact the instructor rather than confronting him or her in 
front of the entire class. Repeated and flagrant conduct of this nature 
will be grounds for a lowered grade (up to one letter grade) or dismissal 
from the class. 
Social Justice: Eastern Michigan University is committed to social justice. We strive 
to maintain a positive learning environment based upon open 
·-·  communication, mutual respect and non-discrimination. EMU does not 
discriminate on the basis of race, sex, age, disability, veteran status, 
University 
Policies: 
religion, sexual 01ientation, color or national origin. 
EXA1l1PLE: Students enrolled in this course are subject to rules, regulations 
and standards set by Eastern Michigan University. For policies concerning 
credit/no credit, drops and withdrawals, incompletes, student conduct and 
grievance, and academic dismissal please refer to the Undergraduate Catalog. 
EIVIU Academic Honesty Policy. Education involves the search for truth. 
Therefore, honesty and personal integrity are values highly esteemed by the 
academic community. They are the ingredients essential to the cooperation 
and communication among students and faculty. The following honest policy 
is intended to clarify the University's expectations from its students and to 
provide guidance in specific situations. 
Penalty for Cheating. The cheating may result in receiving an E grade for the 
course in which the cheating occurred. The professor may also report the 
incident to the Dean of Students for possible further action including 
suspension or dismissal from the University. In situations where cheating 
incidents are also referred to the Department and Dean of Students for 
possible disciplinary action, all proceedings and appeals shall be conducted in 
accordance with Eastern Michigan University Conduct Code and Judicial 
Structure for Students and Organizations, which appears in the undergraduate 
catalog. 
WEEK TOPICS ASSIGNMENT I ITEMS DUE 
l D2-Course D2-Read DI -None 
9/3 Introduction, Chapter 1; D2 - Read Shih 
Overview, SAG Practice basic Chapter 1 
Products, Types techniques 
of Simulation, 
Ch. 1 
2 DI -Shih Ch. 2: D l -Read Shih D2-Quiz I 
9/8-9/10 D2 -Shih Ch. 2 Chapter 2 & try 
Cont. techniques 
I D2 - Shih Tiger 
Head, Ex. 2-1, 2-4 
3 Dl -Shih Ch. 2 D l  - Dl-
9/15-9/17 Cont. D2 -Shih A-6 D2 -Shih Tiger 
D2-Shih Ch. 3. Knee Part (Ch. 3), Head, Ex. 2-l, 2-4 
Tree Ex. 3-2, 3-3 i 
4 Dl -Shih Ch. 3 Dl- I DI -
9/22-9/24 D2-EDG Ch. 2 D2 - EOG p2-8, D2-
Arrays p2-l l, p2-28 
5 DI -Shih Ch. 4 D l - Shih Plate I Dl -Shih A-6 
9/29-10/1 D2 -Shih Ch. 4 Model (Ch. 4), Knee Part, Ex. 3-2, 
Cont., EDG Ch. Ex. 4-3, 4-4 3-3 
3 Revolution, D2 - EDG Ex. 3- D2 -EDG p2-8, 
Planes, Loft, 27, p3-9, EDG p2-l 1, p2-28 
Sweep, Coils Fig. 3-60 Coil 
6 Dl -Shih Ch. 5 D1 - Shih Ex. Iso Dl -Shih Ex. 4-3, 
l 0/6-10/8 D2 -Shih Ch. 5 5-1 p. 5-9, Own 4-4 
Cont. choice D2 - EDG Ex. 3-
27, p 3-9, EDG Fig. 
3-60 
7 01 -Shih Ch. 6 Dl -Shih Al2 D 1 -Shih Ex. Iso 
l 0/13-10/15 02 - Shih Cb. 6 Rear Axle 5-1, Own choice 
Support Design 
(Ch. 6), Ex. 6-2, 
6-3 
8 01 -Shih Ch. 6 
l 0/20-10/22 Cont. 
02-Shih Ch. 6 
Cont. 
9 Dl -EDG Ch. 3 DI -Candlestick, D l -Shih Ex. 6·2, 
l 0/27-10/29 Revolution Razor 6 -3 
02-EDG Ch. 3 DZ-Hammer 
Loft, Sweep, head, Hammer 
ESS Ch. 7 handle, Assembly, 
& Presentation 
10 Dl -Shih Ch. 9, D 1 -Shih linkage DI -Candlestick 
11/3-11/5 Final Project rod (p. 9-28), D2 - Hammer head, 
D2 -Final Paperclip, Pencil, Hammer handle, 
Project Assembly, & Hammer Assembly, 
Presentation & Presentation 
D2 - Final Project 
11 Dl -Final Dl-TBD Dl -Razor, 
11/10-11/12 Project Paperclip, Pencil, 
02-Final Assembly 
Project D2 -Shih p. 9-28 
12 DI-Final 
11/17-11/19 Project 
02-Final 
Project 
13 Dl - Final 
11/24-11/26 Project 
02 -Thnksgvg 
Break 
14 DI -Final 
12/1-12/3 Project 
02-Final 
Project 
15 DI - Final D2 - Final Project 
12/8-12/10 Project 
D2-
Presentations 
16 01-
12/15-12/17 Presentations 
D2 - Final Exam 
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SA G-285 Studio I Simulation Syllabus 
Fall 2014 
Pamela K. Speelman, Ph.D. 
Mark Kenworthy 
15 Sill Ball 
pspeelman@emich.edu 
SAG at El.\iIU Mission Statement 
The Simulation, Animation and Gaming program is a multidisciplinary approach serving 
undergraduate students seeking knowledge, training and experience in the development of 
creative aspects, or computer programming, related to simulation, animation and gaming. 
Students completing the program earn a B.S. degree. 
Catalog 
Description: 
Prerequisites: 
Textbook: 
Course 
Objectives: 
This course is a practical survey covering the principles of simulation. 
Multimedia exercises are explored and students learn to use a variety of 
techniques to produce games and simulation situations using software, 
such as, 3-D Max. Students will use their graphics skills to build 3-
dimensional models and simulate them in different settings. 
SAG-225 Graphics for Simulation II 
3ds Max 2013 Bible, by Kelly L. Murdock, Wiley Publish Inc., 
Indianapolis, IN. ISBN: 978-1-118-32832-3. 
Upon completion of the course the student will be able to: 
a. Customize the interface and work with 
viewports. 
b. Work with objects including meshes, 
cameras, and lights along with modifying the 
objects. 
c. Use advanced modeling techniques such as 
polys, patches and NURBS. 
d. Apply various materials, maps and 
parameters to create realism. 
e. Develop advanced lighting and camera 
controls. 
f. Animate scenes along with modifying and 
editing. 
g. Appropriately render the scene along ,vith 
adding environments and rendering effects to 
still and movies. 
Course 
Format: 
Grading 
Policy: 
Makeup 
Policy: 
Grading 
Criteria: 
Lectures, discussion, exercises and computer/Internet retrieval of 
information will be the pedagogical tools in this course. Lectures 
provide an overview of topics and emphasize the theoretical and 
functional aspects of SAG. Numerous exercises will be assigned during 
class sessions. Often these will be as part of a group. Group interaction 
and dynamics are an integral part of the preparation of any simulation, 
animation or game. The viewing of simulations and animations as well 
as game play will also be required using a standalone computer or via 
the Internet. 
You will be required to read the assigned chapters in the text(s) as well 
as any handouts and materials referenced on the Internet. There will be 
one short assignment each week and five major written assignments 
throughout the course. You will be required to participate actively in 
class discussions. Research materials are available beyond the required 
reading and lectures. You will be expected to find and explore 
additional sources of information to complete the assignments for the 
course 
All assignments and tests MUST be completed in order to receive a 
grade for the course. This course is a part of a sequence of classes and 
thus is not subject to the discretion of the student to opt out of 
assignments on the basis of having earned sufficient points to receive a 
desired grade. The competencies covered in this class are fundamental 
to subsequent classes and therefore all content must be studied and all 
assignments completed. 
No late assignments, laboratories, or drawings will be allowed. No one 
will be allowed to take a late examination or quiz (written or 
laboratorv). All of the class work must be done at the time scheduled 
Final grades for this class will be based on the following criteria: 
Final course grade will be based on the total point value of the 
following along with SAG course policies: 
Assignment Percentage of 
total 
Class Assignments 40% 
Quizzes, tests, or exams 20% 
SAG 285 Fall 2014 
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SAG Policies 
Grading 
Scale: 
Class 
Civility: 
Social Justice: 
University 
Policies: 
Attendance 10% 
Final project 20% 
Portfolio 10% 
Total 100% 
See additional grading policies at 
http://www.emich.edu/cot/sag/courses.htm1 
Percentage/Letter Grade Scale 
Percentage Percentage 
93-100 % =A 74-76.9 %= C 
90 - 92.9 % = A- 70-73.9 % = C-
87 - 89.9 % = B+ 67 -69.9 % = D+ 
84-86.9 %= B 64-66.9%= D 
80 - 83.9 % = B- I 60-63.9 % = D-
77 -79. 9 % = C+ Below 60 %= E 
Although spirited discussions are encouraged in this class, personal 
attacks will not be tolerated. If you have a problem with another person 
in the class, contact the instructor rather than confronting him or her in 
front of the entire class. Repeated and flagrant conduct of this nature 
will be grounds for a lowered grade (up to one letter grade) or dismissal 
from the class. 
Eastern Michigan University is committed to social justice. We strive 
to maintain a positive learning environment based upon open 
communication, mutual respect and non-discrimination. EMU does not 
discriminate on the basis of race, sex, age, disability, veteran status, 
religion, sexual orientation, color or national origin. 
Students enrolled in this course are subject to rules, regulations and 
standards set by Eastern Michigan University. For policies concerning 
credit/no credit, drops and withdrawals, incompletes, student conduct 
and grievance, and academic dismissal please refer to the 
Undergraduate Catalog. 
EMU Academic Honesty Policy. Education involves the search for 
truth. Therefore, honesty and personal integrity are values highly 
esteemed by the academic community. They are the ingredients 
SAG 285 Fall 2014 Page 3 
essential to the cooperation and communication among students and 
faculty. The following honest policy is intended to clarify the 
University's expectations from its students and to provide guidance in 
specific situations. 
Penalty for Cheating. The cheating may result in receiving an E grade 
for the course in which cheating has occurred. The professor may also 
report the incident to the Dean of Students for possible further action 
including suspension or dismissal from the University. In situations 
where cheating incidents are also referred to the Department and Dean 
of Students for possible disciplinary action, all proceedings and appeals 
shall be conducted in accordance with Eastern Michigan University 
Conduct Code and Judicial Structure for Students and Organizations, 
which appears in the undergraduate catalog. 
SAG 285 Fall 2014 Page 4 
SAG-285 Studio l Simulation 
References 
Boardmen, T. (2006). 3ds Max 8 Fundamentals. New Riders, ISBN-10: 0321412532 
Kulagin, B. (2005). 3ds Max 7.5 Projects: Helping Designers Do more with Less. A-list, LLC, 
ISBN-IO: 1931769435 
Robinson, J. (2006). Essentials 3ds Max 8. World Ware Publishing, ISBN-I 0: l 556224850 
Bonney, S. (2003). Inside 3ds Jvla,--c 7. New Riders Press, ISBN-I 0: 0735713871 
Till, S. & O'Connel, J. (2005.) Exploring 3D Modeling with 3ds Max 7. Cengage Delmar 
Learning, lSBN-10: 1401871097 
Autodesk. (2005). 3ds Max 8 Essentials: Autodesk Media and Entertainment Courseware. Focal 
Press, ISBN-I 0: 0240807901 
Autodesk (2007). Leaming 3ds Max 2008 Foundation. Elsevier Science & Technology Books, 
ISBN-10: 0240809270 
SAG 285 Fall 2014 Page 5 
Term: 
Professor: 
Assistant: 
Telephone: 
Office: 
Email: 
SAG-305 Environment Design Syllabus 
Fall 2014 
Pamela K. Speelman, Ph.D. 
Mark Kenworthy 
734.487.2490 
15 Sill Hall 
pspeelman@cmich.edu 
SAG at EMU l\ilission Statement 
The Simulation, Animation and Gaming program is a multidisciplinary approach serving 
undergraduate students seeking knowledge, training and experience in the development of 
creative aspects, or computer programming, related to simulation, animation and gaming. 
Students completing the program earn a B.S. degree. 
Catalog 
Description: 
Prerequisites: 
Textbook: 
Course 
Objectives: 
This course focuses on the creation of the virtual spaces and 
environments that you move through in games or simulations. Through 
instruction and tutorials this course introduces the techniques used for 
creating detailed interiors, landscapes, and cityscapes and natural assets 
for those envirorunents. 
SAG-285 Studio I 
3ds Af ax Design Architectural Visualization For Intermediate Users, 
by Brian L. Smith, Focus Press [SBN: 978-0-240-82107-8. Along with 
supplemental handouts and website URLs. Files for the class are 
located at www.thecgschool.com/books look for the book from Focal 
Press. You must open the .pdf to find access to files. 
Upon completion of the course the student will be able to: 
a. Understand Architectural Drawings 
b. Prepare AutoCAD Lincwork for 3ds Max 
c. Create Building Elements 
a. Walls, Windows, and Doors 
b. Roots 
c. Furniture 
d. Create Site Elements 
a. 20 Sites 
b. 30 Sites 
c. Backgrounds 
d. Vegetation 
e. Apply different types of illumination 
Course 
Format: 
Grading 
Policy: 
Makeup 
Policy: 
SAG Policies 
Grading 
Scale: 
f. Discuss the animation processes 
g. Render complex scenes 
Lectures, discussion, exercises and computer/Internet retrieval of 
information will be the pedagogical tools in this course. Lectures 
provide an overview of topics and emphasize the theoretical and 
functional aspects of SAG. Numerous exercises will be assigned during 
class sessions. Often these will be as part of a group. Group interaction 
and dynamics are an integral part of the preparation of any simulation, 
animation or game. The viewing of simulations and animations as well 
as game play will also be required using a standalone computer or via 
the Internet. 
You will be required to read the assigned chapters in the text(s) as well 
as any handouts and materials referenced on the Internet. You will be 
required to participate actively in class discussions. Research materials 
are available beyond the required reading and lectures. You will be 
expected to find and explore additional sources of information to 
complete the assignments for the course 
All assignments and tests MUST be completed in order to receive a 
grade for the course. This course is a part of a sequence of classes and 
thus is not subject to the discretion of the student to opt out of 
assignments on the basis of having earned sufficient points to receive a 
desired grade. The competencies covered in this class are fundamental 
to subsequent classes and therefore all content must be studied and all 
assignments completed. 
No late assignments, laboratories, or drawings will be allowed. No one 
will be allowed to take a late examination or quiz (written or 
laboratorv). All of the class work must be done at the time scheduled. 
See additional grading and attendance policies at: 
http://www.emich.edu/cot/saglcourses.html 
Percentage/Letter Grade Scale 
Percentage I Percentage 
93-100 % = A I 74 - 76.9 % = C 
90-92.9 % = A- I 70 - 73.9 % = C-
Class 
Civility: 
Social Justice: 
University 
Policies: 
87 -89.9 % = B+ 67 -69. 9 % = D+ 
84-86.9 % = B 64-66.9 % = D 
80- 83.9 % = 8- 60 - 63. 9 % = D-
77 -79.9 % = C+ Below 60 % = E 
Although spirited discussions are encouraged in this class, personal 
attacks will not be tolerated. If you have a problem with another person 
in the class, contact the instructor rather than confronting him or her in 
front of the entire class. Repeated and flagrant conduct of this nature 
will be grounds for a lowered grade (up to one letter grade) or dismissal 
from the class. 
Eastern :tvtichigan University is committed to social justice. We strive 
to maintain a positive learning environment based upon open 
communication, mutual respect and non-discrimination. EMU does not 
discriminate on the basis of race, sex, age, disability, veteran status, 
religion, sexual orientation, color or national origin. 
Students enrolled in this course are subject to rules, regulations and 
standards set by Eastern Michigan University. For policies concerning 
credit/no credit, drops and withdrawals, incompletes, student conduct 
and grievance, and academic dismissal please refer to the 
Undergraduate Catalog. 
EMU Academic Honesty Policy. Education involves the search for 
truth. Therefore, honesty and personal integrity are values highly 
esteemed by the academic community. They are the ingredients 
essential to the cooperation and communication among students and 
faculty. The following honest policy is intended to clarify the 
University's expectations from its students and to provide guidance in 
specific situations. 
Penalty for Cheating. The cheating may result in receiving an E grade 
for the course in which the cheating occurred. The professor may also 
report the incident to the Dean of Students for possible further action 
including suspension or dismissal from the University. In situations 
where cheating incidents are also referred to the Department and Dean 
of Students for possible disciplinary action, all proceedings and appeals 
shall be conducted in accordance with Eastern Michigan University 
Conduct Code and Judicial Strncture for Students and Organizations, 
which appears in the undergraduate catalog. 
SA G-305 Environment Design 
Course Calendar 
BOOK: Jds Max Design Architectural Visualization For Intermediate Users, by Brian L. Smith, 
Focus Press ISBN: 978-0-240-82107-8. Along with supplemental handouts and website URLs. 
Week 1 
Week2 
Week3 
Week4 
Week5 
Week6 
Week7 
Week8 
Week9 
Weck 10 
Week 11 
Week 12 
Week 13 
Week 14 
Week 15 
1 51 Month 
2
nd Month 
3rd Month 
4th Month 
Project Development/Portfolio Due 
Test/Demonstration 
·�· 
SAG-305 Environment Design 
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CMT 421 -· Web Publishing Technology 
CRN# 12308 
Fall 2014 TR 11:00a -1 :20p 
Room 209 Sill Hall 
3 Credit Hours 
Email: pmajeske@emich.edu 
Supporting LMS: http://emuonline.edu 
grade book, content, quizzes, tests and course files 
Description: 
Professor Paul Majeske 
208 Sill Hall- 487-3554 
M. W 11 :30a - 2:30p 
Friday by appointmenUonline 
This course offers an introduction to HTML and CSS; web page design and development; web 
development software; graphics and scripting. Also included will be an introduction to online 
services, servers, Internet Service Providers (ISP's) and ongoing maintenance of the web site. 
Course Objectives: 
Demonstrate proper use of the fundamental core of web page development and design 
HTML 
Text 
Graphics 
Links 
Frames, Forms, Tables 
Styles ( CSS) 
Multiple Windows 
Scripting 
Be aware of and explore many of the popular web development tools, such as: 
Microsoft Expression Series 
Corel Web Graphics Suite 
Net Objects Fusion 
Adobe Dreamweaver 
Web-based tools (Coffee cup, Word Press, WIX, etc .. ) 
Adobe Photoshop/1 llustrator 
Understand the interactive components that lead to greater functionality 
Needs Analysis 
User Interface Theory 
Interactive Forms 
Color Theory and Scheme Development 
Attendance: 
Students are urged to attend each regularly scheduled class period for maximum information. 
Excessive absence will not be tolerated. 2 unexcused absences will be accepted, others must 
have a documented reason in order to avoid a penalty. Students are responsible for knowing 
all material, regardless of origin, covered during the lecture period. Unfortunate, uncontrollable 
circumstances affecting student attendance will, of course, receive special attention. 
Online Course Component: 
You will be notified via email when the course shell is operational and will also be given your 
login and password information. Please login and run through the online interface to get 
familiar with the function. If you have any questions, bring them to class or email me 
immediately. 
Assignments: 
Several course assignments or activities will be given during the term. Late assignments will 
be accepted with a penalty - 5% reduction for each day up to 5 days. The exams and some 
assignments will be delivered and returned via the online shell. No assignments will be 
accepted for credit after 1 week from the due date. All assignments MUST be turned in to 
receive a passing grade. 
Text: 
HTML5 and CSS3, Visual Quickstart Guide (7th). Castro, E. 
ISBN 978-0321719614 
Dreamweaver CS6- Visual Quickstart Guide for Windows and Macintosh. Negrino, T.; Smith. 
D. 
ISBN 978-0321822529 
Additional Responsibilities: 
......... , 
To complete the final lab (Professional Website) you will be required to.secure a domain name ·"--
and a hosting solution for your client. I can provide temporary hosting for the purposes of 
completing the course, but long term solutions should be sought out so the client can continue 
the financial obligation. The domain name should also be secured or paid for by the client. In 
some cases, you may have to assume the cost of the domain, which is currently@ $12.00 per 
year. In addition, I encourage all students in this course to seriously consider obtaining a 
domain name for personal use and professional development (like securing your name for 
example). A domain that is hosted on a server will give you the opportunity to continue your 
web development skills and give the optimal experience during the course. 
There will also be several websites and original instructional videos used for reference 
purposes during the course-you are responsible for the content from these sources. 
Evaluation: 
Final course grade will be based on the total point value of the following: 
3 projects (2 @ 50 & 1 @ 100) ** = 200 
1 Take home assignment = 50 
2 tests (1 @75 & 1 @25) = 100 
Tutorials and/or in class assignments (5 @ 20) = 100 
(From book, websites, videos and in- class) 
Total Possible Points = 450 . ..._., 
'---' 
Final grades will be determined by the following. 
Grade Percentage 
A .......................................................................... 94 -100°/o 
A-.......................................................................... 91- 93°/o 
B+ ......................................................................... 89 -90°/o 
B ........................................................................... 84-88% 
8-......................................................................... 81 -83°/o 
C+ ........................................................................ 79 - 80°/o 
C ............... ........................................................... 74 - 78o/o 
C- ......................................................................... 71 - 73°/o 
D+ ........................................................................ 67 -70% 
D-......................................................................... 64-66% 
Lab Assignments 
> Getting Started - Hobby/Friend/Family/Surfing ( a collection of "pages")- HTMUText Editor 
(some of these pages will be created in class while following along with demonstration) 
> Personal/Resume/Portfolio Site ( could include portions of "Getting Started") -
CSS/Dreamweaver/FTP and posting to Server 
> Business or Professional Site - File Management/FTP/Web Server/Domain Names/Hosting 
** Be prepared for class! Start collecting information, identifying websites & selecting favorite 
color schemes. 
Schedule: (tentative and subject to change-printed 09/3/14) 
We will follow the following schedule as close as possible. Some units/areas may take a bit 
longer than planned or sometimes less time as planned. Changes will be announced or discussed 
when needed. Some assignments are delivered within the online course component via emuonline.edu. 
Weeks 
1 
Seotember4 
2 
September 9 - 11 
3 
September 16 - 18 
Lecture, readinQ ass1qnments. due dates and labs. 
Course introduction and student profiles. 
Introduction to the Internet. 
Web Page and Web Site fundamentals -PPT: 421 htm-1.ppt (available on: 
class drive, course web site, within the onfine component). 
Page Design Basics. Using an editor and a browser to create and interpret 
HTML. 
Web page creation Demonstration. 
In class assignment (save for credit) 
Begin Assignment# 1 - Getting Started: A collection of individual/personal 
pages. 
Discussion covering HTML and it's development. (chapter 1 in Castro and 
other) 
Assignments covering chapters 2 - 6 in Castro. 
Multiple websites are referenced and should be visited-take notes. 
Finish up HTML tags, values , attributes (Castro). 
Connecting pages into sites. 
Continue Lab 1. 
4 
September 23 - 25 Image creation and handling. File type lecture. 
Demonstration and Exercise on Tables (save for credit) 
Discuss Web site/Lab #2. Begin to define content. 
Web Site structure lecture. 
Emuonline Component· TBD 
5 Turn in lab #1. 
Sep. - Oct. 30 - 2 Definitions: File types, CSS, Coding parameters/standards, World Wide Web 
Consortium (WC3). Selecting colors (Software demonstration). 
Online Tutorials: Complete for credit. 
Frames, Tables, Div Tags and iframes. The search for the best layout. 
6 Emuonline Component· TBD 
October 7- 9 Online Tutorials: 
7 More on Frames and Intro to CSS 
October 14 - 16 Practice with CSS (Chapters in Castro and online) 
8 Putting HTML and CSS together. The BOX MODEL 
October 21 - 23 Class activity (save for credit). 
9 Dreamweaver Introduction and interface overview. 
October 28 - 30 Continue Lab # 2, Serious pfanning work on Lab # 3. A Business Web Site 
Color theory and selection. 
Midterm Exam (3 - 6) Questions and a hands-on exercise. 
10 Determine Stakeholder for Lab# 3 
November 4 - 6 Writing Assignment description- Tutorials from Dreamweaver Text 
Work week. 
Dreamweaver in action. Site Creation and modification 
11 More Tools and tips. 
November 11- 13 Web Hosting, Domain Name Registration. FTP, Maintenance Issues. 
Work on Lab # 3. -A Business Web Site 
Turn in Lab #2 
12 Workweek. 
November 18 - 20 Content ordering and advanced site planning. 
13 Forms and data collection. 
November 25 Classroom activity (Practice with PHP-save for credit) 
NO CLASS on NOVEMBER 27th. 
14 Review Lab #3 Progress - Tutorial Completion 
December 2 - 4 
15 Finish and turn in Lab# 3 
December 9 - 11 Lab# 3 will be posted to a running server by 5:00 pm December 13th 
(Friday) to be considered for full points. 
Final Final Exam Period is Tuesday December 16th from 11:00-12:30 pm. 
Exam delivery method -- TBD 
SECTION: 20 
DATE: 
BOARD OF REGENTS 
April 22, 2016 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
Academic Program Phase-Out 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file this notification of three 
Academic Program Phase-Outs: Applied Technology Major, Public Law and Government Major, 
and Master of Arts in Urban/Diversity Education 
SUMMARY 
Applied Technology Major 
Insufficient interest in program over the last couple of years has resulted in low enrollment. 
Public Law and Government Major 
Elimination of this major will help the Political Science department condense the number of 
programs and bring its offerings in line with other political science departments. As of now, 
majors in PLS and PL WG can take the same classes. In fact, the Political Science and Public 
Law & Government majors are almost interchangeable save for the fact that PL WG majors can 
avoid taking a methods course and additional 300-level courses within Political Science. With 
revisions, students will be able to choose to focus on public law courses in PLS while receiving a 
broad education within the discipline. The department will also institute a restriction that 
students may not major and minor in our department. 
Master of Arts in Urban/Diversity Education 
Insufficient interest in program over the last couple of years has resulted in low enrollment. 
Many of the courses will be offered under a new concentration under the Master of Arts in 
Curriculum and Instruction program. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date\ 
To: 
FROM: 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AND STUDENT AFFAIRS 
OFFICE OF THE ASSOCIATE VICE-PRESIDENT FOR ACADEMIC PROGRAMMING AND SERVICES 
L'ITER OFFICE MEMORANDUM 
Chris Shell, Registrar 
Bob Lahidji, Director, School of Engineering Technology 
Rhonda Longworth, Interim Provost 
SUBJECT: Applied Technology Major (Program Phase Out) 
March 10, 2016 DATE: 
The attached request from the School of Engineering Technology and the College of Technology to phase out 
Applied Technology Major, is approved, effective Fall 2016. 
If you have any questions, please contact Evan Finley, Course and Program Development Associate (487-8954, 
efinley2@emich.edu ). 
Attachment: Phase-Out Proposal 
cc: 
Mohamad Qatu, Dean, College of Technology 
Sandy Norton, President, Faculty Senate 
Calvin McFarland, Director, Academic and Career Planning 
Pat Cygnar, Director, Community College Relations 
Julie Knutson-Garcia, Director, Extended Programs 
John Feldkamp, Assistant Director, Honors College 
Ramona Milligan, Coordinator, Registration 
Carol Evans, Transfer Equivalency Coordinator, Records & Registration 
Ann Richards, Assistant Director, Admissions Processing 
Mary Butkovich, Halle Library 
Bin Ning, Assistant Vice President and Executive Director, IRIM 
Phil Rufe, School of Engineering Technology 
Original, Catalog Office 
3/14/16, 3: 12 PM 
Eastern Michigan 
University 
2016-2017 Undergraduate Catalog (Working 
Draft) 
Applied Technology Major 
Program Phase-Out, effective Fall 2016 
The applied technology major is designed to serve those individuals who wish to continue their technology-related 
community college education. The program offers the flexibility of accepting a block of up to 34 credits of technical 
courses as transfer credit. Articulation agreements have been established with several communjty colleges to ensure 
the maximum transfer of credits. Students transferring from other four-year rugher education institutions with a 
technical major may also find trus major suitable. 
Articulation Agreement 
An articulation agreement exists between trus program and at least one community college. To see a current list of 
program articulation agreements, please click here. 
School Information: 
School of Engineering Technology - College of Technology 
Bob Lahidji, Ph.D. 
Director 
Advisor Information: 
Contact department for advisor information. 
General Education Requirements: 
For specific General Education requirements, click here. 
Major Requirements: 75 hours 
118 Sill Hall 
(734) 487-2040 
blahidji@ernich.edu 
School Website 
3/14/16, 3: 12 PM 
Required Courses: 20 hours 
• CHEM 117 - Fundamentals of Chemistrv-Lecture (GEKN) 3 hrs 
• CHEM 118 - Fundamentals of Chemistry Laboratory (GEKN) 1 hr 
• ELEC 200 - Circuit Analysis I 3 hrs 
• MATH 105 - Collei:e Aii:ebra (GEOR) 3 hrs 
• MATH 107 - Plane Tri�onometrv 2 hrs 
• PHY 221- Mechanics, Sound and Heat (GEKN) 4 hrs 
• SET 350W - Engineering Communication (GEWI) 3 hrs 
Restricted Elective Courses: 6 hours 
Select six hours of restricted electives in consultation with an advisor. 
Restricted Elective Courses: 15 hours 
Select 15 hours at the 300- and 400-leve/ in consultation with an advisor. 
Technical Courses: 34 hours 
Up to 34 hours of transferred technical courses may be applied to this major. 
Minor Requirements: 
This program does not require a minor. 
Program Total: 
Students must earn a minimum total of 124 credits at the 100-level or above. 
Critical Graduation Information: 
The following are minimum requirements for all bachelor's degrees awarded by Eastern Michigan University. 
Some majors and minors require more than the minimum in one or more of the areas below; students are 
urged to consult the on-line catalog for the requirements of their particular programs. 
• Earn a minimum total of 124 credits at the 100-level and above. Courses with numbers below 100 will not 
be counted toward this degree requirement. At most 8 credit hours of physical education (PEGN) activity 
courses will be counted toward this requirement. A Bachelor of Arts degree requires completion of one 
year of college credit in a world language. 
• Meet the requirements of the General Education program (see information below). 
• Complete a Writing Intensive (WI) Course in your major. 
• Earn a minimum of 60 credits from a four-year college or university; courses taken at community colleges 
cannot be used to meet this requirement. (Some formal program-to-program articulation agreements 
3/14/16,3:12 Pl'vl 
modify this requirement. See specific agreements for details.) 
• Earn a minimum of 30 credits from courses taken at El'v!U. 
• Complete 10 of the last 30 hours for the degree from courses taken at El'v!U. 
• Have a minimum of 30 unique credit hours in their major and 20 unique credit hours in their minor for a total 
of at least 50 unique credit hours between them. Some majors that require 50 or more hours themselves do 
not require a minor; students should check requirements of the selected major in the undergraduate catalog 
to see if a minor is required. 
• Earn no more than 60 credit hours in one subject area (prefix). Credits in excess of the 60 maximum will not 
be counted toward the minimum of 124 credits required for a bachelor's degree. 
• Earn the minimum number of credits in 300-level and above courses in each major and minor as specified 
below - these credits must be earned in distinct courses; that is, no course can be used to fulfill this 
requirement in more that one major or minor. 
o Earn a minimum of 6 credits in 300-level or higher courses at EMU in each minor 
o Earn a minimum of 9 credits in 300-level or higher courses at EMU in each major that requires a minor. 
o Earn a minimum of 15 credits in 300-level or higher courses at EMU in each major that does not require 
a minor 
• Transfer credit will be awarded for courses taken at colleges and universities that are accredited by one of the 
recognized regional accrediting bodies only if the courses are college-level (equated to 100-level or above at 
EMU) and the student earned a "C" (or 2.0 on a 4 point scale) or better. Transfer credit may be awarded on a 
case-by-case basis for college-level courses in which a "C" (2.0) or better was earned at institutions outside 
the U.S. or at non-accredited U.S. institutions; the internal review of such courses is conducted by individual 
departments/ schools within EMU, and additional documentation may be required. Please note: EMU awards 
only credits for transferred courses; grades are not used in the calculation of an EMU GPA. 
• Earn a minimum cumulative GPA of 2.0 in courses taken at EMU in order to graduate. In addition, a 
minimum cumulative GPA of 2.0 must be reached in each major and minor. Only courses taken at EMU and 
those applied to a student's major or minor, will be used in the calculation of their major and minor 
cumulative GPAs. (Note: some programs may require a higher GPA - check with your program advisor.) 
General Education Requirements: 
EMU's General Education P rogram requires students to choose from a menu of approved courses in several 
different areas; do not assume that other courses in the same department or with similar names will fulfill these 
requirements. A detailed description of General Education requirements is available on the General Education 
section of the catalog: General Education 
Students who transferred to EMU may have modified general education requirements based on Michigan Transfer 
Agreement (MTA) or articulation agreements; consult your academic advisor for additional information. 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
REQUEST FOR PROGRAM.PHASE OUT 
DEPARTMENT/SCHOOL: ENGINEERING TECHNOLOGY COLLEGE:TECHNOLOGY 
CONTACT PERSON: .._P.:..:.H.:.olLa:...:R�UF"'-'-'E"--------------- PHONE: ___ 4=8 ..... 7--=2.._0...:..40..__ _______ _ 
CONTACT EMAIL: PRUFE®EMlCH.EDll 
A. Program Information 
I. Program Title and Subject Code: __ __,A'"""p"'"'p"""l.,,iec:,:.d_,T_,,e=chn=o=lo:..:gy..,_....,{A'"'"TT�F"-),__ _________________ _ 
Note: If both a major and minor are to be phased out, please indicate both on the line above. 
2. Phase Out Effective Date: Tenn. __ �F=al�I---� Year 2016 
B. Rationale for Phase Out (Check all that apply): 
I. Insufficient Student Interest. _ _....X.,__ __ 
2. Insufficient Faculty _ _ _ 
3. Replacement by New Program. ___ _ 
4. Other (Explain): 
5. (If Necessary) Attach Phase Out Plan 
C. Action of the Department/School and College 
1. Department/School 
V ff; l • F 13 Against 2 
. . . .. , . . .. " . . 
2. College 
College 
D. Approval 
er the number of votes cast in each category.) 
ture 
Date 
Abstentions__,_ __ _ 
• • •  
Q\\\ \\. 
� Associate Vice-President 
Miller, Program Phase Out 
Sept. 09 
To: 
FROM: 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AND STUDENT AFFAIRS 
OFFICE OF THE ASSOCIATE VICE-PRESIDENT FOR ACADEMIC PROGRAMMING AND SERVlCES 
INTER OFFICE MEM ORANDUM 
Chris Shell, Registrar 
Arnold Fleischmann, Department Had, Political Science 
SUBJECT: 
Rhonda Longworth, Interim Provost 
Public Law and Government Major 
DATE: February 23, 2016 
The attached request from the Political Science Major and the College of Arts and Sciences to phase out the 
Pubic Law and Government Major, is approved, effective Fall 2016. 
If you have any questions, please contact Evan Finley, Course and Program Development Associate (487-8954, 
efinley2@emich.edu). 
Attachment: Phase-Out Proposal 
cc: 
Thomas Venner, Dean, College of Arts and Sciences 
Sandy Norton, President, Faculty Senate 
Calvin McFarland, Director, Academic and Career Planning 
Pat Cygnar, Director, Community College Relations 
Julie Knutson-Garcia, Director, Extended Programs 
John Feldkamp, Assistant Director, Honors College 
Ramona Milligan, Coordinator, Registration 
Carol Evans, Transfer Equivalency Coordinator, Records & Registration 
Ann Richards, Assistant Director, Admissions Processing 
Mary Butkovich, Halle Library 
Bin Ning, Assistant Vice President and Executive Director, IRIM 
Barry Pyle, Political Science 
Original, Catalog Office 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
REQUEST FOR PROGRAM PHASE UT 
DEPARTMENT/SCIIOOL: ____ POUTICALSCIBNCE. ____ COLLEGE:. __ ...::Ca:.:A:,.:S ______ _ 
CONTACT PERSON: BARRY PYLE. _____ _ 
PHONE: 734-660-1732 
A. Program Information 
CONI'ACT EMAIL: BPYLE@EMICH.EDU 
1. Program Title and Subject Code: _____ _.P
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Note: If both a major and minor arc to be phased out, please indicate both on the line above. 
2. Phase Out Effective Date: Tenn. __ --=-F=al,_1 ___ _ Year ___ __,2=0�1=6-
B. Rationale for Phase Out (Check all that apply): 
1. Insufficient Student Intcrest._--"x
..__ 
__ 
2. Insufficient Faculty ______ _ 
3. Replacement by New Program. ___ _ 
4. Other (Explain): Elimination of this major will help the department condense the number of programs and bring 
its offerings in line with other political science departments. As of now, majors in PLS and PLWG can take the 
same classes. ln fact, the Political Science and Public Law & Government majors are almost interchangeable save 
for the fact that PL WG majors can avoid talcing a methods course and additional 300..level courses within Political 
Science. With revisions, students will be able to choose to focus on public Jaw courses in PLS while receiving a 
broad education within the discipline. The department will also institute a restriction that students may not major 
and minor in our department. 
5. (If Necessary) Attach Phase Out Plan 
C. Action of the Department/School and College 
1. DepartmenUSchool 
. . .. 
. .  ., •.• • . • ! · • · 
Against __ O__ Abstentions ___ _ 
of votes cast in each category.) 
.. -···- -. -·····-··· 
2. College 
College Dean Signature 
D. Approval 
Associate Vice- • t • . 1 · 1 
.. • ! 
;11 ! !. • H e 
,2/ tr (d-? 1 '2 
Date 
., I�'-' I 1 ,,, 
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Eastern Michigan 
University 
2016-2017 Undergraduate Catalog (Working 
Draft) 
Public Law and Government Major (Phased-Out Program, effective Fall 
2016) 
Phased-Out Program, effective Fall 2016 
The Public Law and Government major focuses student attention on issues related to constitutional, criminal, 
comparative and international law, legal systems at the state, federal and international levels, and judicial process and 
behavior as well as alternative methods of dispute resolution. Students who major in public law and government may 
participate in Mock Trial competitions and typically continue on to law school prior to a career practicing law. 
Students are encouraged to take PLSC 112/PLSC 113 as a General Education course prior to the required core courses. 
Students shall complete at EMU at least three courses in the major numbered 300 or above, and attain at least a C 
average in the major. A maximum of four credit hours of independent study or internship/ cooperative education 
courses, or a combination of both, may be applied to the 30 credit hours required for the major. 
For more information regarding internships visit the department website here: http://www.emich.edu/ polisci 
/ Interns hi£?/ under�rad majors.html 
Department Information: 
Political Science - College of Arts & Sciences 
Arnold Fleischmann, Ph.D. 
Department Head 
Advisor Information: 
Contact department for advisor information. 
General Education Requirements: 
For specific General Education requirements, click here. 
601 Pray Harrold 
(734) 487-3113 
afleisch@emich.edu 
Department Website 
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Major Requirements: 30 hours 
Required Area Courses: 12 hours 
• PLSC 385 - Tudicial Process and Behavior 3 hrs 
One course from each of the following three areas of public law: 
Area I: 
• PLSC 301 - American Legal System 3 hrs 
• PLSC 305 - Law and Policv in a Constitutional Democracv 3 hrs 
Area II: 
• PLSC 312 - Constitutional Law: Institutions and Process 3 hrs 
• PLSC 313 - Constitutional Law: Civil Ri\;hts and Liberties 3 hrs 
Area Ill: 
• PLSC 341 - International Law 3 hrs 
• PLSC 412W .. Comparative Legal Systems (GEWI) 3 hrs 
Public Law Elective Courses: 9 hours 
Students may not double count courses taken in the Required Area Course Requirements. 
• ECON 407 - Economic Analvsis and Law 3 hrs 
• HIST 465 - United States Constitutional Historv 3 hrs 
• PLSC 301 - American Legal Svstem 3 hrs 
• PLSC 305 - Law and Policv in a Constitutional Democracv 3 hrs 
• PLSC 312 - Constitutional Law: Institutions and Process 3 hrs 
• PLSC 313 - Constitutional Law: Civil Rights and Liberties 3 hrs 
• PLSC 316 - Criminal Mock Trial and Legal Process 3 hrs 
• PLSC 341 - International Law 3 hrs 
• .PLSC 386 - U.S. Supreme Court Simulation 3 hrs 
• PLSC 387L4 - Cooperative Education in Political Science (GELB) 3 hrs 
• PLSC 412W - Comparative Legal Systems (GEWI) 3 hrs 
• PLSC 456 - Criminal Law I 3 hrs 
• PLSC 480L4 - Field Seminar in Political Science/Public Administration (GELB) 3 hrs 
• PLSC 486L4 - Internship in Political Science/ Public Administration (GELB) 3 hrs 
• PLSC 487L4 - Cooperative Education in Political Science (GELB) 3 hrs 
• PLSC 488L4 - Internship in Political Science/ Public Administration (GELB) 6 hrs 
• PLSC 489L4 - Internship in Political Science/Public Administration (GELB) 9 hrs 
• PLSC 497 - Independent Studv 1 hr 
• PLSC 498 - Independent Studv 2 hrs 
• PLSC 499 - Independent Study 3 hrs 
Restricted Elective Courses: 9 hours 
Select one course from each of the following three groups: 
I. American Politics and Administration 
• PLSC 202 - State and Local Government (GEKS) 3 hrs 
• PLSC 270 - Public Administration 3 hrs 
• PLSC 330 - Urban Politics 3 hrs 
• PLSC 332 - Collaborations in the Public and Non-Profit Sectors 3 hrs 
• PLSC 335 - Labor in American Politics 3 hrs 
• PLSC 352 - Politics of Public and Nonprofit Budgeting 3 hrs 
• PLSC 357 - Campaigns and Elections 3 hrs 
• PLSC 358 - Political Parties and Interest Groups 3 hrs 
• PLSC 359W - Public Opinion and Political Learning (GEWI} 3 hrs 
• PLSC 360 - American Politics and the Media 3 hrs 
• PLSC 364 - Legislative Process 3 hrs 
• PLSC 365 - Women and Politics 3 hrs 
• PLSC 380 - American Presidencv 3 hrs 
• PLSC 381 - Public Policv Analysis 3 hrs 
II: Comparative Politics and International Relations 
• PLSC 211- lntroduction to Comparative Government (GEGA) 3 hrs 
• PLSC 212 - Introduction to International Politics (GEKS) 3 hrs 
• PLSC 221 - America at War: From Vietnam to Iraq 3 hrs 
• PLSC 345 - War and Peace in the Nuclear Age 3 hrs 
• PLSC 308 - Political Violence and Revolution 3 hrs 
• PLSC 311 - Politics of the Developin� World 3 hrs 
• PLSC 327W - American Forei�n Policv Process (GEWI) 3 hrs 
• PLSC 342 - International Organizations 3 hrs 
• PLSC 346 - International Political Economv 3 hrs 
• PLSC 354 - Canadian Politics 3 hrs 
• PLSC 361 - Russian Politics 3 hrs 
• PLSC 367 - Latin American Politics 3 hrs 
• PLSC 371 - Middle East Politics 3 hrs 
• PLSC 372 - African Politics 3 hrs 
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• PLSC 374 - Asian Politics 3 hrs 
• PLSC 462 - Russian Forei�n Relations 3 hrs 
• PLSC 467 - Advanced International Relations 3 hrs 
III: Political Theory and Methods 
• PLSC 210 - Introduction to Political Analysis (GEQR) 3 hrs 
• PLSC 213 - Introduction to Political Thought (GEKH) 3 hrs 
• PLSC 306 - Contemporarv Political Thou�ht 3 hrs 
• PLSC 307 - Democracv and Power 3 hrs 
• PLSC 309 - American Political Theorv 3 hrs 
• PLSC 310 - Methods of Political Research 3 hrs 
• PLSC 320 - Political Science in Literature and Film 3 hrs 
• PLSC 382 - Politics and the 21st Centurv 3 hrs 
Minor Requirements: 
This program requires a minor. Please contact your program advisor for a list of possible minors. 
Program Total: 
Students must earn a minimum total of 124 credits at the 100-level or above. 
Note: 
Courses may not be counted toward more than one requirement within the major. 
Critical Graduation Information: 
The following are minimum requirements for all bachelor's degrees awarded by Eastern Michigan University. 
Some majors and minors require more than the minimum in one or more of the areas below; students are 
urged to consult the on-line catalog for the requirements of their particular programs. 
• Earn a minimum total of 124 credits at the 100-level and above. Courses with numbers below 100 will not 
be counted toward this degree requirement. At most 8 credit hours of physical education (PEGN) activity 
courses will be counted toward this requirement. A Bachelor of Arts degree requires completion of one 
year of college credit in a world language. 
• Meet the requirements of the General Education program (see information below). 
• Complete a Writing Intensive (WI) Course in your major. 
• Earn a minimum of 60 credits from a four-year college or university; courses taken at community colleges 
cannot be used to meet this requirement. (Some formal program-to-program articulation agreements 
modify this requirement. See specific agreements for details.) 
• Earn a minimum of 30 credits from courses taken at EMU. 
• Complete 10 of the last 30 hours for the degree from courses taken at EMU. 
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• Have a minimum of 30 unique credit hours in their major and 20 unique credit hours in their minor for a total 
of at least 50 unique credit hours between them. Some majors that require 50 or more hours themselves do 
not require a minor; students should check requirements of the selected major in the undergraduate catalog 
to see if a minor is required. 
• Earn no more than 60 credit hours in one subject area (prefix). Credits in excess of the 60 maximum will not 
be counted toward the minimum of 124 credits required for a bachelor's degree. 
• Earn the minimum number of credits in 300-level and above courses in each major and minor as specified 
below - these credits must be earned in distinct courses; that is, no course can be used to fulfill this 
requirement in more that one major or minor. 
o Earn a minimum of 6 credits in 300-level or higher courses at EMU in each minor 
o Earn a minimum of 9 credits in 300-level or higher courses at EMU in each major that requires a minor. 
o Earn a minimum of 15 credits in 300-level or higher courses at EMU in each major that does not require 
a minor 
• Transfer credit will be awarded for courses taken at colleges and universities that are accredited by one of the 
recognized regional accrediting bodies only if the courses are college-level (equated to 100-level or above at 
EMU) and the student earned a "C" (or 2.0 on a 4 point scale) or better. Transfer credit may be awarded on a 
case-by-case basis for college-level courses in which a "C" (2.0) or better was earned at institutions outside 
the U.S. or at non-accredited U.S. institutions; the internal review of such courses is conducted by individual 
departments/ schools within EMU, and additional documentation may be required. Please note: EMU awards 
only credits for transferred courses; grades are not used in the calculation of an EMU GPA. 
• Earn a minimum cumulative GPA of 2.0 in courses taken at EMU in order to graduate. In addition, a 
minimum cumulative GPA of 2.0 must be reached in each major and minor. Only courses taken at EMU and 
those applied to a student's major or minor, will be used in the calculation of their major and minor 
cumulative GPAs. (Note: some programs may require a higher GPA - check with your program advisor.) 
General Education Requirements: 
EMU's General Education Program requires students to choose from a menu of approved courses in several 
different areas; do not assume that other courses in the same department or with similar names will fulfill these 
requirements. A detailed description of General Education requirements is available on the General Education 
section of the catalog: General Education 
Students who transferred to EMU may have modified general education requirements based on Michigan Transfer 
Agreement (MTA) or articulation agreements; consult your academic advisor for additional information. 
EASTERN MICHIGAN UNIVERSITY 
DIVISION OF ACADEMIC AND STUDENT AFFAIRS 
OFFICE OF THE ASSOCIATE VICE-PRESIDENT FOR ACADEMIC PROGRAMMING AND SERVICES 
INTER OFFICE MEMORANDUM 
To: Chris Shell, Registrar 
Martha Kinney-Sedgwick, Department Head, Teacher Education 
FROM: Rhonda Longworth, Interim Provos 
SUBJECT: Master of Arts in Urban/Diversity I • • I I 
DATE: February 9, 2016 
The attached request from the Teacher Education Department and the College of Education to phase-out 
Master of Arts in Urban/Diversity Education, is approved, effective Fall 2016. 
If you have any questions, please contact Evan Finley, Course and Program Development Associate (487-8954, 
efin1ey2@emich.edu). 
Attachment: Phase-Out Proposal 
cc: 
Wade Tornquist, Interim Associate Provost & Vice President of Graduate Studies and Research 
Anne L. Balazs, Director, Graduate School 
Tana Bridge, Faculty Associate, Graduate School 
Micheal Sayler, Dean, College of Education 
Sandy Norton, President, Faculty Senate 
Julie Knutson-Garcia, Director, Extended Programs 
Ramona Milligan, Coordinator, Registration 
Carol Evans, Transfer Equivalency Coordinator, Records & Registration 
Ann Richards, Assistant Director, Admissions Processing 
Mary Butkovich, Halle Library 
Bin Ning, Assistant Vice President and Executive Director, IRIM 
Virginia Harder, Teacher Education 
Winifred Martin, Provost Office 
Original, Catalog Folder 
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Eastern Michigan University 2016-2017 Graduate Catalog (Working Draft) 
Master of Arts in Urban/Diversity Education (UDE) 
Program Phase-Out, effective Fall 2016 
The Master of Arts in Urban/Diversity Education, designed for full-time professionals, is a portfolio-structured, cohort-supported degree that prepares teachers to work in 
diverse settings. Cutting edge best practices in teaching and learning draw on the classroom teacher's experiences and value the expertise that comes only through field 
experience. ln order to fit teachers' schedules, courses are offered in short formats, on the weekends, during the summer, and on selected evenings. Authentic assignments, 
discussions and activities are situated in the teacher's classroom, school, and community. 
NOTE: This program does not grant a teadting certificate. 
Admission Criteria: 
I. Meet the Graduate School admission requirements; 
2. Hold a 2.75 undergraduate GPA or 3.0 in the last half of the undergraduate work or 3.3 GPA in 12 hours or more of work at the graduate level or a minimum 50th 
percentile on the Graduate Record Examination writing. International students must have a minimum score of 550 on the TOEFL; 
3 .  For Master of Arts in Earlv Childhood Education (ECE), elementary education, middle level education, secondary education, curriculum and instruction, and 
for students in educational media and technology who are pursuing the NP endorsement: hold a valid teaching credential. For international students who do not 
intend to teach in the United States, this requirement can be waived. Teaching certification is NOT required for the programs Master of Arts in Educa�onal 
Psycho!gi,-y (EPQL), Master of Arts in Social Foundations of Education (SFND) or for students in Master of A.rts in Educational Media and Technoloc;y (EQhlll not 
pursuing the NP endorsement; 
4. Furnish an analysis of professional goals written by the candidate. This analysis should include a description of how the chosen degree program will help 
meeting the selected goals and how the candidate's life experiences, accomplishments and interests will contribute to his or her success in the program; and 
5. Request and have submitted hvo letters of recommendation that address the candidate's professional commitment, experience and potential. The transcripts, 
analysis of goals and letters of recommendation should give evidence of potential for graduate-level scholarship. 
Oick �!! to apply! 
Department Information: 
Teacher Education - College of Education 
Martha Kinney-Sedgwick, Ph.D. 
Department Head 
Advisor Information: 
Patricia Wtlfums-Boyd, Ph.D. 
Deborah Harmon, Ph.D. 
Master of Arts in Urban/Diversity Education 
Foundation Courses: 15 hours 
313 Porter Bldg 
(734) 487-3260 
mkinnevs@emich.edu 
Department \Nebsite 
313 Porter 
(734) 4 8 7 -3260 
�illjams1@emich .edu 
313 Porter 
(734) 487-3260 
dharmon@emich.edu 
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• AFC 541 - Law, Race and Community 3 hrs 
• CURR 652-lntroduction to Urban/Diversity Education 2 hrs 
• CURR 653 - lntroduction to Curriculum Portfolios 1 hr 
• CURR 654 - Multicultural Teaching and Learning 3 hrs 
• EDI'S 600 - Human Development 3 hrs 
One course from the following: 
• EPPS 667 - Principles of Educational Research 3 hrs 
• EDPS 687 -Qualitative/Interpretive Research) hrs 
Urban Education Cohort Courses: 12 hours 
• CURR 616 - Issues in Curriculum 3 hrs 
• CURR 664 - Multicultura.l Curriculum Development 3 hrs 
• CURR 665 -Differentiation in the Classroom 3 hrs 
• CURR 674 -Creat1no-Culturally Responsive Classrooms 3 hrs 
Professional Courses: 6 hours 
• CURR 650- Improving Instruction through lnguiIV and Assessment 3 hrs 
• CURR 687 - Internship in Teacher Education 2 hrs 
• CURR 694 - Seminar: Portfolio 1 hr 
Program Total: 33 hours 
EASTERN MICfilGAN UNIVERSITY 
DIVISION OF ACADEMIC AFFAIRS 
REQUEST FOR PROGRAM PHASE OUT 
DEPARTMENT/SCHOOL: TEACHER EDUCATION COLLEGE: EDUCATION 
CONTACT PERSON: VIRGINIA HARDER PHONE: 7 - 2729 
CONTACT EMAIL: VHARDERl@EMICH.EDU 
A. Program Information 
I. Program Title and Subject Code: Masters of Arts in Urban/Diversity Education (UDE) 
Note: If both a major and minor are to be phased out, please indicate both on the line above. 
2. Phase Out Effective Date: Term Winter Year 2016 
B. Rationale for Phase Out (Check all that apply): 
1. Insufficient Student Interest. __ X=---
2. Insufficient Faculty ______ _ 
3. Replacement by New Program.�X...__ 
4. Other (Explain): 
5. (If Necessary) Attach Phase Out Plan 
C. Action of the Department/School and College 
1. Department/School 
D. Approval 
Miller, Program Phase Out 
Sept. 09 
Abstentions _6 __ _ 
.) 
d'� �'&Ile 
Date 
Phase Out Plan- UDE 
All students currently in the program will be able to complete as most of the courses required will be 
offered as part of the revised Masters of Arts in Curriculum and Instruction. 
Courses such Intro to Urban Education, Internship, and Seminar will substituted with another 
appropriate course or independent studies. 
Any student who was admitted into the program during the past two semesters will be advised to 
consider the revised Masters of Arts in Curriculum and Instruction with the Urban/Diversity concentration. 
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BOARD OF REGENTS SECTION: 21 
EASTERN MICHIGAN UNIVERSITY DATE: 
RECOMMENDATION 
April 22, 2016 
FINANCE AND INVESTMENT COMMITTEE 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file the minutes from the 
February 5, 2016 Finance and Investment Committee meeting and the Working Agenda for the 
April 22, 2016 meeting. 
STAFF SUMMARY 
February 5, 2016 Meeting Agenda 
Agenda items include the following recommendations 
• 2016-17 Capital Budget and 3 Year Capital Plan 
• 0MB Circular A-133 Supplemental Financial Report 
• Presentation: Increasing External Support for Research at EMU 
• Emeritus Staff Awards 
April 22, 2016 Meeting Agenda 
Agenda items include the following recommendations 
• WEMU Annual Report 
• Advancement Update 
• Public Safety Update 
• Emeritus Staff Awards 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Eastern Michigan University 
Finance and Investment Committee 
Meeting Minutes 
February 5, 2016 
The meeting was called to order by Regent Beth Fitzsimmons at 11 :35 a.m. 
A motion was made, seconded and approved to accept the nlinutes from the December 8, 2015 Finance and 
Investment Committee meeting. 
The agenda includes 3 items. 
Section18: Recommendation: 2016-17 Capital Budget 
It is recommended that the Board of Regents approve the Fiscal Year 2016-17 University Capital budget 
appropriation of $30.2 million. 
Section 19: Recommendation: 0MB Circular A-133 Supplement Financial Reports For The Year 
Ended June 30, 2015 
It is recommended that the Board of Regents receive and place on file the U.S. Office of Management and 
Budget (0MB) Circular A-133 Supplementary Financial Reports for the year ended June 30, 2015. 
Section 3: Recommendation: Emeritus Staff Status 
It is recommended that the Board of Regents grant Emeritus Staff Status to Two (2) staff member: 
Maria Ross, Senior Secretary, The School of Music and Dance, who retired on December 23, 2015 
and Peggy Wiencek, Director of Center for Applied Research and Evaluation, Institute for the Study 
of Children, Families and Communities, who retired on January 5, 2016. 
The meeting was adjourned at 12:22 p.m. 
Respectfully subnlitted, 
Jada Wester 
Executive Assistant to the 
Chief Financial Officer 
EMU Board of Regents 
Department of Public Safety Update 
April 2016 
Chief Robert Heighes 
Agenda: 
• EMU Department of Public Safety Staffing 
• EMU Investments in Public Safety 
• EMU Department of Public Safety Statistics & Trends 
• EMU Department of Public Safety Patrol Coverage 
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EMU Investments in Public Safety 
Eastern Michigan University 
Public Safety & Security Capital Investments 
$840,000 
$740,000 
$640,000 
$540,000 
$440,000 
$340,000 
$240,000 
2013 2014 2015 
Investments in public safety and security include: 
• Cameras 
• Emergency Assistance 
Stations 
• Evacuation 
Sign age/ Conspectus 
• Lighting 
2016 
• 
• 
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EMU Investments in Public Safety 
Eastern Michigan University 
Cameras & E.A. Stations 
Cameras •Erner.Assist. Stations 
740 
217 
2016 
• Currently 478 evacuation signs have been installed across 60 campus buildings 
• Board of Regents have funded A.E.D. unit installations through capital projects 
• Currently 91 units have been installed across 64 campus buildings and sites 
Clery Act 
The Clery Act requires all colleges and universities that participate in federal 
financial aid programs to keep and disclose information about crime on and 
near their respective campuses. Compliance is monitored by the United States 
Department of Education, which can impose civil penalties, up to $35,000 per 
violation, against institutions for each infraction and can suspend institutions 
from participating in federal student financial aid programs. 
The law is named after Jeanne Clery, a 19-year-old Lehigh University student 
who was raped and murdered in her campus hall of residence in 1986. Her 
murder triggered a backlash against unreported crime on campuses across the 
country. 
Every year EMU must provide an Annual Security Report that provides crime 
statistics for the prior three years, policy statements regarding various safety 
and security measures, campus crime prevention program descriptions and 
procedures to be followed in the investigation and prosecution of campus 
crimes. 
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0.42% 
0.40% 
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Public Safety Statistics & Trends 
Eastern Michigan University 
Clery Act Crimes 2010-2014 
2011 lull 2013 
Eastern Michigan University 
Clery Act Crimes % of Calls For Service 
2011 2012 2013 
66 
2014 
0.48% 
2014 
Calls for Service 
14,000 13,734 
13,500 
13,000 
12,500 
12,000 
11,500 
11,000 
10,500 
10,000 
2010 2011 2012 2013 2014 
• 2013 change in reporting requirements/crime 
definitions resulted in increased Clery Act 
crimes 
• 
• 
Clery Act crimes make up less than 0.5% of all 
EMU DPS calls of service 
Calls of Service experienced 23% increase in 
2014 vs. 2013, partially due to increased 
staffing and community involvement 
Public Safety Statistics & Trends 
• Significant reduction in Burglary crimes since 2010 - over 50% 
• 2015 EMU DPS Clearance rate - 73% 
• 2014 State of Michigan Clearance Rate - 36% 
• 2015 crimes decreased 5.2% from 2014, which included: 
• 39% reduction in on campus larceny crimes in 2015 vs. 2014 
B&E, 10 
CSC,10 
2015 2014 
B&E, 15 Agg. Assault, 4 
Disorderly 
Conduct, 54 
Larceny (Auto), 
29 
Larceny 
(Building), 74 Agg. Assault, 4 CSC, 10 
Larceny (Auto), 
29 Larceny 
(Building), 122 
Arson, 8 
Obstructing 
Justice, 184 Robbery, 5 
Controlled 
Substance, 185 
Disorderly 
Conduct, 70 
Arson, 8 
Obstructing 
Justice, 179 
Robbery, 1 
Controlled 
Substance, 152 
Public Safety Joint Community Support 
• EMU Officers are embedded with Washtenaw Country Community Action Team 
& LAWN ET within Washtenaw County 
• EMU officers are on the Washtenaw County Hostage Negotiation and S.W.A.T. 
teams - serving all of Washtenaw County 
• All EMU DPS officers are sworn Sherriff Deputies and City Officers 
• EMU DPS supports local Ypsilanti Police & Washtenaw County Sheriff 
Departments with patrols outside of campus 
• In 2014, the Eastern Washtenaw Safety Alliance was formed to enhance 
collaborative public safety amongst the three agencies 
Public Safety Joint Community Support 
• In 2015 EMU DPS began a K-9 Explosive Detection/ Tracking Unit - Primarily for 
campus needs but available for outside agency support if necessary 
• Since 2014 EMU DPS has provided 43 sessions & trained 673 faculty and staff on 
ALICE - active shooter response 
• Since 2013 Special Victims Unit trained to support survivors of sexual assault or 
domestic violence - consisting of 5 EMU DPS officers receiving specialty training 
• In 2015-2016 EMU DPS contracted with Fair and Impartial Policing, a nationally 
recognized organization, to provide training on police bias to all EMU officers and 
additional outside agencies 
• Effective April of 2016 all officers will be trained and equipped with the Naloxone 
which reverses Opioid overdoses such as a Heroin overdose 
• EMU DPS outreach with off-campus private landlords and apartment 
management to promote safety initiatives - where EMU students reside 
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BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
SECTION: 
22 
DATE: 
April 22, 2016 
WEMU-FM FINANCIAL STATEMENTS AS OF JUNE 30, 2015 AND 
AUDITOR'S REPORT 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file the WEMU-FM Financial 
Statements as of June 30, 2015 and related auditor's report. 
STAFF SUMMARY 
WEMU-FM, Eastern Michigan University's public radio station, is required as a condition of 
participation in the public broadcasting program to file an annual audited state of financial operations. 
Plante & Moran, PLLC prepares this audit annually as part of its financial audit engagement with the 
University. 
The financial report, statements and opinion are attached. Plante & Moran indicates that, in their 
opinion, the financial statements present fairly, and in accordance with generally accepted accounting 
principles, the financial position of the station as well as the changes in financial position and cash flows 
for the fiscal years 2014-2015 and 2013-2014. 
During their review, Plante & Moran did not identify any internal control material weaknesses or 
significant deficiencies. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
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April 22, 2016 
WEMU Overview 
As WEMU wraps up its year-long 50th anniversary celebration, the station is achieving each of its strategic 
priorities: 1) strong listener growth; 2) record fundraising totals; and, 3) making good on its commitment 
to become more self sufficient and less reliant on Eastern Michigan University's General Fund for funding 
support. Each of these three objectives were outlined as station priorities in 2011, when WEMU voluntarily 
agreed to reduce its General Fund support by $250,000 over three years. 
Through disciplined expense management, programming creativity, resourcefulness and improved 
fundraising, WEMU has nearly doubled that reduction, reducing Eastern's General Fund support of the 
station from $884,000 in 2011 to $414,000 in FY15, a reduction of $470,000. The station will continue to 
work toward less General Fund support going forward. 
Successes in 2015-16 
WEMU has made these changes while successfully growing its audience base and climbing in the ratings 
both locally and nationally. In Spring 2015, WEMU was the No. 1 listened to radio station in Washtenaw 
County, according to Nielson Audio ratings. For the combined Spring/Fall 2015 ratings period, WEMU 
ranked second. Nationally, WEMU is ranked 20th among all 1,000+ NPR affiliated stations in the nation 
and No. 1 among combined jazz/news formatted stations. 
The ratings success is not an accident. With a renewed emphasis on expanding the audience base, a 
dedicated focus on content, presentation, sound quality, and horizontal and vertical promotion was 
established, as well as a strategic plan for increased news coverage across on-air and digital platforms. 
WEMU remains the flagship station for EMU football and basketball. In FY15, the station broadcast a record 
64 games, including the entire post-season schedule for men's and women's basketball. During football 
halftime segments, "Focus on EMU" interviews ran to promote Eastern's academic programs and community 
outreach. 
During WEMU's 50th-anniversary year, an ambitious schedule of fundraising events was planned. 
A $50,000 community challenge for the April 2015 pledge drive exceeded its goal by $6,000. WEMU now 
has a major giving circle for the first time in its history. Car donations continued to be an aggressive source 
of new revenue, increasing by more than 200 percent or $19,815.00. Corporate contributions and contracts 
topped six figures for the second consecutive year. All told, after bringing in more than $700,000 in gifts and 
nearly $200,000 in bequests, WEMU remained among the top five fundraisers on Eastern's campus. 
2016-17 initiatives 
WEMU remains committed to continuing to reduce its General Fund dependence each year and ensuring 
that it does not comprise more than 25 percent of the overall operating budget for the station. The station 
continues to work to increase audience and donors, strengthen its major giving program, and pursue new 
sources of funding. 
The station has started a number of initiatives centered on highlighting Eastern Michigan University student 
successes. The most recent of which included a successful 'on location' report and feature on the Arts 
Management program's trip to Washington, D.C., to advocate about the arts to congressional leaders. A 
WEMU reporter traveled with the students for the bus trip and filed a series of reports along the way. 
Other success stories that received significant news coverage by WEMU include: 
• NSA designates Eastern as a top school for data security training 
• Recognition of Eastern as a doctoral institution by the Carnegie Foundation 
• EMU recognized by state officials for its sexual assault prevention program 
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• Eastern students volunteer with 12 different community organizations for MLK Day of Service 
• New online RN-to-BSN nursing program launched at Eastern 
WEMU began working with the Communications, Media and Theatre Arts Department to establish a for­
credit internship program, featuring specialized internships in four specific areas: news; music programming; 
station administration; and, sports broadcasting. WEMU also reached out to EMU student Ramone Williams, 
who gained significant regional attention for being homeless while in college. The station offered him an 
internship to help him complete his degree, and he has been working in the newsroom since February. 
WEMU begins its 51 st year on a major upswing; from audience ratings to fundraising the station has rapidly 
established itself as the go-to news source for Washtenaw County as well as a powerful force on the national 
jazz radio scene. The fresh perspectives and in-depth reporting from the WEMU news team combined with 
the sophisticated presentation of authentic jazz and blues has the station poised to remain a local, regional, 
and national leader for decades to come. 
Financials 
Current sources of funding for WEMU (in thousands): Actual Actual Actual Actual Actual Projected 
FY11 FY12 FY13 FY14 FY15 FY16 
General fund $ 834 $ 652 $ 449 $ 413 $ 414 $ 408 
Designated funds 51 58 40 62 59 76 
Donor fundraising 597 618 683 699 667 667 
CPB grants 188 213 150 111 217 164 
Total before allocated administrative support $1,670 $ 1,541 1,322 1,285 1,357 1,315 
Allocated administrative support from EMU 570 508 539 517 461 470 
Total audited revenue $ 2 240 $ 2 049 $ 1 861 $ 1 802 $ 1 818 $ 1 785 
Current operational needs for WEMU (in thousands): 
Wages & benefits - general fund: $ 613 $ 531 339 339 327 329 
Wages & benefits - general fund - students: 78 0 32 2 1 2 
Wages & benefits - donor and grant funds: 392 446 664 544 600 604 
Wages & benefits - donor and grant funds - students: 0 59 54 49 48 31 
SS&M - general fund 25 3 3 2 1 1 
SS&M - sports broadcasting 58 42 25 27 29 39 
SS&M - electricity 14 17 11 14 18 16 
SS&M - donor and grant funds 355 331 388 376 164 168 
Total, before administrative, capital, and depreciation 1,535 1,429 1,516 1,353 1,188 1,190 
Administrative, capital, and depreciation costs 631 577 589 643 506 516 
Total audited operating expenses $ 2 166 $ 2 006 $ 2 105 $ 1 996 $ 1 694 $ 1 706 
RESOLUTION 
 
Recognition of the 50th Anniversary  
of Washtenaw Community College 
 
 
WHEREAS, Eastern Michigan University congratulates Washtenaw Community College 
as they celebrate their 50th Anniversary of opening doors of opportunity for students, 
future leaders and our community; and, 
 
WHEREAS, the Board of Regents of Eastern Michigan University recognizes the 
outstanding leadership of former WCC Presidents David Ponitz, Gunder Myran, Larry 
Whitworth and current President Dr. Rose Bellanca for extraordinary commitment of time, 
energy and dedication to the mission of WCC; and,  
 
WHEREAS, hosting more than 3,000 community, business and industry events last year, 
WCC continues to support commerce in the greater Ypsilanti/Ann Arbor area; and,  
 
WHEREAS, since the founding of WCC, EMU and WCC have consistently been 
collaborators and partners in educational programming for five decades; and,  
 
WHEREAS, with more than 27 percent of Eastern’s transfer students first building a 
strong foundation for learning at WCC, and with 31 articulation agreements in place, 
together we continue to expand opportunities for today’s college students; and, 
 
WHEREAS, Washtenaw Community College and Eastern Michigan University have 
collaborated to address the growing demand for bachelor’s degree prepared nurses by 
launching the EMU-WCC Collaborative ADN/BSN Nursing Program. 
 
NOW, THEREFORE BE IT RESOLVED, that the Eastern Michigan University Board of 
Regents hereby congratulates Washtenaw Community College as they celebrate their 50th 
Anniversary and commends President Rose Bellanca and the WCC Board of Trustees for 
outstanding educational leadership, and sincerely thanks them for their dedication and 
commitment to our community.  
 
 
April 22, 2016 
 
 
 
 
 
RESOLUTION 
Recognition of the Men's Swimming and Diving Team 
and MAC Coaches of the Year 
WHEREAS, the Eastern Michigan University Men's Swimming and 
Diving Team won the 2016 Mid-American Conference championship, 
its 33rd championship; and, 
WHEREAS, senior Andrew Henry was named MAC Outstanding 
Swimmer, junior Alex Chan was named MAC Outstanding Diver, and 
Tom Gillis was named Freshman Diver of the Year; and, 
WHEREAS, First Team All-MAC honors were earned by Cole 
Bateman, Logan Burton, Alex Chan, Erik Gissen and Andrew Henry; 
and, 
WHEREAS, Peter Linn was named MAC Swimming Coach of the 
Year for the seventh time, and for the 16th time, Buck Smith was 
named MAC Diving Coach of the Year. 
NO�, THEREFORE, BE IT RESOLVED, that the Eastern Michigan 
University Board of Regents congratulates the Men's Swimming and 
Diving Team, and Head Coaches Peter Linn and Buck Smith, and 
commends them for the honor and distinction they have brought to 
themselves as well as to Eastern Michigan University. 
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RESOLUTION 
Recognition of the Women's Gymnastics Team 
WHEREAS, the Eastern Michigan University Women's Gymnastics 
Team won the 2016 Mid-American Conference championship, its 
second championship; and, 
WHEREAS, sophomore Rachel Slocum was named MAC Specialist 
of the Year; and, 
WHEREAS, All-Tournament Team honors were garnered by Catie 
Conrad, Natalie Gervais, Rachel Slocum and Kendall Valentin; and, 
WHEREAS, Head Coach Jay Santos earned his first career MAC title 
and the team qualified for its first NCAA Regionals berth. 
NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan 
University Board of Regents congratulates the Women's Gymnastics 
Team and Head Coach Jay Santos, and commends them for the honor 
and distinction they have brought to themselves as well as to Eastern 
Michigan University. 
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RESOLUTION 
Recognition of Dr. Margaret A. Crouch 
Recipient of the 2016 EMU-ACE Distinguished Woman 
in Higher Education Leadership Award 
WHEREAS, Dr. Margaret A. Crouch has provided 29 years of exemplary service to 
Eastern Michigan University, and has been nan1ed the recipient of the 2016 EMU­
ACE Distinguished Woman in Higher Education Leadership Award; and. 
WHEREAS. while serving in leadership roles including department head, Women's 
Studies Program director, chair of the EMU Women's Commission and Philosophy 
department chair, she has been an extraordinary role model across the university; 
and, 
WHEREAS. Dr. Crouch has received numerous awards including the Michigan 
Association of Governing Boards Distinguished Faculty Award, and has made 
significant contributions to local, national, and international scholarly communities. 
NOW, THEREFORE BE IT RESOLVED, that the Eastern Michigan University 
Board of Regents congratulates Dr. Margaret A. Crouch for her 29 years as an 
outstanding leader and commends her as the 2016 ACE-EMU Distinguished Woman 
in Higher Education Leadership Award Recipient. 
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